Letter Of Intent

03-Apr-19
Snehal Sunil Alhat
Pune

Dear Snehal Sunil Alhat

we are pleased to offer you the position of "Junior Management Trainee” at "Dusters
Total Soiutions Scrvices” with a start date of 15th Jun 2019,

The Employee shall serve the Employer, with utmost sincerity, honesty and to the hest
of his/her ability thereby confirming to the ethical and professicnal standards as laid
down by the Employer on all asslgnments ss may be assigned by the Employer [rom
time to time, for a minimum perod of one (01) year, the sald programme, JMT is for &
period of 12 months, The candidate shall sign a financial bond of Rs.50,000/-(Rupees
Fifty Thousand only) which will be en-cashad by Dusters Total Solutions Services m case
the Employee does not complete 1 year of minimum service post completion of JMT
programme. This is partly towards meeting the cost incurred by DTSS towards traning,
haarding, travel, administration, stipend etc. for the Employee.

The employee Is required to give a Demand Draft in favour of Dusters Total
Solutions Services Rs.12000/- towards the residential training expenses for 2
months. This will be encased before commencement of the programme.

The following remuneration will be paid:

a. During the two months residential training period (60 days) - the trainee will be
pakd a gross stipend of Rs.12,000/- per month with food & accommodation,

b, During the On-Job Training (OIT) for 10 menths - Rs.17,000/- gross per month
No other aliowance, of any type, will be admissiole during training period.

¢. After successful completion of the tralning peried, the Employee shall be absorbed
in suitable grade of the campany thereby making such Employee entitied to
draw pay and allowances in accordance with the company's pay scale of that
grade,

For Dusters Total Solutions Services Pvt Ltd.

Shoba Saji
VP~ Human Resaurces

DAEYERS TOTAL SO TIONS SRR
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HOTEL & TOURISM
BUSINESS SCHOOL

NOTIFICATION D’ADMISSION

Je soussigne, Ludovic GLORIEUX, Directeur General, atteste par la presente que ;

Mr ATRAWALKAR Shubham
Né(e) le 27/04/1997 a Jalgaon (Inde)

T

Est admis(e) en 2éme Année de « MBA in International Hotel Management | Wine and Spirits
Specialization - Directeur en Hotellerie Internationale | Spécialisation Vins et Spiritueux =,
programme enseigné en Anglais, délivrant le Titre d’Etat certifié Niveau 7, pour l'année
universitaire 2023-2024, sous réserve de validation de son stage de fin d’année 2022-2023.

Fait pour servir et valoir ce que de droit.

Foit & Bordeaux, fe 23 Julliet 2023
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The Oberoi, Nadiman Point, Mumbai400 021, India —— Bt d
Telephone: 91 22 6632 §757, 6632 4343 Facsimile: 91 22 6632 4142 2Bt
Website: www.oberothotels.com = a’

Date:
Institute:

Dear Mr. < Shobham  Bdyarualkon,

I'his has reference to your bio-data and the subsequent interview you had with us,

We are pleased 1o inform you that you are being offered the position of “;Mgbni__
in M Department, at EIH Ltd for Unit - Trident Nariman Point & The
Oberoi Mumbai.

You will be governed by the terms and conditions as applicable to employees in your category in
our Organization.

A Tormal letter of appointment will be issued to you on joining duty.

You will report to Trident, Nariman Point, Mumbai ~ Human Resources on \S ‘S l\ﬂ at
9.00 a.m. for medicals and shall join duty on ‘_’ﬁllq , subject 10 your medical
fitness. i

You are also requested 1o bring along the following documents:

Ten passport size and Two Posteard size photographs with Red background.

Documentary evidence in proof of your date of birth.

Documentary evidence in proof of your education & other technical qualifications.

Three reference letters on the letterhead of your faculty.

Documentary evidence in proof of your residence. (Permanent & Present).

Three reference letters on the letterhead from anyone who has known you for more than 2
vears. (Nol a relative or a [riend)

7. Passport/Police Verification Certificate from your nearest local police station.

8. Copy of Pan Card & AADHAR Card,

SN -

Should you need any further assisiance, please contact Ms. Stefanic D'Costa, Supervisor -~
Human Resource. She can be contacted on 022 — 66326062 or email address -
Stefanie.decostal@oberoihotels.com

We look forward to having you on our team.
Yours faithfully,
EIH LIMITED

Unit— Trident Nariman Point
The Oberoi, Mumbai

N CHITNIS
DIRECTOR - HUMAN RESOURCES

A svembes of @ O Yowy o

Regpistberad Otfce: EIH LIMITED 4, Mangoe Lane, Kolkata ZIXIHNTL India



\ CureFoods Private Limited N P

To . Sept 17, 2019

Mr, Suraj Manik Bade,
Pune

Appointment T
Dear

Wa are pleased to offer you the position of COMMI Il at Curefoods Private Limited ("The Company”|, with
effect from Sept 16, 2019 on the following terms and conditions

TERMS & CONDITIONS:
1. You will be paid an all-inclusive fixed remuneration of INR 1,67,500/- per annum.

2. You wil be on prabation for a period of 03 (three) months from the date of joining. The period of probation

L may be extended at the discretion of the Company. In case your work and conduct are found to be

<atisfactory during the probation perind, you will be deemed confirmed at the end of D3 (three} months

unless notified otharwise in writing. Unless stated ctherwise, there would not be any change in your
emptloyment terms an confirmation

3. You will be governed on statutory benefits as per the respective acts of PF, Bonus/Ex-gratia & Gratuity, as
pgor the rules in tarce, from time to time S

4. You will be eligible for teaves as per the existing leave policies of the cumpany.

5. Your duties and responshilities are a5 discusted with you, besides, the management may vary your role &
responsibilities at its discretion from time to time,

6. You will be placed ot Pune immediately sfter reporting for duty. You may be posted and transferred to any

other post or place or branch of this company, holding or subsidiary of this company, associates or partners

4% per the exigencies of employment, Upon such transfer, rutes and regulations of such post, at the piace of

posting will become applicable to you  You will be bound by the service rules and regulations, office orders

N of the company issued from time to time and will be bound by service, conduct and disciplinary rules of the
company, which may he framed or modified from time to time

7. I itis found that you have misrepresented any information in your application for employment or have
furnished any false information or have concealed / suppressed any relevant materiat facts, your services
are liable 1o be terminated any time, without any notice or compensation in lieu thereof.

&  You agree that the Company may ronduct your medical tests, from time to time, through its authorized
third-party service provider Results of such tests shall ba shared by the concerned service provider directly
with the Cempany Company shall not be under any abligation to share such test results with you. You
understand and age-e that as part of your employment you shall be in contact with food items meant for
human consumiption, therefore Company shall have the right to undertake any of the following actions:
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CureFoods Private Limited
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A, If you are diagnosed with an incurable disease [ iliness, Company may terminate your nmplaynk‘*
immediately without any noltice period or pay to you;

B. if you are diagnosed wilh a curable disease / iliness, Company may suspend your employment till  the
time you are fit to resume work, which shail require certification from Company's third-party service
provider. Such suspension period shall be consldered as a loss of pay event and Company shall not be
obliged to pay salary for such period to you

You will be governed by the Standing Orders / Service Conditions / Rules and Regulations of the
Organization as may be in force from time to time.

During the course of your emplayment, you will employ yoursell efficently and diligently 1o the best of your
ability and devote your whole time and attention to the interest of the company and generally carry out
duties and work, as assigned to you and shall obey and comply with all the lawful orders and directions
given 1o you by the Company from time to time. You shall hanestly, diligently, faithlully and obediently serve
the organization and use your utmost endeavor to promete the interest of the company.

You will not engage yourself direcily or indirectly =ither on honorary or on remuneration in any seevices,
trade, business vocation or occupation or in any other official capacity outside the company unless
expressly permitted by the company. You will not at any time take up employment with the competitor of
the company nor engage in any activity which in the oginion of the Board, amounts ta Competitions, either
directly or indirectiy.

You will not divulge or disdose any information regarding Intellectual Property, software process, technical
know-how, security arrangements, administrative accounts, marketing areas, organization matters
pertaming to the company whether confidential or otherwise, patented or non-patented, operational,
technizal or financial either pertaining to the rompany. or its customers, vendors, or internal processes,
orally, inscribed, recorded, written electronically processed either tapes, disks, chips, floppies or any other
form of communication like films, micro films, drawings, etc. to anyone else, without the prior approval of
the company. It is absolutely at the discretion of the tompany to decide whether any information s
required to be divulged under the normal course of business and e same cannot be challenged by the
EIMPIoYER 11 any manner

It at any time during the course of your employment, if you are found guilty of misconduct or any wiilful
breach or continuous negligence of the terms of this appeintment letter of rules of dereliction of duties
andfor instructions grven to you from time te time, the Company may suspend your employment with the
company, and take action to remave you from the services of the company in accordance with law.

You shall not resort 10 or in any way abet any form of strike or coercion or physical duress in connection
with any matter pertaining to your service or the service of any other employee.

In the event of you remaining absent continucusly without any intimation/prior-sanctioned leave for a
period of 06 [six) days, you will have abandoned the job voluntarily and therefore your services will be
terminated forthwith without any notice.

You are expected to take praper care of company property entrusted 1o you by the company. In the event
of your resignation/termination you are obliged to return all the company's property in your possession in
good condition, o1 reimburse the value ol the same You shall also offictally hand over your ob
responsibilites to your immediate supervisor or any other person nominated by the management for this
purpose.
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CureFoods Private Limited ~0r

17. Standard number of work hours each day shall be 09 {nine) rumber of hours and the work timings shall be
as per the company’s requirements and you shall be entitled Lo a day off every week. However, depending
n the time constraint within which the Company may have 1o provide services to its clients, you undertake
to make yourself available in respect of the business of the Company during such times, even beyond the
communicated office hours. You further undertake to make yoursell availabie for traveling to places
outside Pune to such other lotations as may be decided by the Company in connection with the company’s
business,

18. Your services may be terminated by giving 01 [one) months’ notice or payment of pro-rata salary in fieu
thereot during probation, and by 02 (two) months’ notice or payment of two month’s salary in lieu thereof
after confirmation, by either party, except in instances of dismissal, discharge or termination for
misconduct. However, the company shall have the right to accept your resignation forthwith and releve
you and your duties without payment of any dues for the un-expired period of notice, the decision of the
Management will be final. Taking into consideration the nature of your dutly, it will be absolutely necessary
for you to work for the company during the notice penod, unless same is specifically waived by the
management. No natice of resignation will be effective if the resignation is given during the leave period
and no leave apphcation will be entertained during the notice period.

19. Once you [eave the company, you will pot solicit any Curefoods employee and/or customer within 12
(twelve] manths of leaving the company Moreover, you will not get amployed by any of the Curefoods
customer or vendor for a penod of 12 {twelve) months after leaving the company to aveid any conflict of
interest X

20. You will retire from the services of the Organization on attaining the age of 58 {fifty-eight) years. For the
proof of your age, the management ronsiders only the date of birth as mentioned in the Secondary Schoal
Leaving Certificate or School Leaving Certificate, The date of Birth once furnished and accepted shall be
final and no change will be entertsined.

21 Your continued employment with The Company is subject to successhully submitting all valid documents
including the pay slips and refieving letter from previous employer within 03 (three) days of joining. The
Company also reserves the right to conduct reference dhecks an candidates. In case you fail to submit any
documents mentioned as pact of the offer letter successfully, ar if there is a discrepancy in the documents
submitted, or the reference check comes eut negative, The Company reserves the right to terminate your
employment with immediate eflect. Please return the duplicate copy of this offer of appointment letter
duly signed by you in token of your acceptance of the 2bove terms and conditions within 03 (three) days,
Also, you are required to submit all the necessary documents required at the time of joining the duty as the
HR department informs you and also go through the instructions of training as the campany considers it
necessary.

We welcome you on board and wish to create persons! wealth and prosperity for vach other

With regards

Ravi Gupta
Authorized Signatary,
Curefoods Private Limited

.n’.ullm"xlwm‘
Pt SRE08
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THE RITZ-CARLTON

PUNE

1-Aug-19

Akash Badiger,

Flat No. 8, Anand Housing Soclety, Rh-145

Near D.Y Patil School, G Block, Mide, Shahunagar, Chinchwad
Pune-411018

Dear Akash,

Congratulations! Based on your application and the interview, we are pleased to appoint you at the position of '‘Food
& Beverage Attendant’, wih effect from 1-Aug-19, at unit The Ritz-Cariton, Pune 35 operators of Panchsnil
Carporate Park Pvt. Ltd., on the following terms of employment:

Your Department, Designation & Grade will be as follows:

Department 3 Food & Beverage Service
Designation : Food & Beverage Attendant
Grade : Rank & File
1.REPORTING

You wil report and be responsible to the Food & Beverage Manager or any other person authonzed by him/her,
who will assign you your place of posting, duties and responsibilities.

. ..COMPENSATIONS & BENEFITS

Our menthly / annua! aliowances, reimoursements, benefits and perquisites applhcable to you are descrived In the
ANNEXURE | of this letter

Detaded policies, procedures, rules and regulations governing the monthly / annual aliowances, reimbursements,
benefits and perguisites will be given to you on joining and are subject to change based on business conditions and
al sole discreticn of the management.

3.CODE OF CONCUCT & DUTIES
During the time of your assignment, you shall devote all your werking lime and effort to the business of the Company
and carry out duties assigned to you by your supervisor. You will be governed by the policies and procedures as
applicable from time to time o
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JW MARRIOTT
PUNE

10th June 2019

Mr Adwait Vivek 8ana,

Flat No.g, 2A Sitar Nadblirama Society,
Warge,Pune,

Mabatashtra-g11058

Deor Adwait,

Congratulations! With reference 10 your application and the interview you had with us, we are pleased to appoin
you at the position of Cdinary Associate -Culinary at unit JW Marrott Hotel Pune as operatess of ICC Realty India
Pyt Led. on the following terms and conditions.

1. DATE OF APPOINTMENT & REPORTING

Your dote of apponiment will be aoth June 2019. You will regoct and be responsibie 10 the Executive Chef, or
any ether person authorzed by him/her, who will assign you vour place of pesting, duties and responsibilities,

3. COMPENSATION 8 BENEFITS

Our monthly / anmual allowanees, reimbinirsemante hanafiss ans anroiicisas sonliz=biz 02 050 2ic desu bed 1 e
ANNEXURE | of this letter. Detaled policies, procedures, rules and regulations gaverning the monthly / annual
sllowances, reimbursements, benafits ang perquisites will be Gven to you on jeining and are subject to change
hased on business conditions and at sale discretion of the management,

3. CODE OF CONDUCT & DUTIES

Buring the time of your asignment, you shall devots all your warking time and effort 1o the business of the
Company and tarry out duties assigned to you by your supacwvisor. You will be governed by the paolices and
procadures 3s applicable from time to time

4. PROBATION AND CONFIRMATION

You will be on peobation for a period of 3 months from the date of appaintment. During the periad of prohation
you will be provided with agpropriate training, guidance and a mentarf buddy.

You will be assessad on regular intenvals, 8azed o0 your perfformance during the probaticn period your services
wil! be confirmed in writing.

In the case that you may need more training / guidanze your probatisn penad could be extended In accordance
with the prevailing law. Inczse of Marmott internal transfars, the peobiation period will be waived off.

5. NOTICE PERIOD

Nonica period for resignation or termination during probation is seven (73 days on either side or grass s=lary in lisy
thereof. After confiumation, the rotice period for resignarion or terminarion Is ana (1) manths or gross salacy in
tiey thereof. Noleave can be adjustet during this period.

W Marcrdart Hnvel Bine




JW MARRIOTT

PUNE

6. HEALTH EXAMINATION

We are a hospitality industry catering for damestic and international custommers; therefore physical fitness is of
Key importance. As part of jolning formalities; either pre ar posty; you will be requirec to take a medical
examination through privatefgovernment specified hospitals, basad on the findings thare may be 2asans for
Giffenng the joining or discharge of the employment. However all assistance under the prevalling law andjor the
company palicy will be provided for any medical challenges.

7. TRANSFER

Your service can be transferred by the Company in such capacity a5 the Company may, from tme 10 tme,
determing snywhere in India or abrosd to any one of the parent Company’s depastrments, subsidiaries, Jeint
Venlures, Associates, Sister Comparies, etc as per the needs.

Such transfers will not create for you any right to esk for revision in your salary or other terms snd conditions of
your services. Consequent to such transfers, you will be governed by the terms and conditions of service as
applicable to your category of assaciates in tha naw place.

3. SEPARATION

On termination of employment andfor your resignation during the penod of your prabation oe theseaftar, you will
wﬂm..d.atpl?, l-\w " o the I"wnn:, | Mv\l.. mrrmecncine 'mnl.-. -d»_nfv_wnnm. f:::.ﬁ::tl:-:. t::!..:' At ol
whatsoever natwre in your custody, care oc charge or clearance from the relevant persords), office(s),
department(s), on production of which alone your dues, If any will be settled by the Company,

Shauld you terminate your employment within a year, you will be responsitie for full refund of any ralocation
expenses togethar with any related expensas to the campany.

The Campany reservas the aght to terminate your appointmant forthwith, at any time, without notice ar
compansation in liey thereaf, if «

2) You are found gulty of breach of any of the conditions of your employment with us, inclusive of grose
insubordination | sexval harassment, physical assault, thaft, fraud and mikappropration of funds

b} During the course of your eamploymeant, f it is found that the data given by you in Emplaymant Application
Form is incorrect and aiso if your eriminal check is found positive, you will be placed under suspmsion with
immaediate effect until final disposal of the case.

9. RETIREMENT

Your age of retirement from the services of the Company will be on completion of fifty-eight (g8 years The date
of your birth given by vou shall be the basic of your retirement fraom your services.

10. CONFIDENTIAL MATTERS

During your assignment, you may have accass to confidential infarmation, financial data, short-term and long-
t2rm plans, and manuals, systems, clients, partners, invastors, and sources of financial sepport for the Company’s
I>dging projects. You understand that such information and matters are the property of the Company. Naither
dunng your assignment nor fallawing youwr assignment ar emplayvmant with the Company will you disclosa such
information and mattars to any parson without the priar writténpermission of the Company.

A'P‘x"'
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JW MARRIOTT. U
PUNE

11, CONFLICT OF INTEREST
You are a full ime employee of this Qrganization and are act permitted Lo underteke any other sssignment, work
or employment, whether cgmunerative ar atherwisz, from any othe: employer

Also, you are not parmitted 1o he asscciated, whether remunerative or othenwise, directly or indirectly, with any
' outside agencyfindividual, providing s2rvices to the Company andfor its Cintomers. If proven, you will be liable to
strictdisciphinary actioes including 12rmination of services.

12, OTHER TERMS AND CONDITIONS

Your work in the Company will be subject to the cules and regulations of the Company, as pramulgated and

maodified from time to 1me In relation ta your conduct, discipling and other matters, lo addition to the above, all

such other rules and requlations as may be in operation at the time of your accepting the appoinunent with the

= Company and which may be amended o shtered from time 1o time at the discretion of the Company vall alsc
(. apply toyou. (Refer ANNEXURE i)

Thansing you,

for W Marriott Hotel Pune,
'
\ - t : ;
\ ~
Vaichali Shahe © Vinaat Mishra
Human Resources Managar General Manager
(L
Employee’s Acknowledgement:

| acknowledge that 1have read, and agree to the terms of this letter of Appainument.

Adwait Vivek Bane Signature Date

Rog.Ho. MA T INONPuGe
DI VTRSIMG
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1. Salary - As per monthly pay slip and subject 1o statutory deducticns:

DETAILS OF COMPENSATION & BENEFITS

exure |

JW MARRIOTT

FUNE

Basic Salary 96600

House Rent Allowance 3450 L1L00

Gross Salary 11500 138000

' p F sl
Employer's Pravident ozd Contribution 566 11592
ESIC 546 b555
T — ——ee -

InHann 10233 12395}

cre 13012 156244

Vaishali Shahi
Human Resources Manager

! e
Vincet Mishea
General Managar

LS Lo IR
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JW MARRIOTT.
PUNE

" Arnual Leave & Hokidays: Leave in accordance with the Shop end Establishment At 1948

However If you k2ave the organization within one yea of joining,
then any wiavailedieave will be encashed only on basic satary

Apart from the above, you will be also enttled to Naticnd and
Fastival Holidays as per the list issued by the hotel at beginning of
eachyear

| ESIC: In accordance with the Act the compary will contribute £.74%% of
' your gross salary each month to extend medical benefits to you
and your family through ESIC hospitals. There will be a dediction
of 1.75% from your salary too.

Medical & Insurance: Irraspective of ESI coverage, the company will alsa cover Madizlaim
& Parsonal Accident nsurance (weile on duty), all premiums paid
by the campany. Thic henefit is at the sole discretion of the

Company. i

Gratuity: Is applicable in accordanca with the Payment of Gratuity Act 172,

Food & Beverage Discount: A 5o discount an all food 2nd beverage at any Marriott hatel food |
outlet worldwide. l

Room Rate Discount: Discounted room rates at all Marriott hotals worldwide, for self,
family & friends.

Boaus: You will he eligible for boaus in accoriaace with the Sonus Act and
governed wader the current prevailing wage  settlement
agreement.

el >

N\~

Vaishali Shahi Vineet Mishra
Human Re<ources Manager General Manager
Emplayee’s Acknowledgement:

I acknowledge that | have r2ad, and agree to the terms of this letter of Appcintment.

Adwait Vivek Bane Swgnature Date

1W Marriots Hotel Puns



JW MARRIOTT.
PUNE

Annexure |1: (Refer to Clause 14 of contract of probationary employment]

TERMS AND CONDITIONS

1, Your anrual increment shall depend on your performance and company performance during the previous
year and it shall not be taken as aroutine feature,

2. f any ceclaration given or information furnished by you 1o the Camgany proves to be false or if you are
found to have wilfully suppressed any matenal informatiee, you will be liatle to be removed from senaces
without any notice or compensation whatsoever.

3. You will undertake to carry out your duties ¢ligently and faithfully and to the best of your abxlity and skill,
You will alse show proper respect and follow the instructonforders of your supervisors and undertake to
sutmit true and faithful informationin all matters entrusted 10 you by the Company.

L. I addition 1o the assignments given to you, you will alse have to carry out any other job assigned to you -
depending upon the exigencies of work,

5. The Company reserves the right to call upon you as aer the sagencies of work on varous skills and | or
beyond the nommel office timings without extra remuneration of allowances

6. The Company shal! be at liberty to inteoduce andjor alter any roles and condticns as may be conzidered
expedient in effecting improvement in the existing setwp, hawng regard to the factors such o
computerization and modere technology.

7 It is expressiy prowaded that the principal office of the Company baing registared at Pune, the forum of
settling dispute of whatscever nature, induding civil, revenue, latiour, etc. shall be in Pure. You shall not
hava the right to rasse any dispute cancerning the forum,

6. You shall endeavour 1o serve and promote Organization's interasts and eam Management’s confidence by
projecting sense of responsibility in all your assignments, matunty in your relationships and 2 high leval of
commitment ta the Organization,

. Loss of confidence by the Managamant shall be considerad inter alia, a valid ground ta terminate your
senvices without assigning any reason -

0. Your sbsence from work and / or not reparting for seven (7) censecutive days without obtaining prior
permission shall entitlo the Management to treat the absence 25 abandonment rasulting in Yoss of your
employment.

1 You will communicate to vt your rrailing address for correspondence and any change therein in writing.
Any communication sent to you at the acddress last communicatad to us shall he deemed to be duly served

anyou.

12, Mamott Intsrmationals Policy against Sexual Harassment prohibits saxual harassmert hy aswriates
{managemeant or non-managament), vendors, quasts or custamers wherever wark or work felated
actwities are being performad

13. In general, associztes will not receive Marott Bonvoy loya'ty program points or miles on hehalf of
themselves or family or friands during empoyment, for stayc ar loyalty pragram’s participating

W Marriott Hatsl Pune
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properties, Your Marniott Bonvey account shall be 3 pon-earnng assocate account Lo comgrly with foyalty
program terms & conditions, as amended from time to time, In certain limited circumstances, the program
may permit participants Lo eam peints or mikes. Plaase contact loyalty program members (ustomer service
representativas to learnmere about the assotiates non-earning réquirement and parmittad excepticns.

1. | authorize the management in case for any requirement naw or future can be shared with the police
department for verification,

Under the policy, 3 manager cannot state, suggest or imply that an associate’s suamission Lo or rejection of sexval
advances will in any way influence any personal decision regarding that associate's employment, wage,
advancement, assigned dities, schedule, or any other condition of employment.

Should you agree to accept employmznt on the storesaid terms, you may Sign the agresment in token of yeur
&l acceptance of services with the Company and retum to us the duplicate,

Employee's Acknowledgement:

| hersby accapt, agree and confirm with the terms and conditions set out heren above. | further declare that |
have made mysel! thoroughly acqualnted with the rufes with which | undértake t6 strctly abide.

Adweait Vivek Bane Signature Date

TW Martort Hotal Puneg
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PAYROLL ACTION FORM

Employee Name: Adwail Vivek Bane

F Code: Gender: M
Dateof Joining:  10th June 2018 Date of Birth:
New Hire: D Transfer:
Unit JW dsarriott Hotel Pune
Department: Culinary -
Designaticn: Culinary Associate
(Zrade- Rank & File

House Rent Allowance 3450 41400

Gross Salary ' 11500 128000

Employer's Provident Fund ! 966 11592

Contribution
= 546 1 53
' In Hand 10333 o 1zm C
I 13012 i 156144
REMARKS:

g
Wl

Human Resources Manager Director of Finance/Financial Controller

JW Marriott Motel Puyne

20 B rnanbbl € pid Bondl 2368 it Inea Pl bive et Daadad Bt it ate Coletnlia
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01 March, 2019

Ms. Rutuja Bhujbal s
Sr. No. 36/1,

“Asmita” near Ashirwad Palace,
Vishrantwadi,

Punc- 411015

Letter of Intent

Dear Rutuja,

Further to your performance in the interview rounds, we are pleased to offer you the role of
Department Manager in Training, Store Operations (Grade — B1) with Reliance Retail
Limited, Following are the details:

1. Your joining date will be no later than 2 July, 2019"

2. Your total annual compensation will be Rs, 3,00,000/-, Please note that your annual '
compeasation, as discussed with you during your rounds of interviews will be divided into '
two parts viz. Annual Fixed Compensation — Rs. 2,75,000/- and Retention Bonus -~ Rs.
25,0002

3. Your training/ probation period will be three months.?
4. Your initial place of posting will be Pune.

You will receive your detailed offer letter shortly.

We wish you all the best and look forward 10 a long and meaningful association with us!

Yours sincerely,
For Reliance Retail Limited,

v

Autho Signatory

' Your joining date will be subject to a successful completion of your pre-employment medical
examination.

2You are expected 1o clear all your exams before joining us. In case you are required to re-appear
for any of your exams afler the joining date, the process of paying out retention bonus and
employment confirmation will happen enly after you clear them

Reliance Retail Limited

4th Flooy, Nerth Olack, Secred World, Jagiap Chawk, Waesewre, Puse - 41 2008/Pune
FIN 1T EANARH G081 F49NEKT Bhana-s04 2 IAATRM m'mbrgwm, E




qo5!!

21" February, 2019
To,

Rutuja Bhujbal
412-C, K.M.Munshi Road, Laxmi Society, Model Colony,
Shivajinagar Pune 411016

Offer Letter - Hardcastle Restaurants Private Limited

DearRutuja Bhujbal,

Congratulations!

With reference to the discussions you had with us, we are pleased to make you an offer to work with
Hardcastle Restaurants Private Limited as Trainee Managerin accordance with the terms and
conditions mutually agreed upon. You will be issued with an Appeintment Letter separately on joining.

You are also required to bring your ariginal documents as well as submit copies of the following on the
day of joining:

Certificate of Education - 10th, 12th, Graduation & Post Graduation

Passport size photographs - 4 Nos

Photocopy of PAN card

Photocopy of Passport

Photocopy of Aadhar Card

Relieving Letter/ Experience Certificate & Acceptance of Resignation letter from your last

employer
Kindly return a copy of this letter duly signed by you in token of your having accepted this offer.

LB A O oS o

This offer will be valid till the date mentioned above.

Thank you and Best regards,

For Hardcastle Restaurants Private Limited,

Seema Arora Nambiar,
Senior Vice President — Strategy, Innovation & Capability




ANNEXURE A

Name : Rutuja Bhujbal
Title :  Trainee Manager
Department :  Operations

Subject: Personal remuneration memo effective June 2019

H

OTHERALLOWANCE: | . .- = ;

oonvevmce mowmcz —m:u

u.oss

EX-GRATIAfBONUS . fo S 7,000

GROSS PAY 2,19,556

mw. m —,‘-_-, ‘-L'_‘-J_'- 72 N

[amm'—

TOTAL Ry

CONFIRMATION ALLOWANCE _ _Em

| COSTTOCOMPANY(CTC) | 57
“&l.t .hnn—..!E.::-n-. ~__:-::;>- !

Management reserves the right to amend or align your component structure and values or incentive
plan structure without any prior notice.

Please return a signed copy of the letter to People Resources, thereby accepting the terms. \

Best Regards,
For Hardcastle Restaurants Private Limited

"

Seema Arora Nambiar
Senior Vice President —Strategy. Innovation & Capability
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The Uhrmi Narman Pont, Mumbai-41) 121, India
Telephone: 91 22 6632 5757, 6632 4343 Fecsimule: 91 22 6632 4142
Aebsites www aborochotels com

Date: 12| al14
Institute:

Dear Mr. / Ab-—ja*)sk_cbndbﬂ

This has reference 10 your bio-data and the subsequent interview you had with us,
We are pleased to inform you that you are being offered the position of *
in Department. al EIH Ltd for Unit - Trident Nariman Point &

The Oberoi Mumbai.

You will be governed by the terms and conditions as applicable 1o employees in your
category in our Organisation,

A formal letter of appointment will be issued to you on joining duty.

You will report o Trident, Nariman Point, Mumbai — Human Resources on May 15,
2019 at 9.00 a.m. for medicals and shall join duty on June 01, 2019 subject to your
medical itness

You are also requested 1o bring along the following original documents along with 3
copies:

Ten passport size and Two Posteard size phetographs with Red background.

O G

Documentary evidence in proaf of your date of birth. (Birth Centificate & School
Leaving Certificate)

3. Documentary evidence m proof of your education & other technical qualifications,

4. Three reference letters on the letterhead of your faculty

S. Three reference leners on the letterhead from anyone who has known you lor more
than 2 years. (Not a relative or a friend)

6. Documenary evidence in proaf ol your residence. (Permanent & Present)

7. Passport/Police Verilcation Certilicate from your nearest [ocal police station,

8. Fan Card

0. AADHAR Card

Should you need any further assistance, please contact Ms, Sielanie D' Costa, Supervisor
Human Resources, She can be contacted on 022 - 66326002 or email address
stefunse. deosiaiaobemoihoiels.com

We ook forward to havieg vou on eur team.
Yours faithfully,
ETH LIMITED

Lt - I'mdent Nariman Point
I'he Oberor, Mumbai

HANCHI

STAN RESOURCENS
LR LR L LT ""7\ C \_"'»‘.', Nt
Rimgratoranh 0 Wanee PIRED ISV RRTY S Vhamaew |
Nabatte i iblot oom
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THE RITZ-CARLTON

S

Date: 30th April 2019

Name: Reopak Chaudhari

Contact No: 7276340024

Email: roopakchaudhan@outiook.com

Dear Roopak,
With reference to your application and the subsequent interview you had with us, we are pleased 1o offer you

emphloyment with us as Food & Beverage Attendant ot The Ritz Caslton Pune as agents for Panchshil Corporate
Park Private Limited. Your monthly emoluments in INR are given below:

Wages . Monthly Amount Annual Amount
Basic Salary I 8042 96504

House Rent Alowance 3447 41364

Gross Total 11489 137868
Provident Fund Contribution @ 12% of Basic 965 11580 )
Emplayer's ESIC Contribution @ 4.75% of Gross 546 Bh52

Total CTC 13000 156000

You will e placed on probation for a pericd of 3 months, You will be entitled 1o six {6) days off in & month, as per
Marrictt india policy. Gratuity is applicable in accordance with the Act, 50% discount on all food and beverage at
any Marriott India hotel food autlet. Discounted room rates at all Marriott hotels worldwide, for friands & family
as per Marriott Discount pelicy,

Your date of jeining wi¥ be 15th July 2019, Cn the date of joining you are requested to bring, 4 passport size
photographs, last company's relieving letter, last pay slip and certificd copics of all your certificates.

You will te required to do medical tests vpon joining st a prescribed medical centre, Details for the tests will be
provided by us,

Please note that vpon reference checks/enguiry If the management finds any inconsistency or discrepancy In the
particulars and supporting credentials providzd by you in your application for employment or during the induction
or therealter as the case maybe or if the criminal check In any form Is positive or IF you are found mecically unfit
the management shall be free to reveke your offer letter forthwith.

A formal letter of appeintment will be given to you on clearing the above. Kindly confinm back as a token of
acceptance,

Welcome abaard The Hitz Larfton Pune team!

e~

Payal Kulkarni
Director of Human Resources

The Ritz Carlton Pune, 2 unit of Panchshil Corparate Park Pvt. Ltd.
CTS NO: 1934-1943, Golf Course Square, Airoort Road, Yerwada, Pune 411006

Mrimc
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The Oberoi, Nariman Point, Mandsai-100 021, India
Trleyhnm: 91 22 6632 5757, 6632 4347 Facsmmile: 21 22 6632 4142
Website: www oberoihotels.com

Date: \2{a\¢
Institute:

Dear Mr. /A8 Pvalkash Gailiwed

This has reference o your bio-data and the subsequent interview you had with us.
We are pleased to inform you that you are being offered the position of

in m&%§_ Department, al EIH Lid for Unit - Trident Nariman Point &
The Oberoi Mumbaf.

You will be governed by the terms and conditions s applicable to employees in your
category in our Organisation,

”

A formal letter of appointment will be issued to you on joining duty.

You will report to Trident, Nariman Point, Mumbai - Human Resources on May 15,
2019 at 9.00 a.m. for medicals and shall join duty on June 01, 2019 subject to your
medical fitness.

You are also requested to bring along the following original documents along with 3
copies:

1. Ten passpont size and Two Posicard size photographs with Red background

2. Documentary evidence in proof of your date of birth, (Birth Certificute & School
Leaving Centificaic)

Documentary evidence in proof of your education & other technical gualifications.
Three reference letters on the letterthead of your faculty.

Three relerence letters on the letterhead from anyone who has known you for more
than 2 vears. (Not a relative or a friend)

Documentary evidence in proof of your residence. (Permanent & Present)
Passport/Police Verification Certificate from your nearest local police station,

Pan Card

9. AADHAR Card

R

s P 8

Should you need any lurther assistance, please contact Ms, Stelanie D'Costa, Superyisor
~ Human Resources. She can be contacted on 022 - 66326062 or email address -
stefanie deosta@oberathotels com

We look forwand to having you on our team.
Yours faithfully,
EI LIMITED

Unit = Trident Nariman Point
The Oberoi, Mumbai

DIRECTOR - HUMAN RESOURCES

i L) o
Amembored Mo R2UAT
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Reliance

RETAIL

01**March, 2019

Mr. Prakash Gaikwad
Shindevadi,

Post. Katgun,
Tal. Khatao,

Dist, Satara

Letter of Intent

Dear Prakash,

Further to your performance in the interview rounds, we are pleased to offer you the role of
Department Manager in Training, Store Operations (Grade — B1) with Reliance Retail
Limited. Following are the details:

1. Your joining date will be no later than 2 July, 2019’

2. Your total annual compensation will be Rs, 3,00,000/-, Plcase note thet your annual
compensation, as discussed with you during your rounds of interviews will be divided into

two parts viz. Annual Fixed Compensation — Rs, 2,75,000/- and Retention Bonus — Rs.
25,000/

3. Your training/ probation period will be three months.?
4. Your initial place of posting will be Pune.

You will receive your detailed offer letter shortly.

We wish you all the best and look forward to a long and meaningful association with us!

Yours sincerely,
For Reliance Retail Limited,

Authorized Signatory

' Your joining date will be subject to a successful completion of your pre-employment medical
examination.

1You are expected to clear all your exams before joining us. In case you are required to re-appear
for any of your exams after the joining date, the process of paying out retention bonus and
employment confirmation will happen only after vou clear them,

———

— St 00 Litas-
ATt A

A\ '_———”"‘\' .A ,’.\\.

Rellance Retail Limited \,4' ~00R

A0 Thcar, Horth Block, Saceed World, Jagtap Chowk, Warawris, Pune - 41 A
AN+ DDV IBOMUA SR CEINEAT Phana 81 27 1SECANN (;“-'
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RETAIL

01 March, 2019

Mr. Shubham Gandhi

B1/4 Yashodam Housing Society,
Chintamani Nagar part-2,
Bibwewadi,

Pune-411037.

Letter of lntent

Dear Shubham,

Further to your performance in the interview rounds, we arc pleased to offer you the role of
Department Manager in Training, Store Operations (Grade — B1) with Reliance Retail
Limited. Following are the details:

1. Your joining date will be no later than 2 July, 2019

2. Your total annual compensation will be Rs. 3,00,000/- Please note that your annual
compensation, as discussed with you during your rounds of interviews will be divided into
two parts viz. Annual Fixed Compensation — Rs. 2,75,000/- and Retention Bonus - Rs.
25,000/-2

3. Your training/ probation peried will be three months.?
4. Your initial place of posting will be Pune.

You will receive your detailed offer letter shortly.

We wish you all the best and look forward to a long and meaningful association with us!

Yours sincerely,
For Reliance Retail Limited,

o

Authorized Signatory

''Your joining date will be subject o a successful completion of your pre-employment medical
examination,

2You are expected to clear all your exams before joining us. In case you arc required to re-appear
for any of your exams after the joining date, the process of paying out retention bonus and
employment confirmation will happen only after you clear them

Reliance Retail Limited o N1 2 .,.‘tj

Ath Floos, Noelh Block, Sacred World, lagteg Chawk, Wanoarie, Puss - 411050
- beme ~
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THE RITZ-CARLTON
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Date: 30th April 2019

Name: Hrushikesh Gokhale

Contact No: 7798356308

£mall: hrushikeshgokhaled2@gmail.com

Dear Hrushikesh,
With reference to your application and the subsequent interview you had with us, we are pleased 1o offer you

employmant with us as Culinary Associate at The Ritz Carlton Pune as agents for Panchshil Corporate Park Private
Limited, Your monthly emoluments in INR are given below:

Wages Monthly Amount Annual Amount
Basic Salary 8042 96504
House Rent Allowance ) 3447 41364
Gross Total 11489 137868
Provident Fund Contribution @ 12% of Basic 965 11580
Employer's ESIC Contribution @ 4.75% of Gross 546 §552
Total CTC 13000 156000

You will be placed on probation for a period of 3 months. You will be entitled to six {6) days off In a month, as per
Marriott India policy. Gratulty is applicable in accordance with the Act 50% discount on all food and beverage at
any Marriott India hotel food outlet. Discounted room rates at all Marriott hotels worldwide, for friends & family
as per Marriott Discount policy,

Your date of joining will be 15th July 2019, On the date of joining you are requested to bring, 4 passport size
photographs, last company’s relieving letter, last pay slip and certified copies of all your certificates,

You will be required to do medical tests upon jeining &t a prescribed medical centre. Detalls for the tests will be
provided by us.

Please note that upon reference checks/enquiry if the management finds any inconsistency or discrepancy in the
particdars and supporting credentials provided by you in your application for employment or during the incuction
or thercalter as the case maybe or if the criming check In any form is positive or If you are found medically unfit
the management shall be free to revake your offer letter forthwith.

A formal letter of appointment will be given to you on clearing the above. Kindly confirm beck as a token of
acceptance.

Welcome aboard The Ritz Carlton Pune team!

The Ritz Carlton Pune, a unit of Panchshil Corporate Park Pyt Lt
CTS NO: 19341943, Golf Course Square, Airport Road, Yerwada, P

fiag No. MARGOUZO09Pune
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The Oburoi, Nariman Point, Mumibai 400021, India
Telephone: 91 22 6632 5757, 6632 4343 Facsimile: 91 22 6632 4142
Website: wiwvw oberothotels, com

Date: 12.09.)K

Institute:

Dear Mr. /3" Hirahlkeals fokbale,

This has reference to your bio-data and the subsequent interview you had with us,
We are pleased to inform you that you are being offered the position of ¢ MQ_WW

in _kafthon Department, at EIH Ltd for Unit -~ Trident Nariman Point &
The Oberoi Mumbai,

-

You will be governed by the terms and conditions as applicabic to employees in your
category in our Organisation.

A lormal letter of appointment will be issued (o you on joining duty.

You will report to Trident, Nariman Point, Mumbai - Human Resources on May 15,
2019 at 9.00 a.m. for medicals and shall join duty on June 01, 2019 subject to your
medical fitness,

You are also requested to bring along the following original documents along with 3
copies:

I. Ten passport size and Two Postcard size photographs with Red background.

2. Documentary evidence in proof of your date of birth, (Birth Certificate & School
Leaving Certificate)

Documentary evidence in proof of your education & other technical qualifications.
Three reference letters on the letterhead of your faculty.

Three reference letters on the letterhead from anyone who has known you lor more
than 2 years. (Not a relative or a [riend)

Documentary evidence in prool of your residence. (Permanent & Present)
Passport/Police Verification Certificate from your nearest local police station,

Pan Card

AADHAR Card

s

i

200N

Should you need any further assistance, please contact Ms. Stefanic D'Costa, Supervisor -
— Human Resources, She can be contacted on 022 - 66326062 or email address -
dinie deostsZioheroihotel

We look forward Lo having you on our team.

Yours faithfully,

EIH LIMITED

Unit < Trident Nariman Point
’( The Oberoi, Mumbai

KA

% CHITNIS

DIRECTOR - HUMAN RESOURCES

A mermiberaf 3 5;775' Q.}'&‘M (;mvf /i «'r\;“—- __/f‘:.;\
- e - .
Biniitcined OVl B 1 ATYIETY. & s | avs A thass mann Ane 8..31. AW X ”_m/

Rep.No. “AH!@?&'IR‘JM‘?’M&
O 1102008

A
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i Reliance

RETAIL

Mr. Mayur Jadhav
Bhalgat Heritage,
College Road,
Narayangaon,
Pune-410504,

Letter of Intent

Dear Mayur,

Further to your performance in the interview rounds, we are pleased w offer vou the role of
Department Manager in Training, Store Operations (Grade — B1) with Reliance Retail Limited.
Following are the details:

1. Your joining date will be no later than 2 July, 2019'

2. Your total annual compensation will be Rs. 3,00,000/-. Pleasc note that your annual
compcnsmion as discussed with you during your rounds of interviews will be divided into two
parts viz, Annual Fixed Compensation — Rs. 2,75,000/- and Retention Bonus — Rs. 25,000/-

3. Your training/ probation period will be three months.?
4. Your initial place of posting will be Pune.

You will receive your detailed offer letter shorily.

We wish you all the best and look forward to a long and meaningful association with us!

Yours sincerely,
For Reliance Retail Limited,

Authorized Signatery

' Your joining date will be subject to a successful completion of your pre-employment medical
examination.

? You are expected to clear all your exams before joining us. In case you are required to re-appear for.
any of your exams after the joining date, the process of paying out retention bonus and employment
confirmation will happen only after you clear them

Reliance Retall Limited
A Floot, Kerth Slodk, Samred World, laglip Crowh, Wanowrle, Puno - 41
CN L UDTTDEMETRMPL C120563 Phanac+81 77 3550000

Qg He, M A M PEne
n 11052009
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20 May 2019

Sushobhan Joshi

C/o Flat No: 4, Fiat No: 217,
Nagesh Apartment Right Bhusari,
Mahatrashtra,

Pune - 411042

Dear Sushobhan,
Congratulatiors! Basedonyourapplication and the interview, we are pleased to appointyouat the positionof
"Revenue Executive™ with effect from 20 May 2019, at unit Sheraton Grand, Pune asoperators of Bramha Corp

Ltd, onthefollowingtermsof employment:
YourDesignation&Grade will veasfollows:

Designation: Revenue Executive

Department: Revenue
Grade : Rank & Files

1. REPORTING
You will report and be responsible to the Market Director of Revenue Strategy or any ather person authorized by
him/her, who will assign you your place of posting, duties and responsibilities.

2. COMPENSATIONS & BENEFITS
Our monthly / snnual allowances, reimbursements, benefits and perguisites applicable to you are described in the
ANNEXURE lof this letter.

Detailed policies, procadures, rules and regulationsgoverning the monthly / annual allowanges, reimbursements, benefits
and perquisites will be given to you on joining and are subject to change based on business conditions and at sole
discretion of the maragement.

3. CODE OF CONDUCT &DUTIES
During the time of your assignment, you shall devote al your working time and effort to the business of the Company and
carry out dutiesassigned ta you by your superviser, Youwlll be governed by the polidies and procedures as applicable
from time totime.

Sheraton
Grand

SHERATON GRAND PUNE
LD CARDEN WOTTL ’-,.‘-———-m'm-;\_\>
R Raed - M :
Mt STIOON P &,
nia @6 ,1:
T am0eTT A \
b oM 20 m0%0 %00 2 Regtid. M
1= ;



4. PROBATION AND CONFIRMATION
Youwill be on pecbation for a period of 3 months from the date of zppointment. During the perlod of probation you will
be providedwithappropriate training, guidance anda mentor/ buddy. Youwill be assessed onregular intervals.

Based on your performance during the probation period your services will be confirmed in writing, Incase you nead more
training/ guidance your probation periodcould beextended inaccordance with the prevailing law. In case of Marriott
Internal transfer, probation period will be waived off.

5. NOTICE PERIOD
Notice period for resignation or termination during probation is seven {7) daysoneltherside or grosssalaryin liey thereof,
After confirmation, the notice period for resignation or termination is 1 monthor gross szlary in lieuthersof. The Company
may, at its sole discretion, waive the notice period that is required to be given by you,

6. HEALTH EXAMINATION
We are a hospitality industry catering for domestic and international customers; therefore physical fitness is of key
Importance. As part of joining formalities either pra or post youwill be required to takemedical mamination threugh private
/ government specifed hospitals, besed on the findings there may be reasons for differing the joining or discharge of the
employment, However all assistance under the prevailing law and / cr the company policy will be provided for any medical
challerges.

7. TRANSFER
Your service can be transferred by the Company in such capacity as the Company may, from time to time, determine
anywhere in India or abroad 10 any one of the parent Company's departments, subsidiaries, Joint Ventures, Assocates,
Sister Companies, etc as per the needs.

Such transfers will notcreate for you any right to ask for reviston in vour salary orother terms and conditions of your
services. Consequent to such transfers, you will be governed by the terms and conditions of service as applicable to your
category of associates in the new place.

8. SEPARATION
On termination of employment and / or your resigration during the period of your probation or thereafter, you
will immediatelyreturnto the Companyali tools, accessonies, formalae, documents, specifications, books, passwordsetc
of whatsoever nature inyour custody, care or charge or clearance fromthe refevant personis), office(s), cepartment(s), cn
production of which alone your dues, if any will be settled by the Company.

Should you terminate your employment within a year, you will be responsible for full refund of any relocation
expensss together with any related expenses to the company,
1. Comparnyreservesthe right to terminate your appointment forthwith, atany ime, without notice or compensationin

lieu thereof, if:- .

a. Youare found gulity of breach of any of the conditions of your employment withus, inclusive of gross
Insubordination / sexuzl harassment, physical assault, Theft, fraud and misappropriation of Tunds.

b. Duringthe courseofyouremployment, ifitis found thatthe datagivenby youinEmployment Application
Formis incoerect and also if your criminal check is found positive, you will e placed under suspension with
immedizte effect until final disposal of the case.




8. RETIREMENT
Your age of retirement from the services of the Company will be on completion of fifty eight years. As per our

records, your date of birth is 01-March-1597

10. CONFIDENTIAL MATTERS
During your assignment, you may have access to confidential information, financial data, short-term and long-term plans,
and manuals, systerrs, clients, partners, investors, and sources of financial support for the Company’s lodging projects.
Youunderstand that suchinformation and matters are the property of the Company. Neither during your assignment nor
fellowing your assignment or employment with the Company will youdisclose suchinformationand mattersto anyperson
without the prior written permission of the Company.

11. CONFUICT OF INTEREST
L
Youare a full ime employee of this Organization and are not permitted to undertake any other assignment, work or
employment, whether remunerative or otherwise, from any othes employer.

Ako you are not permitted to be assoclated, whether remunerative or otherwise, directly or indirectly, with any outside
agency/ individual, providing services to the Company and / or its Customers,

If proven, you wall be liable to strict disciplinary actions including termination of services,

12. OTHER TERMS ANDCONDITIONS
Your work in the Companry will be subject tothe rules and regulations of the Company, as promulgated and modified from
tme 10 tmeinrelation te yourconduct, discipline and other matters. In additionto the above, all such other rules and
regulationsas may be inoperationat the timeofyour accepting the appointment with the Companyand which maybe
amendedor altered fromtimetotimeatthediscretionofthe Companywillalsoapplytoyou. (Refer Annexure- il )

Yours sincerely,

for Sheraton Grand Pune
(Unit of Bramhacorp Ltd.)

General Manager

Employee's Signature:

Acknowledgement andeonsent on by Sushobhan Joshi

IS Reg.No. MAITSON2000iPeng
V% BR. 11/06/2009



Annexure |: DETAILS OF COMPENSATION & BENEFITS

- Name : Sushobhan Joshi

|

tem J Amount P. M. | Amount P. A,

il | 11,250 1,35,000

|
3750 | 45000
713 | 8556

House Rent Allowance
R&“ﬁﬁ&ﬂi&ﬁ?«‘ﬁmm tax)
BIC el
~ Employer’s Provident Fund Cantribution

12% of Basic + DA)

B e

1,350 16,200

Total Remuneration 17,063 2,04,756 |

————d

Yours sincerely,

for Sheraton Grand Pune
(Unit of Bramhacorp Ltd.}

Rishi Chopra
General Manager

’5.? Ran.No. MANTESR/2009iPume
% Dt. 11/06/200
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Date: 26 Aprl 2019

Neme: Mr. Sushobhan Joshi
Punea

Decr Jusheohan,
Sub: Offer of Em ent

With referenca to your application and subsequent inlesview with us, on behalf of ‘Bramha Corp
Lid.' as awners of Sheraton Grand, Pune, we are pleasad to oller you the posiion of 'Revenue
Executive’, effective mutuody ogreed date.

O1. The validity of this offer letier is subect to your pasifive bockground vedficotion eport and pre-
employment medical check-up.

02 The Offer Lefter is volid for 5 days from the date of issue unless accepted in wriling o through
email,

03. Your compensation package will be as per the detalls mentioned below

TION N
(Sushabhan Joshi - Revenue Execulive)

Salary: ’ | As per property monthly poy sip and subject lo stoffory )
| deductions & income tox:

“Bosic S 120
| | House Rent Aliowonce . 3,750 l

l
| . . e -

|GrossSelory i 15000 |
f
Benefits: Employer’s PF Cortrioution —-: | 130
e e ___Em_p-byor's ES) Comribuﬂon_» . s 713 |
Total Monthly Cost to { 17,063
Coempany o — =
_Probation: You will be on probo'ﬂon tor o pedod of Thiee (3) months =31
Anmcl Leave, Holdcys and | Inoccordance with the Leave policy in practice as on your date
' Days Off: of joining and revised from fime to fime based on business needs.

Apart from the obove, you will be also ertilled to Nationol and |
: ' Fastival Holidays os per the listissued by the Hotetat the peginning |
of eoch yeor.

Sheraton
Grand :

SHTRATON GRAND PUNE
DURD QARDEN 10T RL
S ol

Fuse 41001

e .

T sm20sgem
30805 %00

You will be entified to sk (4] doys ol in a mentn, o5 per Marmett
Indic policy.
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The Oberor, Narinan Pont, Mumbai 400 021, India
Telephone 91 22 6632 5757, 6632 4343 Facsimile: 9 22 6632 4142
Website: wwwoberothotels.com

Date: 1209« )g

Institute:

Dear Mr.y(Agl'LLlh mfa-ﬂ-z '

This has reference 1o your bio-data and the subsequent interview you had with us.
We are pleased to inform you that you are being offered the position of * ZZMALAAL
in kg clabin Department, at EIH Ltd for Unit — Trident Nariman Point &
The Oberoi Mumbai,

*

You will be governed by the terms and comlitions as applicable o employees in your
category in cur Organisation. . <

A formal letier of appointment will be issued 1o you on joinng duty,

You will report to Trident, Nariman Point, Mumbai — Human Resources on May 15,
2019 at 9.00 a.m. for medicals and shall join duty on June 01, 2019 subject 10 youw
medical (itness.

You are also requested to bring along the following original documents along with 3
copics:

I Ten passport size and Two Posteard size photographs with Red background

2. Documentary evidence in proef of your date of binth. (Birth Centificate & School
Leaving Certificate}

1. Documentary evidence in proof of your education & other technical qualhifications.

Three reference letters on the letterhead of your faculty.

Theee reference letters on the letterhead from anyone who has known you for more

than 2 years. (Nol a relative or 4 friend)

Daocamentary evidence in proof of vour residence. (Permanent & Present)

Passport/Police Verification Certificate from your nearest lecat police station,

Pan Card

AADHAR Card

el o

o8 N

Should you need any further assistance, please cantact Ms. Stefanie 1)'Costa, Supervisor
— Human Resources. She can be contacted on 022 — 66326062 or emuil address —

stefanie deosra@oberoihatels.com
We look forward to having you on our team.

Yours faithfully,

EIH LIMITED

Unit = Trident Nariman Point
‘!’ / The Oberoi, Mumbai
KA

Rag.Ho, BARSINTDCH Pune

CHAN CHITNIS = o
DIRECTOR - HUMAN RESOURCES ‘-“i,}; Dt. 1110672009

Annisrter o8 @ il ¥ean € Ao

lﬁ_*hﬂ

Resintesed Office FIH LIMITED L Mangoe Lane. Kalsata-700 (0], Indar
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The Cheror. Narman Pant, Mumbai-4x0 027, Inda
Tekephore: 91 12 6632 5757, 6632 4343 Facsimule: 91 226632 4142
Website: wavw oberathotels com

Date: 2 .09 1§
Institute:

Dear Mr. .‘y( ’gl\ﬂaﬂ kLLU(M.

This has reference to your bio-data and the subsequent interview you had with us,

We are pleased to inform you that vou are being offered the pesition of * &K/&tot’(mf'
in Rrfelion Department, ot ETH Ltd for Unit -~ Trident Nariman Point &
The Oberoi Mumbai,

You will be governed by the terms and conditions as applicable to emplovees in your
category in our Organisation.

A formal letter of appointment will be issued to you on joining duty,

Vou will repont to Trident, Nariman Point, Mumbai — Huoman Resources on May 15,
2019 at 9,00 a.m. for medicals and shall join duty on June 01, 2019 subject 10 your
medical fitness.

You are also requested o bring along the following original documents along with 3
copies:

. Ten passport size and Two Posteard size photographs with Red background.
Documentary evidence in proof of your date of birth, (I3irth Certificate & School
Leaving Certificate)

Documentary evidence in proof of your education & other iechnical qualifications.
Three reference letiers on the letterhead of vour faculty.

Three reference letters on the letterhead from anyone who has known you for more
than 2 vears. (Not a relative or a friend)

Documentary evidence in prool of your residence. (Permanent & Present)
Passport/Police Verification Certificate from your nearest local police station.

Pan Card

AADHAR Card

r

LIV N DY )
" s

LR RS

Should you need any further assistance, please contact Ms, Stefanie I'Costa, Supervisor
~ Human Resources. She can be contacted on (22 — 66326062 or email address -
defanie deosivf@oberahotels.com

We look forward 1o having you on our team,

Yours faithfully,

EIH LIMITED

Unit — Trident Narimun Point T
f, The Obervi, Mumbai WM
M \/ ’:‘

,z
/*./ /’{v' so. MANRIIITOONPUTS
KANCHAN CHITNIS !%' T ot 1470AM2008
DIRECTOR - HUMAN RESOURCES \,/’..\
A member o & S T Moy Corimg <2;Fn\
i

Rascistenad Ofice ERLLIMITED 4 Manceoe lane Kotkate - 710000 nda
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THE RITZ-CARLTON

Date: 30th April 2019

Name: Karan Lokhande

Contact No: 8796562595

Ermail: karanlokhanded 7@ gmail.com

Dear Karan,
With reference to your application and the subsaquent interview you had with us, we are pleasad to offer you

employment with us as Culinary Associate at The Ritz Cariton Pune as agents for Panchshil Corporate Park Private
Umited. Your monthly emoluments In INR are given below:

Wages Monthly Amount | Annual Amount
Basic Salary 8042 - 96504 |
House Rent Allowance 3447 41364

Gross Total 11489 137868
Provident Fund Contribution @ 12% of Basic 965 11580
Emplayer’s ESIC Contribution @ 4.75% of Gross S46 6552

Total CTC 13000 156000

You will be placed on probation for a period of 3 manths, You will be entrtied to six (6] days off in a month, as per
Marriott India policy. Gratuity is applicable in accordance with the Act. 50% discount on all food and beverage at
any Marriott India botel food outlet. Discounted room rates at all Marriott hotels worldwide, for friends & family
as per Marriort Ciscount policy.

Your date of joining will be 1Sth July 2019. On the date of joming you are requested to bring, 4 passport sze
photographs, last company's relieving letter, last pay sbp and certified copies of all your certificates.

You will be required to do medical tests upon Jolning at a prescribad medical centre, Detalls for the tests will be
provided by us.

Please note that upon reference checks/enquiry if the management finds any Inconsistency or discrepancy in the
particulars and supporting credentials provided by you In your application for employment or during the induction
or thereafter as the case maybe or if the criminal chedk in any form is positive or il you are found medically unfit
tha management shall be free to revoke your offer ketter forthwith,

A fermal Ietter of appointment wil be given to you on ¢learing the above. Kindly confirm back as a token of
acceptance,

Welkcome aboard The Ritz Carlton Pune team!

-

Payal Kulkarni
Director of Human Resources

Reg.No. MANNSIR0MSIPE 1 <
DL 14062089 A

The Ritz Carlton Pune, a unit of Panchshil Corporate Park Pvt. Ltd.  ""eidm = w)/
CTS NO: 1934-1943, Golf Course Square, Airport Road, Yerwada, Pune 411006
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JW MARRIOTT

FUNE

Date: 13" March 2019
Name: Shraddha Naik

Department: Culinary

Dear Sharaddha,

We are pleased 1o offer you the position of *Culinary Associte’ with JW Marriott Hotel Pune as
operators of ICC Realty India Pvt. Ltd. However, this offer is subject to you being declared medically
fit by a reputed medical practitioner and satisfactory references from vour referees.

Your compensation will be Rupees 13000/- per month [Total Remuneration) on fixed term contract
forone year.

Please report to the Human Resources Department on 10" June 2019 at 1100 hours with the
following documents {please carry original documents as well)-

b passport-sized phetographs

Photocopy of groof of Date of Birth (Birth certificate / Passport)
Photocopy of proof of address (Ration Card, Vaters ID)
Photocopy of Aedher Card (mandatory)

Photocoples of Educational Qualifications and College NOC.

If the above terms are acceptable 10 you, as a token of acceptance, please sign the enclosed
duplicate copy of this letter.

Welcome aboard!

For JW Marriott Pune

\\ds&"g’

VAISHALI SHAHI
HUMAN RESOURCES MANAGER

Candidate’s Ack edgement:

v

Signature | Date: e 121 2| 2019 (signed in acceptance) »

Keq Mo, BAMIEOYZ0PUne
Dt 116612008

werw jupune.cam Senapati Bapat Road, Pune - 411083, India. Tel +61.20.66833333. ¥ 1.20.25636353
Reantersd Dffies 0T Baahiv India Put |l Tach Park Nas T OFF Airnet RBand Yarwads Pune -
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The Oberoi, Nariman Point. Mumbai-400 021, India 201545
Telephone: 91 22 6632 5757, 6632 4343 Facsimile: 9122 6632 4142
Website: www.aberodwtels.com

Date: 192 :09418 .
Institute:

Dear Mr. /)l{ Lhubhaiy ?Md%

This has reference 1o your bio-data and the subsequent interview you had with us.
We are pleased to inform you that you are being offered the position of J
in _featchin Department, at EXI1 Ltd for Unit - Trident Nariman Point &

The Oberoi Mumbai.

"

You will be governed by the terms and conditions as applicable to employees in your
category in our Organisation.

A formal letter of appointment will be 1ssued to you on joining duty.

You will repont 1o Trident, Nariman Point, Mumbai — Human Resources on May 15,
2019 at 9.00 a.m. for medicals and shall join duty on June 01, 2019 subject w0 your
medical fitness.

You are also requested to bring along the following original documenits along with 3
copies:

I. Ten passport size and Two Posscard size photographs with Red background.

2, Documentary evidence in preof of your date of birth. (Birth Certificate & School
Leaving Certificate)

Documentary evidence in proof of your education & other technical qualifications
Three reference ietters on the letterhead of your faculty.

Three reference leflers on the letierhead from anyone who has known you for more
than 2 years, (Not a relative or a friend)

Documentary evidence in proof of your residence. (Permanent & Present)
Passport/Police Verification Certificate from your nearest local police station.

Pan Card

AADHAR Card

L o

Dt afiiail =

Should you need any further assistance, please contact Ms. Stefanie [Y'Costz, Supervisor
- Human Resources. She can be contacted on 022 - 66326062 or emuil addiess -

tefanie deostaoberothotels. coum

We look forward to having you on eur team,
Yours faithfully,
EIH LIMITED

Unit - Trident Nariman Point
'f, The Oberoil, Mumbai

&
= readrrntaiPune
sy : S/ P.-':c-“ﬂ-“"“‘?',‘g:c f
KANCHAN CHITNIS B Dy, 140621
DIRECTOR - HUMAN RESOURCES \‘5,/“ &g
- - ; NP .
Vet @ STl Feae L %‘??{';’ﬁa - k%"'““’d
Repvteral (viine ¥l IMITTE 4 NCapee Lane. Rotkess SR e PR Py

L T R T TRy 5 W e



G —— . -

ElH. .

The Oberoi, Nariman Point, Mumbai-400 021, India
Telephone: 91 22 6r32 5757, 6632 4343 Pacsimile: 91 22 6632 4142
Website: www.oberoilsolels.com

Date: 12 [ (1€
Institute:

Dear Mr. / f: C‘unm;a Pawav

This has reference to your bio-data and the subsequent interview you had with us
We are pleased to inform you that you are being offered the position of mg_gb_d_”
inw vevas/ Department, at EIH Ltd for Unit — Trident Nariman Point &
The Oberoi Mumba

You will be governed by the terms and conditions as applicable to employces in your
category in our Organisation,

A formal letter of appointment will ke issued to you on joining duty.

You will report to Trident, Nariman Point, Mumbai - Human Resources on May 15,
2019 at 9.00 a.m, for medicals and shall join duty on June 01, 2019 subject to your
medical fitness,

You are also requested to bring along the following original documents along with 3
copies:

1. Ten passport size and Two Postcard size photographs with Red background,

2. Documentary evidence in proof of your date of birth. (Birth Certificate & School
Leaving Centificate)

Documentary evidence in proof of your education & other technical qualifications.
Three reference letters on the letterhead of your faculty.

Three reference letiers on the letterhead from anyone who has known you for more
than 2 years. (Not a relative or a {riend)

Documentary evidence in proof of your residence. (Permanent & Present)
Passport/Police Verification Certificate from your nearest local police station.

Pan Card

AADHAR Card

i o o

o 0 N o

Should you need any further assistance, please contact Ms, Stefanie D'Costa, Supervisor
— Human Resources. She can be contacted on 022 — 66326062 or email address —
stefanic. doosta@oberoitiotels com

We look forward to having you on our team.
Yours faithfully,

EIH LIMITED
Unit = Trident Nariman Point
The Oberoi, Mumbai

S
RECTOR - HUMAN RESOURCES
Awmber ol & T e Qhvny Gring \
Regintered Office: 1 LIMITED 4, Mangoe Lane, Kolkita-70¢ i1
" Wobsite: wwevesiuite.com

D¢, 11002098

e

L

20 (5 qq—

Neg.No VARSI 0STFuna



Letter Of Intent

03-Apr-19
Priyanka Raina
Pune

Dear Priyanka

we are pleased to offer you the position of "Junior Management Trainee® at “Dusters
Total Solutions Services” with a start date of 15th Jun 2015.

The Employee shall serve the Employer, with utmast sincerity, honesty and to the best
of hisfher ability thereby confirming to the ethical and professional standards as laid
down by the Employer on all assignments as may be assigned by the Employer from
time to ume, for a minimum peried of one (01) year, the said programme, JMT is for a
pericd of 12 months. The candidate shall sign a financial bond of Rs.50,000/-(Rupees
Fifty Thousand only) which will be en-cashed by Dusters Total Solutions Services |n case
the Employee does not complete 1 year of minimum service post completion of IMT
programme. This is partly towards meeting the cost incurred by DTSS towards training,
bearding, travel, administration, stipend etc, for the Employee,

The employee is required to give a Demand Draft In favour of Dusters Total
Solutions Services Rs.12000/- towards the residential training expenses for 2
moenths, This will be encased before commencement of the programme.

The following remuneration will be pald:

2. During the twoe months residential training perlad (60 days) - the trainee will be
pald a gross stipend of Bs.12,000/- per manth with food & accommeodation,

b. During the Cn-Job Training {(CJT) for 10 manths - Rs.17,000/- gross per month
No cther allowance, of any type, will be admiscible during training perlod,

c. After succassful completion of the training period, the Employae shall be absorbed
In sultable grade of the company thereby making such Employee entitlied to

draw pay and allowances In accordance with the company's pay scale of that
grade.

For Dusters Total Solutions Services Pyt 1td.
9’“&-‘« Ol "‘y‘) z

Shoba Saj
VP = Hernan Resources

- bl el

An S Group Faterpeise
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THE RITZ-CARLTON

Lol

Date: 22nd August 2019
Name: Ashwin Rajput
Contact No: 9158146388
Email: ashrajrajput@amail.com

Dear Ashwin,
With reference to your application and the subsaquent interview you had with us, we are pleased lo offer

you employment with us as Human Resources Coordinator at The Ritz-Cariton, Pune as agenis for
Panchshil Corporate Park Privade Limited. Your monthly emoluments in INR are given below:

Wages Monthly Amount | Annual Amount
Basic Salary 8000 96000

| House Rent Allowance 3661 43932
Gross Total 11661 139932
Provident Fund Contribution @ 12% of Basic 960 11520
Employer's ESIC Contribution g 3.25% of Gross 379 4548
Total CTC 13000 156000

You will be placed on probatien for a period of 3 menths, Probation period Is walved off In case of internal
transfers. You will be entitled to sx (6) days off in 8 month, as per Marriott India policy. Gratuity is
applicable in accordance wilh the Act. 50% discount on all food and beverage al any Marroll India hotel
food outlel. Discounted room rates at all Marriott hotels workdwide, for friends & family as per Marriott
Discount policy.

Your date of joining will be 1st August 2019. On the date of joining you are requested fo bring, 4
passport size photographs, last company's refieving letter, last pay sip and cartfied copies of all your
certficates.

You will be required to do medical $ests upon joining at a prescrbed medical centre. Details for the tests

will be provided by us.

Please note that upon reference chackalenqury if the management finds any mconsistency or
discrepancy in the pariculars and supporting credentials provided by you in your appication for
employment or during tha induction or thereafter as the case maybe or if the criminal check in any form is
positive or if you are found medically unfit the management shall be fres to revoke your offer letier
forthwith,

A formal letter of appointment wil be given to you on clearng the above. Kindly confirm back as a token
of acceplance,

Welcome aboard The Ritz Carlton Pune team!

-

Payal Kulkarni
Director of Human Resources

Reg.No. RANAIIRO0IP Lre
D1, 110412009 P
The Ritz-Cariton, Pune, a unit of Panchshil Corporate Park Pvt. L s

CTS NO: 1634-1343, Golf Course Square, Airport Road, Yerwada, Pune w w9



Salary:

Benefits:

Probation:

Annual Leave, Holidays and
Days Off:

Provident Fund:

Medical and Insurance:

Gratuity:

Other Benefits;

WISss

@'} L e

2014% - 11
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JWMARRIOTT
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DETAILS OF COMPENSATION & BENEFITS

As per property payslip and subject to statutory deductions & income tax:

Basic Salary Bos0
House Rent Allowance 3450
Gross Salary 11500
Employer’s PF Contribution 966
Employer’s ESIC Contribution 546
TOTAL REMUNERATION 13012

You will be on probation for a period of thres (3) menths,

In accocdance with the property Leave policy in practice as on your date of
Joining and revised from time ta time based on business needs.

However, If you leave the omanization, then any unavalled leave will be
encashed on gross salary up to a maximum of ¢z days If worked for more than
one year, else ont basic salary. Leave entitlernent will be 21 deys per caendar
year.

Apart from the above, you will be also antitled to National and Festival
Holidays as perthe list issued by the Hotel at the baginning of aach year.

You will be entitled to so (6) days off in 2 month, as par Marriott India palecy.

You will be eligible to participate in the local provident fund scheme as per
Hatel policy.

You will be efigible to participate in the Hotel’s health insurance scheme:
*  Mediclaim Insurance of Rs. 200,000 (for seff),
= Medicleim Insurance of Rs. 200,000 (if married).
= Personal Accidert Insurance of Rs. 400,000 for self.

Is appicable In accordance with the Payment of Gratuity Act 1972,

You will alsa be entitied to the following benefits ;

JW Marriott Hotel Pune

www.jwpune,com Senapati Bapat Road, Pune ~ 411053, [ndia. Tel +91.20,66833333 Fax +91.20,.25636363
Registered Office: I0C Realty India Pwt. Ud, Tech Park One ) Yerwada, Pune — 411006,

T India

RN
)
Reg Mo. MAHIEYIZOUSIP™ | a
™ AANE(2063
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JW MARRIOTT

rUNE

7th June 2019

Ms.Seushti Kuldeepak Shendage
Near Jal Mandis, Laxminagar,
Phaitan, Satara,

Maharashtra - 415523

Dear Srushti Kuldeepak Shendage,

We are pleased to offer you the position of *Culinary Associate - Culinary’ with JW Marriott Hetel Pune
as operators of ICC Realty India Pet. Ltd. with effect from 1oth June 2019. However, this offer is subject
to yeu being declared medically fit by a raputed medical practitioner and satisfactory references from
your referees.

Your compensation will be Rupees 13012/- per month [Total Remuneration). The breakdown of your
salary Is enciosed faryour reference.

Please report to the Human Resources Department on aoth June 2019 at 10:00 hes. With the following
documents:

6 pascport-sized photographs

Photacopy of proof of Date of Birth (Birth certificate | Passport)

Photocopy of proof of address (Ration Card, Vaters ID)

Phatacopy of any Govt. certified Photo Identification (ADHAR Card Compulsory)
Phatocopies of Educational Qualifications

Protaocopies of letters of previous work expenience {if any)

Photocopy of last drawn salary slip (if any)

Photocopy of Marriage Certificate (if marmed)

Photecopy of PAN Card (Compulsory)

L I I L R

If the above terms are acceptable to you, as a token of acceptance, please sign the enclosed duplicate
copy of this letter.

Welcome aboard!

RE:

Vaishali Shahi
Human Resources Manager

Candidate's Acknowledgement.

Signature | Date: (Sigrred in acceptance)

JW Marriott Hotel Pune

www. jwpune.com Senapati Bapat Road, Pune - 411053, India. Tel +91.20.66833333.Fax 491 .20.25636363
Registesed Office: 1CC Reaty India P, Lid, Tech Park Cne 'E,, o«w Pune ~ 411006,
Ny India

e\
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JWMARRIOTT

F&B Discount A 50% discount on all food and beverage at any Mamiott hotel in India, and o
35 % discount on food & beverage at any Marriott notesl internationally.

Room Rate Discount Discounted room rates at all Marriott hotels worldwide, for fnends and family.

Training A commitment of a ménimum of 8o hours of training peryear.

Confidentiality: You shall not disciose, divuige or communicate in any mannes, any

information regarding your compensation to any employee of the Company,
of anyone outside the Company, except your Department Head or Director of
Human Reseurces/Human Resources Manager.

Duties & Responsibilties: You shall devote your working time and effort to the business of the Hotel.

This attachment is and forme part of the offer letter dated 7th June 2019.

W

Vaishali Shahi
Human Resources Mana_ger

Signature / Date: (Signed v acceptance)

JW Marriott Hotel Pune
wwn. Jupune.com Senapati Bapat Road, Pune ~ 411053, India, Tel +91.20.66833333.Fax +91.20.25636363

Office: 10C Reaity India Pve. Ltd, Tmmmw,m-mm.
Zip, Incia

(=1 RegMNo. MAHISEAOGNPimx :
ol D, 111082009 20,

ﬁ
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Reliance

RETAIL

01%March, 2019

Mr. Shriram Shinde
B-603, Siddharth Heights,
DP Road,

Aundh,

Pune- 411007

Letter of Intent

Dear Shriram,

Further to your performance in the interview rounds, we are pleased to offer you the role of
Department Manager in Training, Store Operations (Grade — B1) with Reliance Retail
Limited. Following are the details:

1. Your joining date will be no later than 2 July, 2019

2. Your total annual compensation will be Rs, 3,00,000/-, Please note that your annual
compensation, as discussed with you during your rounds of interviews will be divided into
two parts viz. Annual Fixed Compensation — Rs, 2,75,000/- and Retention Bonus — Rs.
25,000/

3. Your training/ probation period will be three months?
4. Your initial place of posting will be Pune.

You will receive your detailed offer letter shortly.

We wish you all the best and look forward to a long and meaningful association with us!

Yours sincerely,
For Reliance Retail Limited,

''Your joining date will be subject to a successful completion of your pre-employment medical
examination.

? You are expected to clear all your cxams before joining us. In case you are required to re-appear
for any of your exams after the joining date, the process of paying out retention bonus and
employmeat confirmation will happen only after you olear them

Rellance Retail Limited RIS M Bl
mu«muwamawmmum--m . “\e:\
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Date: 20872019 bA AYAJ]
Ramdas Thombare 3 .
At post Takali Amiva,
Dist - Beed
Pin Code - 414202

With refesence o your application and subsequent discussions you had with us, we are pleased 1 offer you an
appoiniment as Guest Service Associate — I & B Service at Grade 9 B in Pune unit with Sayaji Hotels Limited,

For the above meationed position you will be entithed for monthly gross of Rs.10530% You ere required 10 report
on duty on or before 0SM82019 at Pune unit of Sayaji Hoteds Lid. failing which this offer will stacd
astomatically cancelled. Statutory deductions are as applicable. Food deduction will be applicable on availing
cafeteria facility,

Please bring the origingl & photocopies of the following documents,

Al educational certificates,

Ten no.'s of passporn size latest color photograph @i two references at the time of joining.

Copy of Aadhar Card snd Pan Card is mandatory,

Copy Driving Licenss, Voter LD (any one) for proof of address

School feaving certificate for proof of Date of Rirth, .
Experience letter & copy of pay slip for proof of income.

T -

Further, this offer is valid subject to satisfactory reference checks. This letter of offer is based on the information
furnished in your application for employment and during the interviews you had with us. 3§, ut any time in fulure, &
comes to light thal any of this information is incorrect or any relevant information has been pending, thes your
employment is Lable to be terminated without notice, The detailed Jetter of appeiniroent will be issued to you upon
your joining,

Please sign & retoen the duplicate copy of this letter as a token of acceptance of our offer within 48 Jus, fom the
date of issue;

Thanking you,

FOR
Sayaji Hotels Limited,

i

(- -
Authorized Sigaatory :
[ Bereby mecept the abowve terms and conditions. |

Sigoature: Date

'

. I%m
Saya)l Yotels ,ed. | 351 16, Mumitru-Bangalors Bypins Higimar, Wabod, Pane $11 087, < = 1L B
CIN LGNNI O3 Emall : saluslis- aavalipuens o Wielisdie : vown savagthouebooom
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THE RITZ-CARLTON

PUNE

15-Jul-19

Swapnil Tribhuwan,
Near Bus Stand. Dharangaon Road,

Subhash Nagar Kopargaon,
Ahmednagar - 423601

Dear Swapnil,

- Congratulations! Based on your application and the interview, we are pleased to appomt you at the position of
‘Culinarian’, with effect from 15-Jul-19, at unit The Ritz-Carlton, Pune as operators of Panchshil Corporate Park

Pvt Ltd., on the foliowing terms of employment:

Your Department, Designation & Grade will be as follows:

Department : Culinary
Designation . Culinarian
Grade 2 Rank & File
1.REPORTING

You will report and be responsible o the Executive Chef or any other parson authorzed by himvher, wha will assign
you your place of posting, duties and responsibilities.

2.COMPENSATIONS & BENEFITS

Our monthly / annual aliowances, reimbursaments, benefits and perquisites applicable to you are described in the
ANNEXURE | of this lelter.

Detated policies, procedures, rulas and regulations governing the monthly / annual allowances, reimbursaments,
benefits and perguisites will be given 1o you on joining and are subject to change based on business conditions and
2l sole discrebon of the management

3.CODE OF CONDUCT & DUTIES

During the time of your assignment, you shall devote &l your working time and affort to the business of the Company
and carry out duties assignec to you by your supervisor. You will be governed by the policies and procedures as
applicable from tme tc time

L
\/ /_/*i*',"
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THE RITZ-CARITON

4. PROBATION AND CONFIRMATION
You will be on probation for a pericd of 2 menths fram the dale of appointment. During the péricd of probation you
will be provided with appropriate training, guidance and a mentor / bucdy. You will ba assessad on regular intervals.

Based on your performance during the probation peried your services will be confirmed in writing. In case you need
mcre training / guidance your probation periot could be extended in accordance wih the prevailing law. In case of
Marriott Internal transfer, probation period will be waived off,

5.NOTICE PERIOD

Notice period far resignation or tarmination during probation Is seven () days on either sice or gross salary In lieu
therea! Aftar confirmation, the notice period for ressgnation or termination is 1 month or gross salary in lisu thereof,
The Company may. at its sole discretion, wawve the notce period that is required 1o be given by you

6.HEALTH EXAMINATION

We are a hospitality industry cataring for domestic and international customers; therefore physical fitness is of key
importance. As pan of joining formalities sither pre or post you will be required to take medical examination through
prvate/government specified hospilals, based on the findngs there may be reasons for diffenng the joining or
discharge of the employment. However all assistance under the prevailing law and / or the company policy will be
providad for any medical challenges.

7.TRANSFER

Your servica can be transferred by the Company in such capacly as the Company may. from time to time, determine
anywhere n India or abroad to any one of the parent Company's cepariments, subsidianies, Joint Ventures,
Associates, Sister Companies, elc 2s per the nesds,

Such transfers will not create for you any right to ask for revision in your salary or other terms and conditions of your
sarvices, Consaquent to such transfers, you will be governed by the terms and conditicns of service as applicable to
your category of associates in the new place.

8.SEPARATION

On termination of employment and / or your resigration dunng the period of your probation er thereafter, you will
Immediately return to the Company all tocls, accesscries, formuiae, documents, specifications, books, passwords
etc. of whatsoever nature in your custody, care or charge or clearance from the relevant person(s). office(s),
depaniment(s), on production of which alene your dues. if any will be settied by the Company

$
“'?/ 0 HE EHHA0IZI0APune
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THE RITZ-CARLTON

~

Should you terminate your emplioyment within @ year, you will be rasponsble for full refuna of any relocation
expenses together with any related expenses 1o the company.
1 Company reserves lhe nght to tarminate your appointment forthwith, at any trma, without notice or

compensation in beu thersof if-

a. You are found guilty of breach of any of the conditions of your employment with us. inclusive of
Qross insubordination / sexual harassment physical assault, Theft fraud and misappropriation of
funds

b. During the course of your employment, if it is found that the data given by you in Employment
Application Form Is incorrect and also if your criminal check is found pastive, you will be placed
unger suspansion with immediate effect until final disposal of the case

& 9.RETIREMENT
Your age of retirement from the services of the Company will be on completion of fifty-eight years

10 CONFIDENTIAL MATTERS

During your assignment, you may have access to confidential information. financial data short-term and long-term
pians. and manuals. systems, clients, partners, investors, and sources of financal support for the Company's lodging
projects. You understand that such information and matters are the property of the Company Neither during your
assignment nor followng your assignment or employment with the Company will you disclose such mnformation and
matlers 1o any person without the pror writte.1 »ei nission of the Company

11.CONFLICT OF INTEREST

You are a full time employee of this Organization and are not permitted to undertake any other assignment, work or
O employment, whether remunerative or otherwise, from any other employer.

Also you are not permitied to be associated, whether remunerative or otherwise, directly or indirectly, with any
oulside agency/ individual, providing sarvices to the Company and / or its Customers

If proven, you will be liable to strict disciplinary actions including lermination of services,

\

7
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THE RITZ - CARLTON

12,0THER TERMS AND CONDITIONS

Your work in the Company will be subject to the rules and regulations of tha Company, as promulgated and medified
from time fo bme in relation to your conduct, discipline and other malters, In additon to the above, all such other
rules and regulations as may be in operation at the time of your accesting the appointment with the Company and
which may be amended or altered from tme to time at the discretion of the Company wili aisc apply to you.

(Refer Annexure- Il )

Yours sincerely,

Vineet Mishra Payal Kulkarni
General Manager Director of Human Resource
Employee’s Signature: 5 Z& n

Acknowledgement and consent on 55,1y ¢34 by Swapnil Tribhuwan

I acknowledge that | have read, and agree to the terms of this letter of Appointment.

TegNo. M AHIT S/ Z08Pung

: \ Ot 11082008
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THE RITZ -CARLTON

e

[ Annexure |: DETAILS OF COMPENSATION & BENEFITS
| Swapnil Tribhuwan - Culinarian
SALARY

As per manthly pay sép and subjact to stalutory deductions

Basic Salary | 8042
e S I
- House Rent Allowance 3614
— _——
Monthly Gross Salary 11656

PF{You will be a2 member of Employee Provident Fund
from the date of joning, apart from your own contribution 965
the management wil also contribute an equivalent amount
i.e 12% of the basic salary every month)

————— — —————

ESIC 373

cTC 13000

—— e —— —————— T ~——

Vineet Mishra P.y
General Manager Director of Human Resource

A
'\\‘\
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Probation:

Annual Leave and Holidays :

ESIC:

Medical and insurance:

Gratuity:

F&B Discount:

Room Rate Discount:

Bonus

>

Vineet Mishra
General Manager

;e')

THE RITZ-CARLION

Refer point 4 of thus appointment letter

Leave in accordance with the Shop Act
Apar. from above you will be also entiled 1o National / Festval Hobdays
Based on Business Exigencies and as per Hotel Holiday kst

In accordance with the Act the company will contribute 3.25% of your
gross salary each month to extend medical benefits to you and your
family through ESIC hospitals, There will be a deducton of 0.75% from

your salary too

Irrespective of ES| coverage, the company will also cover Mediclaim &
Personal Accident Insurance (while on duty), all premiums paid by the
Company. This benefit is at the sole discretion of the company

Is applicabla in accordance with the Act.

A 50% discount on all Food & Beverages at any Marriott India hatel
food outiet

Discounted room rates at all Marriott hotels worldwide, for self, family &
fiends.

You will be eligible for bonus 'n accordance with the Bonus Act and
governad under the wage settlement

s

Payal Kulkami
Director of Human Resource

Employee’s Signature.

Acknowledgement and consent on 1,:2‘""3, 3113 by Swapnil Tribhuwan

| acknowledge that | have read, and agree to the terms of this letter of A

Rey No. MAKIS2O/ 20N Pune
Dt 1102008
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THE RITZ-CARLTON

Annexure I1: (Refer te Clause 14 of contract of probationary employment

TERMS AND CONDITIONS

Your annual increment shall depend on your performance and company performance dunng the previous year
and it shal not be taken as a routine feaiure,

If any declaration given or information furnished by you to the Company proves to be false or if you are found to
have willfully suppressed any material information, you will be liable to be removed from services without any

notice or compensation whatsoever

You will undertake to carry out your duties diligently and faithfuily and to the best of your ability and skill. You will
a'so show proper respect and follow the instruction / orders of your supervisors and undertake to submit true and
faithful information in all matters entrusted 10 you by the Company

In agdition to the assignments given {0 you. you wil also have to carry out any other jab assignad to you
depending upon the exigencies of work'

The Com reserves the right to call u ou as he exgencies Ol work on vanous skilis and / or beyond
tha nommp% timings withcgmt extra rer‘v)'!%nngration gre'allowanggs y

Company shall be at liberty to introduce and / o¢ atter any rules and conditions as may te considered expadient
it‘r;;' ing improvement in the existing set-up, having regard .o the factors such as compulenzaton and modern
nology.

It & expressly provided that the principal office of the Company beaing r
dispute of wlmmr nature, including civil, revenue, labour, éfc. sh:l?
right ta raise any dispute conceming the forum

istered at Mumba, the forum of settling
be in Mumbal You shall not have the

You shall endeavour to serve and promote Organization's Interests and earn Management's confidence by
projecting sense cf responasibility in all your assignments, maturity in your relationships and a high level of
commitment to the Organization

Loss of confidgence by the Managemant shall be considered inter alia, @ valid ground to terminate your services

witheut assigning uanyy reasn)\
¥
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THE RITZ-CARLTON

Your absance from work and / or not reporting for seven (7) consecutive days withoul cblaiming prior permission
shall entitle the Management to treat the absence as abandonmant resulting in loss of your employment.

You wall communicate 10 us your making address for correspondence and any change therein in writing. Any
communicalion sent to you at the address last communicated ta us shall be deemed to be duly served on you.

Marriott Internaticnal’s Policy against Sexual Harassment prohibits sexual harassment by associates
{management or non-management), vendors, guesls or customers wherever work or work related activities are

being performed.

Loyalty Program In general, associatas will not receive Marriott Bonvoy loyalty program points or miles on behalf
of themsealves or family or fnends during employment, for stays at loyalty peogram’s participating properties Your
Marriott Bonvoy accaunt shall be a non-eaming associate account 1o comply with loyalty program terms &
conditions, as amended from tme to time. In certain limitad circumstances, the program may permit paticpants
to aarm points or miles Please contact loyalty program members customer service representatives to learm more
about the asscciates non-earming requirement and permitted exceptions

I aq}hoﬂ_ze the management in case for any requiremant now or future can be shared with police department foc
vernfication

Urder the pelicy, a manager cannot state, suggest or imply that an associate’s submission 1o or rejaction of sexual
advances will in any way influence any personal decson regarding thal associate’'s employment wage,

advancemant assignad disies schedula or 2ny other condition nf amplayrranta

\

| heredy accept, agres and confirm with the terms and conditons set out hesein @bove. | further declare that | have
«_ Made myself thoroughly acquainted with the rules with which | undertake to strictly abide

Qusapnil ibhoawon _M ARYTIAY
Name Date

Signature

Ho MAMS0SI2009Pure
ROG O e 14106/2099
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21" February, 2019

To,
Swapnil
412-C, K.M.Munshi Road, Laxmi Seciety, Modal Colony,
Shivajinagar, Pune 411016

Offer Letter - Hardcastle Restaurants Private Limited
DearSwapnil,
Congratulations!

With reference to the discussions you had with us, we are pleased to make you an offer to work with
Hardcastle Restaurants Private Limited as Trainee Managerin accordance with the terms and
conditions mutually agreed upon. You will be issued with an Appointment Letter separately on joining.

You are also required to bring your original documents as well as submit copies of the following on the
day of joining:

7. Certificate of Education - 10th, 12th, Graduation & Post Graduation

8. Passport size photographs - 4 Nos

9. Photocopy of PAN card

10. Photocopy of Passport

11. Photocopy of Aachar Card

12. Relieving Letter/ Experience Certificate & Acceptance of Resignation letter from your last
employer

Kindly return a copy of this letter duly signed by you in teken of your having accepted this offer.
This offer will be valid till the date mentioned above.

Thank you and Best regards,

For Hardcastle Restaurants Private Limited,

Seema Arora Nambiar,
Senior Vice President — Strategy, Innovation & Capability

M‘fxr‘ 50 Ll
o P — (/
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ANNEXURE A
Name - Swapnil

Title . Trainee Manager
Department :  Operations

Subject: Personal remuneration memo effective June 2019

Description Amount(ml!)

| OTHERALLOWANCE .~ |~

oouvmuc: Auowmcs —IEE

.....
E

Management reserves the right to amend or align your component structure and values or incentive
plan structure without any prior notice.

Please return a signed copy of the letter to People Resources, thereby accepting the terms.

Best Regards,
For Hardcastle Restaurants Private Limited

Seema Arora Nambiar
Senior Vice President —Strategy, Innovation & Capability
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JWMARRICTT

mUNE

Date: 13" March 2019

Name: Abhishek Zawre

Department: Culinary

Dear Abhishek,

We are pleased to offer you the position of ‘Culinary Associte’ with JW Marriott Hotel Pune as
operators of ICC Realty India Pvt. Ltd. However, this offer is subject to you being declared medically
fit by a reputed medical practitioner and satisfactory references from your referees.

Yeur compensation will be Rupees 13000/~ per month [Total Remuneration] on fixed term contract
for one year.

Please report to the Human Resources Departmant on 10™June 2019 at 1100 hours with the
following documents (please carry original documents as well).

6 passport-sizad photegraphs

Photocopy of proof of Date of Birth (8irth certificate / Passport)
Photocopy of proof of address (Ration Card, Voters 1D)
Photocopy of Aadhar Card (mandatory)

Photocopies of Educational Qualifications and College NOC.

If the above terms are acceptable to you, as a token of acceptance, please sign the enclosed
duplicate copy of this letter.

Welcome sboard!

For JW Marriott Pune

W

VAISHALI SHAHI
HUMAN RESOURCES MANAGER

Candidate’s Acknowl¢dgement:
g JoAL |
Signature | Date: 6&_}_’“—)""/ WB‘ 9 (Signed in accep

wow jwpune.com Senapati Bapat Road, Pune - 521053, India, Tel +g1.20.66833333. Fax +91.20.25636363
Denietarad OFfire 0 Realtu ndia Put |44 Tach Padk One 'F' OF Airnort Raad Yeowads Pine ~
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JWMARRIOTT

PUNE

Date: 13” March 2019
Name: Khandu Mindhe

Department: Food & Beverage

Dear Khandu,

We are pleased to offer you the position of ‘Guest Service Associate’ with JW Iarriott Hotel Pune as
operators of ICC Realty India Pvt. Ltd, Howeve, this offer is subject to you being declared medically
fit by a reputed medical practitioner and satisfactory references from your referees.

Your compensation will be Rupees 13000/~ per month [Tetal Remuneration] on fixed term contract
for one year.

Please report to the Human Resources Department on 10" June 2019 at 1200 hours with the
following documents (please carry original documents as well):

& passport-sized photographs

Photocopy of proof of Date of Birth (Birth certificate | Passport)
Photocopy of proof of address (Ration Card, Voters ID)
Photocopy of Aadhar Card (mandatory)

Photocopies of Educational Quakfications and College NOC,

If the above terms are acceptable to you, as a token of acceptance, please sign the enclosed
duplicate copy of this letter,

Welcome aboard!

For JW Marmott Pune

\\&«9,&9*

VAISHALISHAHI
HUMAN RESOURCES MANAGER

wew. jwpune com Senapati Bapat Road, Pune - 413057, India. Tel +61.20.66833313, Fax +91.20,.25636363
Ranictored OFffic o 0C Realty India Put | ted Toach Park Oes 5 NIF Airmaet Road Yaosada Pune -
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6% -\g

1 Gmail msihmet tpo <msihmettpo@gmall.com>

Confirmation Letter- Vivanta Blue Diamond

Aviral Shukla <aviral.shukla@tajholels.com> 23 February 2019 at 11:32

To: msihmet tpo <msihmctipo@gmail.com>
Ce: Asha Suvarna <Asha,Suvama@tajhotels.com>, Smita Jadhav <Smita. Jadhav@tajhotels.com>, Vasy Pujarl
<vasu.pujari@iahotels.com>

Dear Mr. Rayarikar,

This s with reference to interviews we had with your students.

Wa are pleasad to inform you Lhat the following students have been selecied for appointment in our organization,
~  Ms. Rutuja Brujbal- As a Front Office Associate /LA 51 |

2. Mr. Shubham Gandhi- As a Front Office Associate 7815 4

3. Ms. Shubhada Dahvi- As a F&B Associate %'5;5

An appoiniment letter will be issued to them Incorporating the terms and conditions of their employment as mutually

agreed upon, subject to they being certified medically fit, a satisfactory reference check and a pre-oining formality on 8™
March'12.

Please confirm (heir acceplance at the earlies! by revarting to this mail and also confirm your date of joining. We will need
them to join us latest by 15! May, 2019,

Sviral Shukia
' Leaming & Development Manager
Vivanta Blue Diamond
11, Koregaon Park
Pune 411001 Maharashtra, India r,
T 919800462289 F 91 20 66027755 /%‘ A A0
. : ' N erus

&,}, & Tyformar” fox Yine Shndeds,

DISCLAIMER: This email (including any atrachmems‘]‘@%ed for the sole use of the intended recipient/s and may
contain material that is CONFIDENTIAL AND PRIVATE PANY INFORMATION. Any review or reliance by others or
copying or distribulion or forwarding of any or all of the contents in this message Is STRICTLY PRCHIBITED. The
opinkns expressed are these of the sender, and do not necessarily reflect these of the Company. If you are not the

httgs:fimad.google.comiss/wWi 7i=e0l 1 J0240R v lew=plbsearchi=albhpermmsgid=meg-%3A 16262333345 708N 208 ;
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22018 Gmail - PV. DMIT- Campus Hinng

M Gmail ne\g-1 4 msihmct tpo <msihmcttpo@gmail.com>

FW: DMIT- Campus Hiring

Dilip Gautam <Dilip.Gautam@ril.com> 7 February 2019 at 18:36
To: msihmct tpo <msihmctipo@gmail.com>
Ce: Pushpinder1 Kaur <Pushpinder! Kaur@ril.com>, Gurpreet Sabharwal <gurpreet. sabharwal@icicifoundation.org>

Daar Mr. Sachin Rairekar,

Please convey our best wishes for all the selected students mentioned below:

Mayur Jadhav | Selected LO‘SQ"

Nitesh .
Dhawale Selected | 2511413
Prakash 10
Galkwd Selected 2015

Rutuja Bhujbal | Selected | .21 51\

Shuham \ %%
Gandhi Selected Lo\

Shriram Shinde | Seiectes [22V55 4

“~ They will be offered very soon to Join in the month of May-June 2019,

We will get back (o you for further communication,

With Regards
Dilip Gautam /’]
HR-ROM r > W
/(f'/y/’%\/‘/wfl’: nd Perus
- = e .k
From: Dilip Gautam ‘/(‘
Sent: 31 January 2018 13:35 g\
To: 'msihmct tpo’ <msihmettpo@omail. com>

hips.imall google. comimadiu'0? k=o0f1 30240 view=piksearch=allkpemmsgid=msg-1 3416248 155954 37




37012019 Gl - RE: Final selecied candicate Uist - MEHMCT, Pune - JMT 2018-20
nelg- 19 ALLLLS
M Gm ail msihmect tpo <msihmettpo@gmail.com>

RE: Final selectod candidate List - MSIHMCT, Pune - JMT 2019-20

Abhijeet Uplekar <abhiject uplekar@diss.in> 20 March 2019 at 12:44
To: "meihmettpo@gmail.com” <msihmctipo@gmad.com>, diploma msihmet <dipmsihmctpo@gmail.com>, “anita.meodilar”
<anita.moodiian@gmail.com=>

Ce: abzal <abzal h@diss.in>, Shoba Saji <shoba saj@dtss.in>, Rekha Prosper <rekha. prosper{@dlss.in>, Sanjeev Kumar N
G S <sanjeavkuma @diss.n>

Dear Sachin Sir and Apama Ma'am,

We are happy lo share the names of the candidales, listad below, who have been selected for the JMT program at DTSS
(SIS} for the year 2019-20, We wish lo Congratulate all the selected candidales and assuro they will have a grest carrier
with DTSS. The offer letters for these candidates will be relzased soon.

\— -4 No | Candidate name

1 | Priyanka Raina * W 51550

2 | Prathmesh Abhay Kawade

3 Anil Subhash Pawar

4 Riyaj Shaikh

5 Praful Damadhar

S el ot yy’)ﬁ\ 503

Thanks & Regards,
Abhijeet Uplekar | AGM - Learning & Development | abhijeet uplekar@dtss.in| +91 7338659055

‘Dusters Total Solutions Services PVT. LTD.
4th Poot, No. 50, Zatakia Center, Y00Rt Rozd, Indiranagat,
Bangalore - 5£0033

T 0040355000 @ wwwdizs.in

RAN'ESRIZO0HPune

DL T 039




| Grotulty: s oppicable in accordance with the Act,
Ofher Benefits: | You wit aiso be enfified fo the following be benefits ;_ =l
F&B Discount A 50% discount on il food and beverage ol ony NMarmo!! Indio
= , | hotel food outlet,
Room Rate Discount Discounted room rofes at al Mariolt hotels wordwide, for friends

and tamiy.

’ Next Increment:

' increase will be in 2020, »

Based on marke! ond busdness condifions, your next sclary |

|

“Confidentiality: You shall nof disciose, diviige or communicale in any mannes, |
| of the Company, or anyone outside the Company, except your |
| Department Head or Droclor of Human Rasowrces/Human

Resources Manager,
Dufies & Responsibliifies: You shall devote your working time and effort 1o the business of
) the Hotel s : l
Documents requiredfor  You are hereby required fo submit the following documents on on
Jolning Formalities | the cate of jolning [photo-coples/xerox only)-
{ * 10 Passport Sze Photogrophs
s« Photo copies of Fducation, Previous Experence and |
Releving letters
* Pholo copias of Permanen! and Present Address proot
* Pholoccopy of Pon Card and Acdhor Card
» Photo copy of Driving License/ Pass pord/ Election Vofer
Card for Identity proof
= HDFC Bank account number [ any}
+ Thereporting fime cn the date of joining is 10:00 am.
_;_1 >
\

Yiral Jasani

Director of Human Resources

Sheraton Grand Pune

Candidate’s Acknowledgement:

Signature [ Dote _‘{W O\I 05/2 0y Y

Reg.No, MAHIEIS2008Pune ‘g
Dt. 111062009




Annexure I1: (Refer to Clause 4 of contract of probationary employment)

TERMS AND CONDITIONS

1. Your ennuai Increment shall depend on your performance and company performance during the previous year ang it shall
not be taken as a routine feature,

-

2. if any declarationgiven orinformation furnished by youto the Company proves to befalse or if youare found to have willfully
suppressed any material information, you will be lable to be removed from services without any notice or

compensation whatsoever.

3. You il undertake to carry out your duties dligently and faithfully and to the best of your ability and skill. Youwil also show
proper respect and follow the instruction / orders of your supervisors and undertake to submit true and faithful

information in all matters entrusted to you by the Comparyy.

4. Inadditiontothe assignmentsgiventoyou, youwillalso haveto carryout anyotherjobassignedtoyoudepending upon
the exigencies ofwork

5. The Companyreservestherighttocall ugonyouas perthe exigenciesofworkonvariousskillsand/or beyondthe normal
office imings without extra remuneration or allowances,

6. Company shall be at liberty to introduce and / or alter any rules and conditlons as may be considered expedient in
effecting improvement in the existing set-up, having regard to the factors such as computerization and modem

tachnology.

7. It is expressly provided that the principal office of the Comparny being registered at Mumbal, the forum of setthing
disputeof whatsoever nature, inducing civil, revenue, labour, ete. shall be in Mumbai, You shall not have the right to raise
any dispute concerning the forum,

8. Youshall endeavour toserve and promate Orgarization's interests and earm Management's confidence by profecting sense
of responsibility in all your assignments, maturity in your relationships and a high level of cormnmitment to the
Organiation.

9. Lossofconfidence by the Management shall be consideredinter alia, avalid ground to terminate your services without
ASSIgNINg anyreason.

10. Your absence from work and / or not reporting for seven (7) corsecutive days without obtaining prior permission shall
entitie the Management to treat the absence asabandonment resulting in lossofyouremployment.

11. You will communicate to us your mailing acdress for correspondence and any change therein in writing. Any
communicationsenttoyouatthe addresslast communicatedtous shall be deemedtobedulyservedonyou,

12, Marriott International’s Policy against Sexual Harassment prohibits sexual harassment by associates {managementor non
management),vendors, guestsorcustomerswhereverworkorworkrelatedactivitiesare beingperformed.

13. LOYALTY PROGRAM
In general, assodiates will not receive Marriott Borwoy loyalty program points or miles on behalf of themsales or
ily ar friends during employment, for stays at loyalty program’s participating properties. Your Marriott Bonvoy
a non-earning associate account to comply with koyalty pregram terms & conditions, as amended
e In certain Amited circumstances, the program may permit participants to 2am points or

Ny .
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feter po-i;t'; of thic appaintment letter

| Probation: etter R " |
Leave in accordance with the Shop Act.
Apart from above you will be also eatitled 1o National / Festval
| Annual Leave andHolidays: Holidays based on Business Exigencies and as per Hotel Holiday
[ Ist. et S L
i Inaccordancewith the Act thecompanywill contribute 4. 75%of your
ESIC: gross salary eéach month to extend medical bunefits to you and your
farmily through ESIChospitals. There willbe a deductionof 1.75% ‘
I fromyoursalarytoo. v t
l Gratuity: Is applicable in accordance with the Act, “
F&B Discount: AS50% discount ca &ll Food & Beverages atany Marriottindia hotel food
outlet, o
Discountedroom ratesatall Marriott hotels worldwade, ior self,
Room Rate Discount:
| S family& friends.
' Reimbursable Banefits: LTA wi be paid to you by the Hotel upon submission of

Leave Travel Allowance

expense voucher / claim form supported by the original
recelpts. Also, please note that alf the reimbursable benefits
will be prorated if less than one year, in accordance with your
date joined with the hotel. The entitlement & subect to
annual review and may be amended based on hotel's policy.

Performance Bonus Performance Bonus may be paid at sole discretion of the
(Inclusive of Statutory Management and as per our hotel policy. The Statutory
Bonus) Bonus will be paid as per the Payment of Bonus Act, 1965,
(if applicadle).
Yours sincerely,
for Sheraton Grand Pune
(Unit of Bramhacorp Ltd.)
Rishi Chopra
General Manager
Employee's Signature:
Acknowdedgement andcansenton by Sushobhan Joshi

1 acknowledge that | have read, and agree to the terms of this letter of Appointment

@/ ; m%‘

¢
Reg.No. MAISSH20090Pum | g.\
DL Yiphrzoe &y
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miles. Please contact loyalty program members customer <ervice representatives to learn more about the
2550Cites Nen-¢arning requirement and permitted exceptions.

authorize the maragement in case for any requirement now or future can e shared with police department for
verification.
Under the polky, a manager cannot state, suggest or imply that an asscaate's submission to or rejection of sexual

advances will in any way influence any personal decision regarding that assoclate’s employment, wags, advancement,
assigned duties, schadule, orany other condition of employment

| hereby accept, agree and contirm with the terms and conditians set out herein above. | further daclare that | have made
myself thoroughly acquainted with the rules with which lundertake to strictly abide.

Name Signature Date

~
-
.
.
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RETAIL

Ref: HRIJAN/20/81/5773€763/60056592/1000845529 Date: 06 January, 2020

Apoorva Bhide

Bidg No. E-2/4, Popular Nagar, Pune

Bidg No. E-2/4, Popular Nagar, Pune

Pune 411058

Maharashtra, India

Dear Ms. Apoorva

This s with reference te your applation and subseguent interview you had with us,

We are pleased to offer you employment as DMIT in Assistant Manager - B1 grade In cur business on the
following terms and cooditions.

1. PLACE OF POSTING:
Your Initial peating will be at Pune,Maharashtra.
However, duning employment with the Company, you may be posted at any other locstion in India or
abroad, without any additional remuneration. Further your services may be transfared 1o any other
Realiance Group Company.

This offer is subject to your joining us on or before 01 Juna, 2020 and successful clearance of the
Pre-Employment Medical Examination,

2. COMPENSATION:
Your compensation on a Cost to Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lac(s)
Seventy Five Thousand Only) per annum and will be payable as under. Please refer to Annexure 14
for datalled breakup of your CTC.

I, Fixed Pay: Rs. 2,55,214/- (Rupees Two Lac(s) Fifty Five Thousand Two Hundred Fourteen Only)
per annum.

This includes Baslc Pay and Cholce Pay thal consisls of olher allowances, benefits, parquisites elc. as
per the compensation policy of the comgany.

I Retirals: Rs. 19,788/- (Rupees Nineteen Thousand Seven Hundred Eighty Eight Only) per
annum.

This includes Provident Fund and Gratuity (company’s contribution @ 12% of Basic Psy and 4.81% of
Basic Pay. respectivaly).

Nots: Aggregate of Fixed Pay and Retials is Committed CTC (refer Annexure 1A),

3. GENERAL:
You may choose compenents of your CTC as per your requirement, being referred as Choice Pay. In
the year of joining and leaving the Company, the CTC will be pro-rated based on the number of days
you are in the employment of the Company.
The available CTC components along with limits have haen detalled In Annexure 1B.

The components within each category of payment are discretionary and the COnpany has the right 1o
change these components al any time without notice. Your compeansation a7 ™

Reliance Retail Limited

QN DOII00NRLIFIPCIIDESE Bhone +51 22 36553800
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Congratulations! It gives us greal pleasure in selecting youas |{dehen Assistant

You have successfully completed the selection process. This is a commendable achievement as The
Oberol Group is known for its exacting selection standards.

We hanve noted your Jocation preference. We will send you a letier by February, 2020 informing you
of the hotel you have been selected for and your date of joining. Due comsideration will be given to
your location preference,

Your appointment will be subject 1o your clearing a medical examination by the Company Doctor,
Should have any questions or need any funther assistance, please contact Ms, Pushpinder Gill at
Corporste Human Resources Department. |Her contact number is 011 23890505 and her email address
is pushpinder.gill @ oheroigroup com

Please return a duplicute copy of this letter, duly signed by you, as a token of your acceplance.

We look forward 10 having you oa our team.

Thank you,

Yours sincercly,
For The Oberal Grouwp Accepted.

Name: Madhud Deshkar
Senior Vice Presideat - Human Resources  E-mail id: Mméw\q\tqs\’.aamﬁa\ ow—
Mobile/Residence Tel. No:  Sg2.3asq\¢ly
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e M Tey aghvee Degpunde
Congratulations' It gives us great pleasure in selecting you as _Eoc)d __L‘_WM..

You have successtully completed the selection process. This is o commendadle achievement a5 The
Oberoi Group s known for its exacting selection standasds.

We have noted your location preference. We will send you a letier by February, 2020 informing you
of ths hotel you have been selected for and your date of jomning Duc consideration will be given to

sour location preference.
Your sppointment will be subject to your clearing a medical cxamination 5y the Company Doctor

Should have any questions or neod any funher assistance, please contact Ms. Pushpieder Gill &t
Corporate Human Resources Depantiment. Her contact number is 011 23890505 and her el address

is pushpander gl obergigroup com
Please return a duplicate copy of this Ieticr, duly signed by you, a5 a token of your acoepiance

We took forwand 10 having you on our team,

T hank you,
Yours sincerely,
for The Oberoi Group Accepted, B
Name:
Shailja Stg
E-mail id:

I Senpior Vice President - Human Resources
MobileResidence T¢l. No

(Please write legibly )
ot N0 Gl

2t T
O
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,'/ Reg.No. 1A aEangonPum
DL 13RLI200Y
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Refi!nce

RETAIL

Ref: HR/IJAN/20/B1/57736790/60056581/1000845532 Date: 06 January, 2020

Parth Hanawate

31M4A, medern society

Taljai pathar ,Dhankawadi

Puna 411043

Maharashtra, India

Daar Mr. Parth

This is wilh reference Lo your application and subsequant ntarview you hac with us.

We are pleased 1o offer you ermployment as DMIT in Assistant Manager - B1 grade in our busmess on the
following terms and conditions.

1. PLACE OF POSTING:
Your initial posting will be at Pune,Maharashtra.
Howavar, during employment with the Company, you may be posted at any other kocation in India or
abroad, without any additional remuneration, Further your services may be transferred to any other
Ralianca Group Company.

Tnis offer is subject o your joining us on or before 01 June, 2020 and successful clearance of the
Pre-Employment Medical Examination.

2. COMPENSATION:
Your compensation on a Cosl to Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lacis)
Seventy Five Thousand Only) per annum and will be payable as under. Please refer to Annexure 1A
for detalled breakup of your CTC.

I.  Fixed Pay: Rs. 2,55,214/- (Rupees Two Lac(s) Fifty Five Thousand Two Hundred Fourteen Only)
per annum,

This includes Basic Pay and Choice Pay that consisis of other allowances, benelils, parquisites . as
per the compensation policy of the company.

ii. Retirals: Re, 19,788/- (Rupees Nincteen Thousand Seven Hundred Eighty Eight Only) per
anpum,

This includes Provident Fund and Gratuity (company's contribution @ 12% of Basic Pay and 4.81% of
Basic Pay. respectvaly).

Note: Aggregate of Fixed Pay and Retirals Is Committed CTC (refer Annexure 1A}

3, GENERAL:
You may choose components of your CTC as per your requirement, beng referred as Choice Pay, In
Ihe year of joining and leaving the Company, the CTC will be pro-rated based on the number of days
you are in the empioyment of the Company.

The available CTC components along with imits have been detailed in Annexure 18.

Reliance Retail Limited
ON: UCLIOO0NHIIA L1056 Fhome +91 12 56552800
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Ref: HR/JAN/20/B1/57737895/60056579/1000845524 Date: 06 January, 2020

Omkar Hirve

sal sahawas, tinewadi road

rajgurunagas

pune 410505

Maharashtra, India

Dear Mr. Omkar

This is with reference to your application and subsequent intérview you had with us,

We are pleased to offer you employment as DMIT in Assistant Manager - B1 grade in our business on the
following terms and conditions.

1. PLACE OF POSTING:
Your initial posting will ba at Pune,Maharashtra,
Howavar, during employment with the Company, you may be posted at any other lecation in Indis or
abroad, without any additional remuneration. Further your services may be transferred o any cther
Reliance Group Company,

This offar is subject 1o your joining us on or before (1 June, 2020 and successful clearance of the
Pre-Employment Medical Examination.

2, COMPENSATION:
Your compensation on a Cosl te Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lac(s)
Seventy Five Thousand Only) per annum and will be payabie as under. Please refer to Annexure 1A
for detailed breakup of your CTC.

I, Fixed Pay: Rs, 2,55,214/- (Rupees Two Lac(s) Fifty Five Thousand Two Hundred Fourteen Only)
per annum.

This indudes Basic Pay and Choice Pay thal consists of other allowances, benelils, perquisites etc. as
per the compensation policy of the company.

il Retirals: Rs. 19,788/- (Rupees Nineteen Thousand Seven Hundred Eighty Eight Only) per
annum,

This includes Provident Fund and Graluity (company's contribution @ 12% of Basic Pay and 4.81% of
Basic Pay, respactively).

Note: Aggregate of Fixed Pay and Retirals is Commilied CTC (refer Annaxura 1A).

3 GENERAL:
You may choose components of your CTC as per your requirement, being referred as Choice Pay. In
the year of joining and lsaving the Company, the CTC will be pro-rated based on the number of days
you are in the employment of the Company,

The available CTC compaonents along with limits have been detailed in Aanexure 18,

Reliance Retail Limited

RagNo. MARIHATORPuNS
O UDT1EOMHISIGRCI20%63 Fhase: o51 31 356538

Ot. ¥ okIIEEY S5
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Date |2 (9119

Congratulations! It gives us great pleasure in selecting you as wyméimimm.

You have successfully completed the selection process. This is a commendable achievement as The
Oberoi Group is known for its exacting selection standards.

We have noted your location preference. We will send you a letter by February, 2020 informing you
of the hotel you have been selected for and your date of joining. Due consideration will be given to
vour location preference.

Your appointment will be subject to your ¢learing a medical examination by the Company Doctor,

Should have any questions or need any further assistance, please contact Ms. Pushpinder Gill mt
Corporate Human Resources Department. Her contact number is 011 238905035 and her email address

1s pushpinder. gilli@loberoigroup com

Please return a duplicate copy of this letter, duly signed by you, as a token of your acceptance
We look forward to having you on our team,

Thank you,

Yours sincerely,
For The Oberoi Group Accepted,

Name:
4 Senior Vice President — Human Resources E-mail id:
Mabile/Residence Tel. No:

{Please write legibly)

»

)
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Carnorate tee: ™ Sham Narh Mare Dielhi. 110054 Indis T <91 11 21800405
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REYAIL

Ref: HRIJAN/20/B1/57736793/60056580/1000845533 Date: 06 January, 2020

Vishal Kaule

Narmada Housng Scclety,

Mode! Colony, Shivajinagar, Pune-15

Pune 411016

Maharashtra, India

Dear Mr. Vishal

I'his 13 with reference te your application and subseguent interview you had with us,

‘We ara pleasad to offer you employment as DMIT in Assistant Manager - B1 grade in cur busingss an the
following terms and conditions,

1. PLACE OF POSTING:
Your initial pesting will be at Pune, Maharashtra.
However, during employment with the Company, veu may be posted at any other location n India or
abroad, without any additional remuneration Furthar your services may be transferred to any othar
Relianca Group Company.

This offer is subject to your joining us on or before 01 June, 2020 and successful clezrance of the
Pre-Employment Medical Examination.

2. COMPENSATION:
Your compensation on a Cost to Company (CTC) basis will be Rs. 2,75,000/- {Rupees Two Lac(s)
Seventy Five Thousand Only) per annum and will be payable as under. Please refer to Annexure 1A
for detailed breakup of your CTC.

I, Fixed Pay: Rs. 2,55,214/- [Rupees Two Lac(s) Fifty Five Thousand Two Hundred Fourteen Only)
per annum,

Tnis Indudes Basic Pay and Choice Pay that consisls of olher allowances, benefits, pergquisites etc. as
per the compensation policy of the company.

. Retirals: Rs. 19,788/ (Rupees Nineteen Thousand Seven Hundred Eighty Eight Only) per
annum.

This includes Provident Fund and Gratuity (company's contribution @ 12% of Basic Pay and 4,.81% of
Basic Pay, respectively).

Note: Aggragate of Fixed Pay and Retirals is Committed CTC (refer Annexure 1A).

3 GENERAL:
You may choose components of your CTC as per your requirement, being referred as Choice Pay, In
the year of joining and leaving the Comgany. the CTC will bs pro-rated based on the number of days
you are in the employment of the Company.
The avallable CTC componenls along with limits have been datalled in Annexure 1B,

The components within each category of payment are discretionary and the . 0ps the right to
change these components at any time without notice, Your compe ?

Reliance Retail Limited fa AT
O UOTI00UN IS9P CL20563 Phorer o51 22355338005 cop 100 7 .
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Congratulations! It gives us great pleasure in selecting you as l(("' ckg; Assistant.

You have successfully completed the sclection process. This is a commendable achicvement as The
Ohberoi Group is known [or its exaciing selection standards,

e have noted your location preference. We will send you a letter by February, 2020 informing you
of the hotel vou have been selected for and your date of joining. Due consideration will be given o
vour location preference.

Y our appointment will be subject to your clearing a medical examination by the Company Doclor

Should have any questions or need any funther assistance, please contact Ms, Pushpinder Gill at
Corporate Human Rescurces Department. Her contact number is 011 23890505 and her email address

1s pushpinder. gll@oberoigroup.com

Please return a duplicate copy of this letter, duly signed by you, as a token of your acceprance.
We look forward to having you on our team.
Thank vou,

Y ours sincerely,
~ For The Oberoi Group Accepted.

Name:

Senior Vice President - Human Resources E-mail 1d:
Mobile/Residence Tel. No:

{Please write legibly)

e
2
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RETAIL

Ref: HRIJAN/20/B1/57736937/60014948/1000845535 Date: 06 January, 2020

Ruchira Panait

Maria villa, &r no 75,

Jyotibanagar road ,kalewadi, pimpni

Pune 411017

Maharashira, India

Dear Ms. Ruchira

This is with reference to your application and subsequent interview you had with us.

We are pleased to offer you employment as DMIT in Assistant Manager - B1 grade in our business on the
following larms and conditions.

1. PLACE OF POSTING:
Your initial posting will be 28 Pune,Maharashtra,
However, during employmant with the Company, you may be posted at any other lecation In India or
abroad, without any additional remunaration. Further your services may be transferred to any other
Reliance Group Company.

This offer is subject to your joining us on or bafore 01 June, 2020 and successful clearance of the
Pre-Employmant Medical Examination

2. COMPENSATION:
Your compensation on a Cost to Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lac(s)
Seventy Five Theusand Only) per annum and will be payabie as undar. Please refer to Annexure 1A
for cetailed breakup of your CTC.

i.  Fixed Pay: Rs. 2,55,214/- (Rupees Two Lac(s) Fifty Five Thousand Two Hundred Fourteen Only)
per annum.

This includes Baslc Pay and Cholce Pay that consists of other allowancss, benefits, perquisites etc. as
per the compensation policy of the company.

i Retirals: Rs. 19,788/- {Rupees Nineteen Thousand Seven Hundred Elghty Eight Only) per
annum,

This includes Provident Fund and Grstuity {company's centnbution @ 12% of Basic Pay and 4.81% of
Basic Pay, respeclively).

Note: Aggregate of Fixed Fay and Ratirals is Committad CTC (refar Annexure 1A),

3. GENERAL:
You may choose components of your CTC as per your requirement, being refered as Choice Pay, In
the year of [eining and leaving the Company, the CTC will be pro-rated based on the number of days
you are in the employment of the Campany.
The available CTC components along with limits have been detailed in Annexure 1B,

The components within each category of payment are discretionary and the Co has the right to
change thesa components al any time without notice. Your compensati X

Reliance Retail Limited : JnnEPURe ) 55
CIN; LOTI00U 19933 CI20563 Shone <91 72 655380 g Mo, MARFEITE 3]
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THE OS2201, NARIMAN POINT, MUNEAT-400 G321, INTIA / TELZFHONE, @1 32 -§&33 B8P, $E92 AA4E J WESSITE: WWW.EIHLTD.COM

Date
Institute: M.SJHM T, p UN

Dear Mr. / M p'%u-‘h‘ RM“"(_’

This has reference (0 your bio-data and the subsequent interview you had with us.

We are pleaged to inform you that you are being offered the position of * g5 (Sbmt=
in M&, Department, at EIH Ltd for Unit ~ Trident Nariman Point &
The Oberoi Mun

You will be governed by the terms and conditions as applicable w employees in your
category in our Organisation.

A formal letter of appeintment shall be issued to you on joining duty.

You will report to Trident, Nariman Point, Mumbai — Human Resources on May 15,
2020 at 9.00 a.m. for medicals and shall join duty on June 01, 2020 subject to your
medical fitness

You are also requested to bring slong the following original documents along with 3
copies:

1. Ten passpon size and Two Posteard size photographs with Red background.

2. Documentary evidence in proof of your date of birth, (Birth Certificate & School
Leaving Certificate)

Documentary evidence in proof of your education & other technical qualifications.
Three reference letters on the ketterhead ol your faculty.

Three reference letters on the letterhead from anyone who has known you for more
than 2 years. (Not a relative or a friend)

6. Documentary evidence in proof of your residence. (Permanent & Present)

7. Passport/ Police Verification Certificate from your nearest local police station.

8. Pan Card

9. AADHAR Card

o

Should you need any further assistance, please contact Ms. Stefanie D'Costa, Executive-
Human Resources. She can be contacted on 022 — 66326060 or email address -
stefanie.dcostai@oberoihotels.com

We look forward to having you on our team.
Yours faithfully,

EIH LIMITED
Unit = Trident Nariman Point
The Oberoi, Mumbai

Rt Bnp:

;V KANCHAN CHITNIS

DIRECTOR - HUMAN RESOURCES

i

L]
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ARTMATLOT THE ORINDL OKDUY

-

THE CEEROL, NARIMEN PTOINY MUMBAL 400 021, KDIA / TELEPMONE, +#1-92 G824 3757, 8632 4243 ) WEBEITE: WWW.ETHLTD.GOM

\

Dear Mr. ) Ms. ]_)hM..«’ng \7“_9.’7‘?

This has reference 1o your bio-data and the subsequent interview you had wath us

We 32 pleaged 10 inform you that you are being offered the position ot a's_ (Gt
in_ C Department, 3t ETH Ltd for Unit - Trident Nariman Point &
The Oberoi Mu ma :

You will be governed by the wrms and conditions as applicable to employees in your
category m our Organisation

A formal letter of appointment shall be issued to you on joining duly.

You will report to Trident, Nariman Point, Mumbai - Human Resources on May 15,
2020 at 9.00 a.m, for medicals and shall join duty on June 01, 2020 subject 10 your
medical fitness,

You are also requesied to bring along the following origiral documents along with 3
copies:

I, Ten passpor size and Two Posicard size photographs with Red background.
Documentary evidence in proof of your date of birth (Birth Certificate & School
Leaving Centificate)

Documentary evideace in proof of your education & other technical qualifications.
Three reference letters on the letterhead of your faculty

Three reference letters on the letterhead from anyone who has kaown you lor more
than 2 years. (Not & relative or a friend)

Documentary evidence in proof of your residence. (Permanent & Present)

Passport / Police Verification Certificate from your nearest local police station.

Pan Card

9. AADHAR Card

ra

M&:‘J

o o

Should you need any further assistance, please contact Ms. Stefanic D'Costa, Executive-
Human Resources. She can be contacted on 022 - 66326060 or email address -
stefanic deosta@oberoihotels,com

We look forward 1o having you on our team.
Yours faithfully,
EIH LIMITED

Unit - Trident Nariman Point
The Oberoi, Mumbai

DIRECTOR - HUMAN RESOURCES

REQISTIRED OFFICE: « MANGOT LANL ZOLEATA " INEIs
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Ref: HRIJAN/20/B1/57736780/60056582/1000845531
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Relianc

LYAIL

Sarang Mali

Ravindra Nagar near

Swami Samarth temple, mahabal, Jalgaon
Jalgaon 425001

Maharashira. India

Dear Mr. Sarang

This is with reference to your application and subsecuent interview you had with us.

We are pleased to offer you employment as DMIT in Assistant Manager - B1 grade In our business on the
followang tarms and conditions.

1.

PLACE OF POSTING:

Your initial pesting will be at Pune Maharashtra.

However, duing employment with the Company, you may be posted at any other location in India or
abroad, without any additional remuneration. Further your services may be transferred 1o any other
Reliance Group Company.

This offer ia subject to your jining us on or before 01 June, 2020 and successful clearanca of the
Pra-Employment Madical Examiration.

COMPENSATION:

Your compensation on a Cost to Company (CTC) basis will be Rs. 2,75,000/- (Rupees Two Lac(s)
Seventy Five Thousand Only) per annum and will be payabdle as under. Please refer to Annexure 1A
for detailed breskup of your CTC.

Fixed Pay: Rs. 2,55,214/- (Rupees Two Lac(s) Fifly Five Thousand Two Hundred Fourteen Only)
per annum.

This indudes Basic Pay and Choice Pay that congisis of other allowances, benefits, perquisites etc. as
per the compensation policy of the company.

Retirals: Rs. 19,788/ (Rupees Nineteen Thousand Seven Hundred Eighty Eight Only) per
annum,

This includes Provident Fund and Gratuily {company's contridution @ 12% of Bagic Pay and 4.81% of
Basic Pay, respectively).

Note: Aggregate of Fixed Pay and Retirals is Committed CTC (refar Annexure 14),

GENERAL:
You may choose components of your CTC as per your requirsment, being referred as Choice Pay, In
the year cf joining and leaving the Company, the CTC wil be pro-rated based on the number of days
you are in the empioymeant of the Company,

Tha available CTC components along with limits have been detailed in Annexure 1B.

Reliance Retail Limited

CN UD)IOOMHIFFIFLCIINN0T Pone »5] 71 38853800

Date: 06 Januvary, 2020
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RETAIL

received by you would be subject to the prevading tax rules and regulations.

The Annexure 1A and the detailed “Terms & Conditions of Employment” in Annexure Z together sets
forth the terms and conditions under which the Company would emgloy you and become éffective from
the date you join the Company. Your acceptance of the offar of employment would be on the basis of
these terms and conditions of employment.

You are raquested to sign and return to the Company a copy of this letter comaining Annexure 1A and
"Terms & Gonditions of Employment” in Annexure 2, as confirmation of yeur acceptance.

This offer and appointmant letier shall automasically stand withdrawn In case we do not receive your
acknowledgement and acceptance within ton days from issue of this letter,

We wish you a long and successful associaton with us,

Sincarsly yours,
For Rellance Relail Limked

o )
W-"’"’f’-

Ankur Shukla
Head - Human Resources

ACKNOWLEDGEMENT & ACCEPTANCE

| have read and understood all terms and conditions relaling 1o my appomntment! employment and declare
that | heraby unconditionally and rravocably accepl the same.

| shall repeet for duty on

SIGNATURE: DATE:

R CATtRgg

6&/—\
g ARSI TO0SIPunt :

Reg.No
{ DL 1470612008

5
@

o

i

Reliance Retail Limited
CN UZ32300MMA9330L 0130603 Phome =31 22 580
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Reliance

your needs.

(*) In case of employesas that are entiled to Bonus under the Payment of Bonus Act 1965.

L

CTC Components Proposed CTC (Rs.)
Monthly [ Annual
Pa
1 Basic Pay | 9,809 | 1,17.714
2 Conveyance 1,600 19,200
3 Fuel & Maintenance Refer Annexure Refer Annexure
4 Leave Travel Allowancs Refer Annexure Refer Annexurs
5 Medical Reimbursement Refer Annexura Refar Annexure
G Bonus* 1,962 23.543
7 Residual Choice Pay 2,905 34.858
H
L
a House Rent Alowarce 4,905 | 58 857
9 GPA Insurance Pramium 57 679
10 Croup Term Life Insurance Premium 30 363
11 Medk:al Iwanoe_Prpuwgn_ :
otalRetivals{(B]° -~ . o L3 G 8 kit i i i | -
e T R e R T P R T
Note: The above amounts are the maximum permissible Imiis. On jeining, you may change the same o suit




Reffince

O Janvary, 2020

Annexure - 2

TERMS AND CONDITIONS OF EMPLOYMENT

MEDICAL FITNESS & VERIFICATION OF PARTICULARS:
Your appointment is subject to:

a. Medical Fitness: You being declared medicslly fit by a Medicsl Officer or by @ Doctor
spedfied by the Company and remalining medically fit.

b. Verffication of Particulars: In case particulars mantioned in your application and the
representations and warranties provided by vou are found false or unsatisfactery, your
services would be liable for termination at any fime without any notice or any
compensation In lleu thereof.

PROBATION:

Yeu wlill be initially on probation for @ period of Six Months, which may be extended or reduced at the
sole discretion of the Management. During the pericd of probation, the appointment is ferminable by
giving 30 days’ notea in wriling by either side or payment of 30 days Basic salary in lieu theraof. On
complation of Initial probation period Ul such time thal you are intmated In writing regarding your
confirmation, you shall continue to be on probation. After confirmation, the employment can end Ihvough
Inree months' notlce or payment of Basic sakary in lieu thereof by either side, You shall atlend duties 1/l
you are relisvad from services in writing. Waiving the Notice Period on resignation is &t the scle
discretion of the company.

TRANSFER

Your employment is transferable to any other place/ establishment’ department/ division! unit/ branch/
subsidiary of the company. However, such transfer will net entail any increase in your salary and / or
acversely affect your emoluments,

REPRESENTATIONS AND WARRANTIES:

The Company's agreement to continue to employ you and the compensaticn and benefits to be paid lo
you are in consideration of the terms, covenants, and conditions stated herein, and you reprasant and
warrant to the company that:

& You are under no contractual or other restriction or obligafion which is inconsistert wilh the condlions
contained herein, the performances of your dulies hereundee, or the othar rights of the Company hereunder.

b, You are undar no physical or mental disability that weuld hinder the performance of your duties contained
heren.

¢. You shall not rass any issus of the reasonablaness of (he terms, covenants, and'or condiions In eny
proceeding to enforce theea terms, covenants and/or conditions.

d  You have full dght and suthorily 1o exacute Ihis contract and that you are not bound by any contract or
arrargamant, Including any employment contract, bead or covenant not lo compete, Inconsistent herawith

e. You hamby agree and undertnke 1o indennify the Company, its affifates and tho directors, officors and
ampioyese of each of the foregoing and to hold them harmisss from and against any and ail third party
clalms they Taca, which give rise to any fabiitics, damages, daims, costs and expenses (including lag=l
expenses), due 10 any act, omission, violation or breach of any of your reprasentafions, warransies. and




06 January, 2020

1. The Company shall indemnify and dafend you to the fullest exienl permited by the law of the Stale of
Company's incorporation and the By-Laws of the Company with respect o any claims that may be brougit
against you arising out of any action taken or not taken in your capacily as an officer or director of the
Company; provided, ™hal, the Company shall not indemnfy and dafend you with respect o any claims
brought against you ralating to Intentonal or willful acts, or 1o other acls as to which indemnification is not
allowable under applicable law.

g. These tarms, covenants, andior condisens shal survive the termination of your employment with the
Company; and conditions s&t forth herein are essental for the Company's protection, and the Company has
relled on thess representations, wamranties, and agresments by you,

5. DUTIES AND RESPONSIBILITIES:

s, Exclusivity: You agree to pedform your duties, responsibiltios and cbiigations efficently and to the best of
your ability. You agree that you will devote ol of your working time, caro and altention and best offorts
such duties, responsibilitiss and otligations throughout the term of employment. You also agree that you will
not engage i any other employment or busness activities, You agree that ol of your activities as an
employee of the Comgany shal be in conformity with all the palicies. rules and regulations and diractions of
the Company,

You are roquired 1o engage yourself exclusively in the work assigned by tha campany and shall not laka up
any independent or Individual assignments (whether the same as pat time o Ul time, in an advisory
capacly or otherwige) directly or indirectly without the exprese written censant of your Susiness Unit Head,
You wil avoid any such issue which may result in a conflict belwesn your personal nierest and Ihe intersst
of the company in dealihg with suppliers, customers and all other organizaticns or individuals doing or
seeking to do business with the company,

You shall obay and comply wih all the orders and directions given to you by your superor or any other
person duly authorized in thal behall. You shad obey al the rules and reguiations, either statutory of
otherwise, which are in vogue and may be notified from tme to timae.

b.  Non Solicitation: You will nct, during the cowrse of your emnployment or &t any §me thereafler, aithout the
prior writlen consent of e Company, drectly or indrecily, solicit for employment, or employ or otherwise
contract for fwe services of, any person who is employed or engaged (either as sn empioyee or corsuliant)
by any of its assccialed companies or dircctly or indirectly induce any such employee to leave his o her
employment,

This covenant ¢hall survive the termination of your employmeant with the Company: and prohiblts you from
directly or indirectly inducing an employes with whom you have warked with or beaen in associaton with
during your employment with tha comgany.

¢. Other Interests: You shall not seek membership of any local or public bodias without first ocotaining
written permission from the Managemenl.

d. Controlling Interest: You agres that. so long as you are employed by the Compary, you will nat own,
directly or Indirectly, any controling or substartial share or other beneficial intarest in any business
enlerprise which is angaged in, or in competifion with, any business engaged in by the Cormpany.
Notwitnstancing tha foregoing, you may own, directly or indiractly, up to 5% of the outstanding sacurities of
any business whose securities are traded on any natonal stock exchanges of in ha over-mea-countar
marksal.

¢.  Work hours: Your working hours at your place of posing shall be as per the rules and regulalions of the
compeny, specifiad from tme 1o tme, However, you may be required to work additonal hours, as may ba
recuired from lime 1o Bme, 1o camy oul your Gubes and responsibilities effectively.

You may be required to work on any day of the y val helidays, in the estabishment. You
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THE RITZ - CARLTON

October 09, 2021

Letter of Confirmation

Dear Mayank,
Greetings from the Ritz-Carlton Pune!

We are pleased to confirm your Intemnship Traimng Program in the Feod & Beverage Department with
The Ritz-Carlten Pune

Your training will commence fram 18" October 2021 and will last for a duration of Bmorths .During the
lraining you will be posted in Food & Beverage Department and will report to the Director of Food &

Beverage.
Details of stipend, benefits and allowances and are mentioned in Annexure-|.

The list of documents menticned in Annexure-1 has to be prasanted on the day of jcining, failing wnich
you may not be permitted to commence the training.

Once aga:n, Welkcome to The Ritz-Cariton, Pune. We endeavour that your kRarming experience will be
enjoyable and rewarding Feal free to contact the undersigned for any quenes.

Please send a word of caonfirmation of acceptance of the terms of the ofier

For, The Ritz-Carzon Pune




Appointment Letter
Ref No : INDAJ2021/175
Date: 26 Jul 2021

Mr Kshitij Ramakant Lonare
Flat no 305 Matoshri heights b Wing in front of Venkatesh Bilva Dhayan Pune

Ref: Our Technical Interview held on 22 Jul 2021
Dear Kshitij,

We refer to our discussions and offer letter dated 26 Jul 2021, we have pleasure in offering you an
appointment as Sales Consultant, in our Sales and Marketing Department, Shivajinagar location,
with effact from 26 Jul 2021. The terms and conditions, as applicable as on date ara presented
below. Further, the terms and conditions are subject to such rules as are in force and amended
from time o time:

1. Itis your contractual obligation with the company:

o To diligently, faithfully and to the best of your skill and ability. serve the Company and
perform all the duties, entrusted to you from time to time.

e To devote and comply with all orders and directions given to you by the Company and
faithfully observe all the Rules, Regulations and arrangements of the Company for the
time being in force.

e To devote and give the whole of your time exclusively to your duties with Company and
while serving the Company, shall not engage without prior consent in writing of the
Company directly or indirectly, with or without remuneration in any trade, business,
occupation, employment, service or calling nor shall you undertake any activity which s
contrary to or inconsistent with your obligations under this appointment letter. Not
directly or indirectly take up any empicyment or provioe any Service or carry on any
business either in partnership with others or on your own account with any organization,
firm or Company, or individual engaged in business similar to or in any way competitive
with the employment or business of the company.




2. Not at any time either during the continuance of the appeintment or at any time thereafter
except by the prior direction in writing of the company, divulge or disclose either directly or
indirectly, to any person, firm or bedy corporate any knowledge or information which you may
acquire during the course of or incidental to your employment concerning the affairs or the
property of the company or any activity, business or transaction in which the company may be or
‘may have been concerned or interested whether directly or indirectly.

3. The details of entitiement of your salary as discussed with you while making the offer are
mentioned in a separate annexure to this appointment letter,

4. Normally, your probation period is for 6 months. It continues, unless and until, you are
specifically confirmed in writing. Your confirmation in the appointment / employment depends
solely on your satisfactory performance during this penod. The company reserves the right 1o

extend your probation period or terminale your services, as it may deem fit, anytime, during or on
completion of the probation pariod.

5. You are required to confribute to Empleyees Provident Fund, as per the rules.

6. You will be part of a Performance Management Scheme vide which you shall be entitled 1o a
Performance Linked Pay, as per the rules.

7. You will be expected to travel on Company's work as and when required. When such travel is
undertaken, you will be reimbursed expenses incurred in accordance with Rules applicable

8. You are eligible for leave as per the rules of the Company.

9. Any revisions in the aforesaid terms that may be introduced by the Company while you are on
probation are made applicable to you, only after your confirmation in the employment.

10. For the purpose of terminating this employment after confirmation either party is required to
give notice of 1 Month(s) in writing or salary in lieu thereof to the other party. During the
probationary period, however, 15 days notice or salary in lieu thereof in writing is adequate,
‘Notice Pay’ for the purpose of this clause will include all components of your monthly Cost to
Company except P.F., Gratuity, and Bonus.

11. In the event of separaton, you are required to hand aver charge to such a person nominated
for this purpose by the Company and shall deliver all such articles and effects of the Company as
may be in your possession, including nates, note-beoks and all correspondence addressed to you
by the Company, or received by you, for and on behalf of the Company.




12, Upon separation from the employment with this Company for any reason whatsoever, you
shall not accept employment or association with any organization engaged in the manufacturing,
sale or service and repair of the same product and services or simiiar 1o those of this Company for
a penod of three years from the date of separation.

13. All matters and disputes batween the Company and you relating to your employment or ansing
there from shall be subject to the jurisdiction to the Courts of Pune.

14, Your super-annuation from the services of the Company will be on attaining the age of years.

15. Although your initial posting will be at our Shivajinagar location, please note that your services
can be transferred to anywhere in India and abroad any of the Company’s other establishments
either existing or those established In the future.

16. You will be reporting to .

Please initial each page of the copy of this letter and return the signed copy to us as s token of
your acceptance of the terms and conditions.

We welcome you, and look forward to a mutually beneficial association,

Yours sincerely,

For 8 U Bhandarl Auto Pvt. Lid.

o

-Shailesh Jalkumar Bhandarl
Jt. Managing Director
Date
Signature of Employee:
\\\@‘ﬁ" _n;\;h\ >
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lemon tree
PREMIER

Mr. Kaushik Ghadgine,
Kothrud, Pune

Subject: Job Training In Front Office Department with Lemeon Tree Premier
Pune

Dear Mr. Kaushik,

We are pleased to inform you that, you have been selected to undergo the Job
Training for 4 Months starting from 1% March 2022 with Lemon Tree Premier
Pune,

During your training, you will be eligible for a stipend of Rs, 5000/-( Five
Thousand Five Rupees) per month on a pro-rata thereof,

Please report to the Human Resources Office latest by 10 am on 1% March 2022
You are requested to be attired in your Institute’s uniform with black leather
shoes.
Happy Learning,
With best regards,
For LTPPN1
~ 'i'/
M}

Priyanka Lawate
Deputy HR Manager

Lemon Tree Premier, City Center, Pune
9 & 15A, City Center, 40 Conpaught Road, Pune 411003 | T <91 20 8768 4343 | £ iy oon 1iBiementroabotsis. com
1A une of Fleur Hotets Private Lnwoed | G000 USSI0TDLJ000T 10 2
fega. Oftice: Asset No, 6, Aeraaty Haspitality Distoct, New Doty 110032
T +91 114605 0101 | Fax 011 4605 0110

Central Reservations: 491 9911 701 701 | lemontreenhaotels.com
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Offer L;tter for Santosh Mali
5 messages

Squara Yards <offers@squareyards com= Tue, 27 Jul 2021 &1 B.37 pm
Reply to: offers@aquareyards.com

To: malisantosh2884@gmail.com

Cc: utkarsh jain@sguareyards coin, namrata deshmukh@squareyards co in jay padwal@squareyards colin
suhas.paithankar@squareyards.co.in

Dear Santosh Mali,
Congratulations!

With reference to your epplication snd subsequent Interviews with Lz, we are pleased to offer you the position
of Business Development Executive in cur Company. Your deginning annual remuneration will te INR
250,000/~ {Enclosed: CTC break-up),

In addition you will be eligble to participate In:

« Variable Incentive Structure based cn the revenue generatad by you. (Or your team ncluding yoursef
on per manth basis)

+ Reimbursements for the expenses incurred lke telephone otc. In the pertormance of officlal duties
subject 1o 1he policies framed by the company These may be contingent on performance thresholf a3
defined from thme 10 time.

« Conveyance is part of the CTC and there shall not be separate reimbursement of conveyance sxpenss

Your jamning location will be Pune
Reparting Date & Time: 02-Aug-2021, 9:30 AM
> Office na, 601 & 602, é1h Floer, S, no, 10877, Bhamburda -
venue Detel Shivajinagar, Pune, Maherashtra - 417007
Contact Porgoer Namirata Deshmukh

This offer and your employment are conditional upon the Company recerving satisfactory backgrouna chec
resuiss. Please note if the Company Is not satisfied with background verification report, the Company resecvss
the Hght 10 withdraw or delay this cffer of employment. So Kindly provide 2 references for background
verification,

Mandatory Documents 1o be emailed batora or produced on the day of Jainiag: (1 set of Phatocoples as well
as Originals)

Highest Education Certificate and Mark sheets (10th, 12th, Graduation, PG)
Photo I Prool - Passport / Driving License / Voter's 1D

PAN card

Aadhar Card

A Passport size Photographe (in White Background)

Cancelled Chegue

CV (Resume)

Resignation Acceptance from your previous organization

EPF Number or UAN No.

Bank Statement

PepNpoapN=

-

Should you need any clanfication prior to jaming, please feel frea ta get in touch with Namrate Deshmukh, Tl
9421033408 Email: namrata deshmukh@squareyards co.in




,10:08 AM Gmal - Fwd: Confirmaton of QUT

M Gmail Aayush Printsolution <aps15918@gmail.com>
Fwd: Confirmation of OJT

1 message

Ajinkya Patil <ajinkyapatil5385@gmail.com> Mon, Nov 8, 2021 at 10:06 AM

To: aps15916@gmail.com

Forwarded message
From: Varsha Kapur <varsha kapuritajhotels.com=

Date: Mon, Oct 18, 2021, 1:34 PM

Subject: Confirmation of OJT

To: sjinkyapatil5355@gmail.com <ajinkyspalil5355@gmasil.coms=-

Dear Ajinkya,

Congratulations!

You have been chosen 1o undergo On Job Training from 21% October 2021 at Vivanta Pune Hinjawadi,
As per your specifications during the Interview, you will be training in our Food & Beverage Production

department. You are welcome to take the opportunity of understanding & leaming hotel operations at one of the
finest huxury hotels in Pune.

Please note the foflowing details as Part of the Training Program — Winter Batch:

+ You will be enlitled to meals at the staff cafeteria while on duty for which there will be no deductions.
+ You are requirad to make your own arrangements for accommodation.

< Grooming Standards Applicable
Men

# Area Standards

Waell maintained
Regularly trimmed
Free from dandruff

Not to fall on the forehead
1 | Halrstyle for Gentle Men | Apove the coltar from back

Sideburns not longer than middie of the ear e
Halr color not to be used M;;&{{ :,\‘%
2 | Meustache Neatly timmed

Not to touch the upper fps

Rng.Mo. MAMADSIZOMMNINE |\ 7o)
T ffubeanes =
2

e
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2. 2 passport size photographs
3. POLICE CLEARANCE LETTER ~ This Is mandatory for the joining on Day 1

4, Medical Fitness Certificate (including Antigen Test conducted one day before the Joining Date, blood test,
stool test, urine tast and hepatitis B vaccination)

On Day 1 you ore requested to report to the Learning & Development department of the hotel strictly attired n the College
Uniform,

The stoff entrance aione is to be used to enter and exit the hotel premise.

The focility for training provided to you is solely done at your request, risk and consequence. The company will not be lioble
for compensation, damages etc. whatsoever In case you meet with an occident while undergolng training.

1. Report 5 minutes before the duty time to your respective Manager.

2. Absentecism will not be entertained.

' 3. Incose of any emergency, you have to inform your respective Supervisor

4. In-disciplined behoviour will not be tolerated.

5. Harassment of any form will not be tolerated.

6. At all point of time, troinee should be well groomed,

7. At all point of time, trainee have to comply with all the rules of Vivanta Pune Hinjowadi.

8. The company will not be responsible for any compensation on account of death or injury resulting in partial
or total disablement which is directly attributable to your negligence, disobedience, working under the influence of
alcohaol or drugs or not following the safety instructions,

9, Students will be required to adhere to Tota Code of Conduct.

10. Students sholl perform such duties and observe and confirm to such directions and instructions as may be
assigned or communicated to them by the company or by such officers who are placed In Authority over them,

& 11. At all times students shall be governed by the rules and regulations of the company as in force from time to
time. They shall also corry out and obide by ony instructions, house rules and office orders issued by the
management from time to time

Regards,
Varsha Kapur
Assistant Manager Laaming & Development and EA to Ganeral Manager

W S o
T +91 20 66584040|M +81 7767016664 ~ ’Sz-:?

varsha kapur@tajhotels.com
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Cenfidential

Hello Prutha Ganesh Relekar,

Further to your appication for t-mnluy.mgm Wwith us, and the subsequent selection process, we afe pleased to offar you's
position with Planatfuid Bartonding OPC Put idd {Company], 55 b-m' fotiowing detals.

R D‘eﬂ;natloﬁ Trainers

Ioining on  6/25/2021

e e A b

Offersd Monthly Gross Salary [ #12,500

Employee ID Allotted ipp;u a1y o : ‘;

Offered Moni_h!y Gross Selary shatl oo subject 1o standarg deductions [é.q. PF, ESIC BT, TOS gtc.] as applicabie T you a8
per Govl. Gws and may charge as per prevaiing laws sod reguiatony tompliance fram Governmunt. Campafy Snal
comribute 1o PFESIC/Gratuity/eic: funds for yotr cm‘;awmht 75 mandatad by the Gavermmaent and may change fraan

time to e

Terms and Conditions of thie offer for employment

Prabationary Period
i the fiest instance you will Be onprobation or a pefiod oF 3 months from the date of your ieimng.

Wark Location
On the date ol JQining, you Wwill Se podted ot Company’s offiee. At Xoregaos Park Annexe. Pane

services ace liable 1o be rransfarréd 16 why other branch offices of the Company ampashere in Pune {Mah} nv Inindea or
y's business requirerents fram L to tme

(MIEY. Howeder, your

abrcad subisct te Company palices and Compan

Code of Conduct et TeEes :
v oy witd e governad by the rules at\d‘tekgl,atinh'; applicabic 1o the employees of the Cofmpany, InALding evisions ¥ suen
rules o5 may be affected from pme 10 ,x_'._t_r'ng, During the continuance of ywour engagerent with L, you stall not be

rectiy or indirectly 1 any pther ofcupation. business of evipipyment whatsoever,
taor and abilities exdinively to the prrformance of your dutiss and shal falthiully
the intersst and busineis therenf

sssonated; concerned, or interasted di
bt shall devete your whiale Uine; Stten L

T WA BT

o, MAARIESER ‘
R o 5052600
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PRUTHA RELEKAR

BACHELOR OF HOTIL MANAGEMENT AND CATERING TECHNOQLOGY

PERSONAL INFORMATION
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_ ACOQUIRE BEST OF KNGNLEDEL.

_ TO ENHANCE NY SKILLS AND MAKE NYSELF
RESOURCEFUL FOR BRIGHT FUTURE
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KR e BAKELITE FOOD PROCESSING PVT. LTD.

Momdactonss of Pure Veg Premivos Sckory Produck:
W sticpoeding malaioods canm

Date 18/03/2023

Ref No: - HRIOFFER/2023

To,
Ms. Samruddhi Sushil Shinde ,
Maharashira -Pune

ubject: - Lelter
Dea Samruodhi

Please refor 1o your spplication and the subsequent interview you had with us, we have pleasurs n
offering you an appointmant for the Position of "Management Trainee- Macketing " at the 2,20,680/-
€TC Per Annumn (Two Lakh Twenty Thousend Six Hundred Eighty Only) as discussed and agreed.

The detailed terms & conditions governing your appointment will be given in the appointment letter,
which will be released on your joining the company.

You are adwised to joun us on or before 7% March 2023 slong with the following documents,

Proof of age {10™ dass certificate document)
Academic Certificates (Al)
4 Photographs (Passport size)
Relieving Letter from the previsus employer/s (1t is not your first employment)
Experience Certificato/s (f it is not your first employment)
Proof of Salary [Last Six Monthe' Salary slip/Certificate of salary last drawn with break-up along
with Form-16 to validate the last salary drawn,)
Appointment Letter of previous Company
- 2 Professional reference from previous employer and current employer
Please note that all information subimetted by you shall be correct. Any incorrect information
furnished by you may lead 1o cancellation of the offor and the subsequent refease of the appoirtment
etter, 'l::.au uqu;zst:d 10 subemit your feugnation acceptance CORY I your current company on or
You are also requested 1o $ign the duplicate co
for record and refersnce.

Welcome to cur organization.

DN SN e

o~

Py of this letter 35 a token of acceprance and retum 1o us
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Bake House Bistro

Katkar Phadke Foods LLP
12, Shailesh Soctety, Karve Nagar, Pune 411052

GSTIN: 27AAVFKSS34E1ZU  Contact no: +91 9579400771

Email Id: bhbpune @gmail com

Date: 24 Oct 2021
Dear Shraddha Wakhare,

Appaointed as pastry chef

Letter of Appointment

We refer to your recent interview for the above position and are pleased to Inform that we are
offering you the positian with our company effective from {Date) under the following terms and

conditions:

Satary: 28,500 per month
Probationary Periad: Two months
Notice Period Clause: One month

Mr. Deodutta Phadke
Mob no: +91 9881099793

RegNO

 IAMIBOQENAPURE
Dt 113082008

Mr. Akhil Katkar
Mob no: +91 YUSRI(K9793
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COMO

METHOPCLITAN
LONGCOM

Prigate and Corfidential
Shafali Makasare

By Email - ghafalimakSgmal.com

Aped 22+ 2022
Cear Shetall

I gives me greal pleasure 10 offer you the position of Comms Chel ol COMO Metropoltan Longon
commencing on May 167 2022,

You eill be paid & solary of GBP E"‘G 000 (Twenly-Six Thousand Pounds ) gross per annum, and all offers
of emplayment are subjact to lorawng satisfactory written refarances and peoof that you have the right 1o
wak n e United Kingdom in accordance wih current legsiation.

You wil be peid by dirget credd ransher monthly In arrears, and you should therefore bnng your
Bank/Buidirg Society detalls with you on your first day. Please also Weing proct of your right 1o wark
etatbus: this might be yaur Passosor, Ewopean Urion Naticnal lcontty Card andlor Home Offce
docurmnents such as a Biornetic Reswdence Permd o a share code canfiming that you have either gre-
sattlac or settled status. You will also need your National Insurance number ard P45,

I would ke gratelul if you would confirm yowr acceptance of this affer of employment, by sigring and
returning the arclosed copy. Plaase could you aiso read, sign and eturm one copy of your Staternent of
Terms and Cordilions of Employment. If you ara returneng yaur contract by pest, pease ensure that tha
ervelopa is addressed for the attention of the Pecple and Culture depatmentl Your Deparoent Head will
deddil he Dasis of your employment with the hotel, nchuding your hours of work and rota

In the meantime, we welcame you % COMQ Hatels and Resoils and wo wish you a8 successiul penod of
employment wih us

Yours sincessly,

Sarzh Gouges
Cluster Drector of Peaple and Culture
Sianod [y "" Date 26042022

i-h.'i

Ll 5
bz zesd
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Y. Beach

R&lana

Dear Yash,

On behalfl of the Owners of Beach Rotana (HH Sheikh Surcor Bin Mohd Al Nahyan Private
Office), Rotana Hote! Management Corporation PISC ("Rotana™), and in our capacity as managers of the
Property, is pleased to offer you employment with Beach Rotana Abu Dhabi according to the following
terms and conditions, You will receive the finandal entitiements outlined in this Employment Offer from
the Property, in accordance with the Policies of Rotana as per the Property Managemant Agreement
signed with the Cwners of the Property.

This appointment is conditional upon obtaining all approvals, authorizations, medical examination and visa
permits as applicable 1o you In Ine with the UAE Labour Law.

Position

Your designated position will be Commis 111 Your roles and responsibilities will be outlined in the
attached job description, which could be amended by the Corporate Office or the property as required.

Reporting to

In your postion, you wil be reporting to the Chef De Partie.
Grade

Your position will be Grade 10 according to Rotana Grading System.
Hiring Status

You will be hired on a single status.

Colieagues hired on singie status, are not elighle to sponsor thelr family without Property’s written
approval,

Salary

You wil receive from the Property a basic salary of AED 1,200 (One Thousand Two Hundred only)
per month, payable in UAE Dirhams.
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Date: September 15, 2021

Ref, No: AT/HR/ SE-Offer Letter/111
Date: September 15, 2021

Pratiksha Shindekar

Pune

Dear Pratiksha,

Please refer to your interview conducted at Assimilate Technologies Pvt.. Ltd, and the discussions
held thereafier,

We are pleased to appoint you as Trainee HR w.e.f September 15, 2021 on following
Terms and Conditions:
1. Enumeration:

Your total cost to company will be Rs.1,20, 000/~ LPA. (Rupees one Lakh Twenty Thousand Per
Annum only). Tax and Standard deduction will be deducted as applicable,

2. Duties and Responsibilities:

e Consistently recruiting excellent staff and Job Posting.
e«  Maintaining a smooth onboarding process.

* Training, counsclling and coaching our staff.

¢ Resolving conflicts through positive and professional mediation.

o Carrying out necessary administrative duties.

* Conducting performance and wage reviews,

» Developing clear policies and ensuring policy awarencss.

e Creating clear and concise reports,

o Giving helpful and engaging presentations,

« Maintaining and reporting on workplace health and safety compliance,

¢ Handling workplace investigations, disciplinary and termination procedures,
e Maintaining employee and workplace privacy.

3. Probation Period:

You will be on a probation period for u period of 3 months. You will require being proficient and
getting yourself well versed within that period and perform well in your project. After 3 months based
on your performance Assimilate Technologies will confirm your services.

__ into@assimilatet m

AL 491 70205 95500
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4. Leave Privilege:

During probation period you would not be entitled for any leaves during the probation period. Leaves
availed on account of any reasons will be considered as leave without pay. You would be eligible for
12 paid leaves and 7 casual lcaves only after date of confirmation.

S. Exclusiveness:

You shall be in the exclusive employment of the company and you shall not engage yourself, alone
or in association with any other person in any work or business.

6. Confidentiality of Information:

All sccounting details, company documents, files, products, ideas and consultancy, project and
business related information, design, codes, features, technical parameters ete. either in the form of
software, hardware or in any other form; are the property of Assimilate Technologics or its Client
which has the intellectual property rights over this information, Further, you shall not at any time
disclose such information, trade secrets, and security arrangements 1o anyonge in any manner. [fat any
time it is found that you failed to comply with this clause, your services will be terminated forthwith
without any prior notice, in addition to the penal action as per laws of the country. You will be
governed by the rules and regulations and policies contained in the Company Handbook as amended
from time to time. You are advised to familiarize yourself with its contents in your own interest.
Ignorance of rules and regulations will net be taken as an excuse for non-compliance.

7. Termination of Service:

Employment with Assimilate Technologies is purely based on consent between both Assimilate
Technologies and you. Assimilate Technologies reserves the nght to terminate your services at any
poin: of time in case of non-conformance to our policies’ processes or non-performance. However,
employee can terminate the service by giving one month notice period in written.

8. Choice of Platforms and Projects:

As a policy cach technical staff is expected to work on or be familiar with at least two technologies.
As far as possible and circumstances permitting, you will be assigned to platforms of your choice,
However, it is not a nght of the employee to demand work on any technology in mid of training
peniod or in mid of an assigned project.

9. Project Commitment Policy:

Assimilate Technologies will expect you to complete the project you are assigned to. As per the
Company's policies and procedures if you decide to Ieave in the middle of the project by giving

appropnate notice as outlined in CWIMN.: for any financial loss on the project

&

CIN: U72200PN2018PTC1 27 401 70205 95590
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incurred by the company due to your departure. If you are sent abroad for training or any project
related work, you shall not resign for a minimum period of One year after the completion of the
project, In the event of resignation, you will have to reimburse all the expeases including to and fro
Airfare and living expenses to Assimilate Technologies.

10. Copyright Material:

Trademarks: The names of all services or products referred on the cstablished sites are either
registered service marks or trademarks which are licensed under a governing body and are the legal
property of the owner. You should not use these in any development work. Printing of a single copy
solely for personal or non-commercial use, alteration of any downloaded cr reprinted material without
permission of such copyright material is highly prolibited, unless prior wnitten consent is obtained
from the concermed owner/company.

11. Copying of Code:

You are strictly forbidden to copy any code in parts or in whole or thereafter make trivial or
mechanical changes and submit the transformed version in the company’s name to our customers.
You are strictly prohibited to copy and usce any code from websites, articles, books, or prior
employment without an explicit written consent of Assimilate Technologics Management and its
legal counsel.

12. Work product:

All reccommendations, findings, reports, designs, drawings, diagrams, specifications, writings of any
nature, photographs, audio and audio viseal works, computer programs, inventions, discoveries and
improvements developed, writien, made, conceived or reduced to practice in the course of or arising
out of the Services performed for Assimilate Technologies under this Agreement (collectively, *Waork
Praduct™) shall be owned by Assimilate Technologies / its Customers.

13. E-Muail Policy:

You will be given company s official e-mail address for the purpese of communication with the stafls
for official purpose as well for dealing with the Client, You are forbidden to send Client code, project
and business related information outside the office premiscs, Auto forwarding of e-mails from
Assimilate Technologies accounts to outside e-mail addresses is strictly prohibited,

14. Passport:

It is the responsibility of the employce to be in possession of a valid passport, which is current for
travel to the US and to Europe. Whenever required the Company will process visa papers and also
pay the fees. However, it is not within the power or authority of Assimilate Technologies that a visa
will be granted by the country of destination. In case you don’t have a passport please get one as soon
as possible. You will not leave the company for a period of one year from the time of processing Bl
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or HIB Visa, if you want to leave before completion of one year {from processing Bl or HIB then
you have pay the entire processing fees and administrative cost paid by the company for your Bl &
HIB Visa,

I5. Library / Facilities:

There is a good technical and general library on the premises. [n addition, we also have 24X7 internet
conmectivity, Employees are encouraged to avail of these facilities, which is for their bona fide official
use. Unfair wear or tear of books / manuals or any misuse of the Intemet / E-Mail or other facilities /
telephone / fax ctc. may result in damages being recovered from you,

17. Pan Card:

You are advised to apply for a permanent PAN to the 1T authoritics in case you arc tax liable and you
don’t have a PAN.

18. Breach of Terms

In case it is found that you have violated any of the above terms; Assimilate Technologies is entitled
to take legal action against you, Your appointment with Assimilate Technologies will be terminated
with immediate ¢ffect and the legal action will be taken against you as per the laws of the country. If
the above terms and conditions are acceptable 10 you, kindly sign and return the duplicate copy of
this letter.

For Assimilate Technologies

@ 20 £} Cu

Kanchan T
Director
September 15, 2021

I confirm as having understood the above terms and conditions relating to my job functions and

| agree to abide by them in letter and spirit by signing below. | further understand that failure to do
so may result in the termination of my services on grounds of non-performance or discipline
Sign.tuw: R R T LR

PERINES o cvoinia sk emsin SRS RIS I RS H s R el

Date: ! /2021

nttps:/iwww.assimilatetechnologies com/
CIN: U72200PN2018PTC176150 € - +91 70205 95590
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Private and Confidentinl

Shatal Makssae
By Emal - shafalinakfgmali.com

At 227 2008
Desr Shelall,

It gives me great pleasure 10 offer you the gesilion of Comvis Chel at COMO Metropoltan London
cammendcing on May 180 2022,

You will be paid a salary of GBP £26,000 (Twenty-Six Thousand Pounds) gross per armum, and all offers
of amployment are subjuct ta xcccwng salivfaciory whten refarences and prood fiat you have the right to
work in e Uniled Kingdom In sccordance wih cusment lagslation

You will be pesd by direct credit transfer monthly n arrears, nd you should therefore bang your
Bank/Buidirg Society details with you on your lirst Yay, Please also bring proof of your right o wark
status, this might be your Pasepon, European Uricn Naticoal ldentity Card andior Mome Office
documesis such as A Bomelric Residence Pamit or 3 shave code confiming that you have eilher pre-
seted of satled status, You will siso need your Natonal Insurance number and FE5.

1 woukd be graefu il you would confrm your acceptance of this offer of emplayment, Sy signing and
raturning the onclosed copy. Please could you olwo read, sign énd raturn one copy of your Statement of
Terms and Conditiong of Emplayment. If you are refuring your contract by post, please ensure thal the
envelope ks addressed for the attention of the People and Culture department. Your Departmant Haad will
dalail the basis of your empicyment with the hotel, including your howrs of wark arnd rola.

In the meantime, we welcame you to COMO Haotals gnd Raesarts snd we ash ywiu a successful perod of
emplayment with us,

Yours sincesty,

Sarah Gouges
Cluster Qiractor of Peopln ard Culture

Signed - Dato 260472022
A |
MWOLL PASK LANT LORDON WIK 4P ‘. WTID ARG
1 omd Q0 Tasi 1 F odd 20 704! U B IRETLONOCUAAIMUTELS OO W OO0 _4|___A,'__;.( NEETHIOPOLIT AL omiLCey
WAT A3 S B0 200 SRR B ENICANG G UAISS RESETINED DATNGE \u W v B e L R

COMO HOTELS AND RESORTS
BALL | BANGIONG | EUTAN | LOMOUN | MALIIVES | AT AEACH | FERTH M | SHUKET | TUSKE AND OUE08 M ANDS
cometwigtaosm

BHm
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IAIMAHAL TOWLER

August 2™, 2022
To,

Mr. Niranjan Aher
Maharashtra state Institute of Hotel Management and Catering Technology, Pune

This is with reference to your application and the subsequent interviews, we are happy to inform you
that you have been chosen to undergo an Intemship in the Food & Beverage Department at The Taj
Mahal Palace, Taj Mahal Tower, Mumbal.

The details of your internship are as follows:

Period of Internship: 8™ August 2022 tiil 8™ July 2023

Accommedation:  Accommodation will be provided on a sharing basis at no charge.

Uniform: 2 sets of white shirts and 2 matching black trousers and Black tie.
Black Oxford cut shoes with laces,
Documentation: 1. Personal details form signed by the student (annexure 1)

2. Police Clearance Letter (annexure 2)

3. Self-signed dedaration form (annexure 3)

4. Two (2) passport size photographs

5. Photocopy of Aadhar Card and Pan Card

6. Photocopy of cancelled cheque / bank passbook

Medical Fitness Certificates:

Double Vaccination Certificate.

RAT — Results legible within 4 hours of your time of joining.

Food Handlers Test: Complete Blood Count (C.B.C.); Hepatitis B (HbsAg);
Widal Test (Typhoid}; Urine Routine; Stool Routine; E.S.R; H.LV; V.D.R.L,
Medical fitness certificate provided by a registered medical practitioner.

e e

Please note that your joining with us is subject to your being declared medically fit by a registered

nd tel’s in-house doctor.
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Dare: 8% April, 2022
Invtirure; Mlll.\'MCl'. Pune

Dear \pe. Sarthok Ashad,
We are
| e ad wath us
T}“‘ hl\ l’l‘rCY\'l!C\' 0 your appication and e ‘Uhf(l]ll»::l! HHCTV W '\”“'hn‘(“ in the }'.)(!(' &
i ' . N . ol M9 . ¢ .
Pieased 1 infoyrm you that you are being offcred the position of “Ass & The Oberoy

St ol rainl
Beveraze Service Department at BN Ltd for Unit - Trident Narimaa Poin
Mumbaj

» " v A4 l“
. ~ You wi)| be EOVerned by the terme and conditions as applicable 1o eruployees 10 your category
g 4F Oreanization. A Tommal fetter of apposntmens will he issued fo you on joining duty

A 5 Y "mn
You will PO 10 Trideat, Nariman Polat, Mumbai - Human Resourcct an 24 ;IIS{‘N’- 2022
A 9.00 9.m, fiyy medicaks and shall join duty on 1" July, 2022, subject 10 your medgeal hitaess

Yo".‘ e requested (o biing along threc (03) phetocopics of the dociments listed below

@ ! REYED:- 8 <Teq P&mﬁ_{:iu photograghs (Red background)

£ e . E-Y,Pq_im&hﬂ; Last three wmonth's salury ships and Appeimment Letter, of apphicable

c re Tetters o0 the leucrhead of your fuculty, if selectod in 3 eamipus interview
S'wﬂsmd Cenificaes

ense I apalicable)

et applicable

Address - Cument moar Flectricind/Gas/Telephune B

U resiclz in Mumbai on a renial basis

J
"1
f~
’
~

s Certifcat
¢ Leaving Centificate
i

€0t Ms, Siclanie D*Costa, Den,
ontact A i Puty Manager
n 022 = 66326060/66/62 or cmail address -
deii ;

- Rog.MNo. MAHMSRZDWE = |
DL 14008200 &5
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Su!ndr l‘rrmployv-ml Medical Chuuap
Aty \p

e uhrnn sbcn mentioned candidate on the parameters apreed, snd send the repev 19 i

Apount
| Esalth cb-:x-up {Food Handlers) Ks1e50/-
- C)mp (Non Focrt Thandlers) ; Rexsse/

e.n«uo. (Bloocd & U-h::) {(You can have w;:eg bct no ‘“m" G Noa“;“' :

0 !?-“0 day to Suturday, <
mln& ()ﬂu and S1col casples in the cont:loets.




- Dear Stwela,

May 28 2022

Shweta Begexar
9404221823

.-

2  com

With relerence 15 vo
. your apphcation
employment wih us as ‘ap .

Park Prvale Limted Yo

THE RITZ-CARLTON

e sudsequent mefvew you had with u
ood & Beverage Attendant at The Ritz-Carlion, Pung g
ur monthly emeluments in INR are given below:

S, we ae pleased 10 offer you

5 agents lor Panchshil Corporate

Wages Monthly Amount | Annual Amount
Basic Salary 9,800 117,800
House Rent Allowance 4,200 50,400
Gross Total (A) 14,000 168,000
“Employer's PF Contribution @ 12% of Basic (9) 1.178 14112

;E@otayor‘. _ESIC Contribution @ ujl. of (irois —(CL ass 5480
Total CTIC (A+B+C) 15,631 187,572
*Employee's PF Contribution @ 12% of Basic [E) 1176 14.112
*Employee’s ESIC Contribution @ 0.75% of Gross () 105 1,260
“Professional Tax (G) 200 2,400
Netinmond WEFG) | asi | aseam |
‘Amount can vary as por government gudehnes " 2

You will be placed on probaton for @ penod of 3 months The probation pencd 18 waved off in case of internal
transfers. You wil be entilied 1o six (B) days off in a month, as per Marnont India pohicy. Gratuly 1s apphcabyie in

accardance witn e Act. 50% discount on 3l [00d and beverage & any Masnon Inds hoted fcod outlet Discounted
room rates at ail Marmon hotels worldwade, for fnends & famaly as per Marniott Discourt policy

You are elgible 1o panicipate in e Marnott Bonvoy loyally program firough Associate Mambership  Activated
assopale membership may be abie lo eam ponts on qualfying stays, acheve Marmott Bonvoy Elite status. and
receem ponts. Associale rules for participation, “Asscciale Membership®, "Qualiying Stay”. "Qualfying Charges’,
‘Qualfysng Rate” and cther restnclkons of exclusions are dehned by Leyally Program Terms & Conoimions as
amengded romume 10 line. Piedse comect EmpioyeeAccountsEmarniot coen for cnquenes

Your daie of jonvng will b 11" July 2022 On the date ol pining you are requested io brng, 4 passport sre
photographs. 188! company s rekeving jetier ast pay ship and certibed copies of all your certlicstes

" You will be required o g0 medical tests ypon joning 8l a prescibed mecical center Detarls for e lests will be
provided by us
Please nole NGt upon reference checks/enquiry if the management finds any inconsistency of discrepancy m e
pariculars and supporting crecenbals provided by you In your sppication for emgloyrnent o durng the induction o
theraafter as the case maybe or If the cminal check In any form is positive of if you are found medically unfit ihe
' management shall be free to rewoke your offer ietler lorhwith
A loimil ‘etter of appointment vl be gven o you on clearng the above Kndly confem Back as 3 Kken of
- Bcceplance.
Welcome abeard The Ritz-Carion. Pune team! '{y; Ao tilh
, \ =S
R 7
. XavdndraTewar =1 DL ORI Py,
B amAs Rasaucces Manager: WO AL
el il DR
.';&n:r’_?ar’- :‘p— v’_,/

———————

2 Itwmlz-c'ﬂlon. ﬁ'uoa,. 3 whit of Panchshil Corporate Park Pyt Lio
NO-1934-3543, Goll Course Square. Airport Road, Yerwads, Pune 411003
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27th August, 2022

Subjeet: Appointment letter

Dear Ashish Bendre,
We uare pleased to offer you the position of Management Trainee in Tien.

Date of Appointment: Your appointment will be effective on your date of juining, which shall be
on the 1st of September 2022,

Designation: Management Trainee
Joh Location: Pune
Salarv: 15000 per month

Let us know if you have any questions.

Regards,
Arjun Thakkar.
Tien
All day diner
A +91 013006060497
l Model Colony
el Pune, India
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Solutions for Sustainable Tomorrow

o - WORK ORDER
SHIVAM ANIL BHISE No WO122-23/00661
Deote: 01730123
| AVDHUT WADI, Godhnl Road, Our GSTIN:  2TAABCM2681MIZG
Near Lola Buliding, YAVATMAL X
S ity Divisian: Multigkits Development Division
- Project Code: MSD1938
Maharashtra N (india)
GSTIN:
Ref:
Sr No. |Deseription of Goods/Services | Tax%| Quantity| Rate|  Amount (Rs.)
1 JAvaiing your services R Counseling studerts, Documeniation and 3 16,000.00 45,000.00
Co-ordinabon work for Food Processing, Bakery Products Making &
Calering Management Cowrse. The validity of tvs assignment order
thall be from 01/01/2023 to 31032023, You shall bg paid all intusive
Professional Charges of Rs. 15,0000 for work, as spedified by MITCON
per month lor he above scope of work for the FY. 2022-23.
Total 45,000.00
Grand Total 45,000.00
Rs. {in words) :- *** FORTY FIVE THOUSAND RUPEES AND ZERO PAISA ONLY
Torms & Conditions
Instructions :
Prepared By Recommended By Authorised By Approved By
W,_,M———-":—"’
] AR e \'v/ W
Sachin Rokade Chandrashekhar Bhosale Harshad Joshi Anand Chalwade
Assistant Manager Sr. Vice President Chief Operating Officer Managing Director
Accepted With Terms And Conditions ;
-r
A
Authorised Signatory

{Other details viz. peciing. inspection (where), freightdnsurancel/octrol, alc as per lorms / conditions overicaf).

MITCON Consultancy & Engineering Services Limited (1SS0 $001: 2015)




PROCUREMENT ORDER
GENERAL TERMS AND CONDITIONS

Any and all goods / services & stated under She Destription of Goods/ Services™ of ‘MWWOMWMQKMMNWMMM

this Procusemnent Ovder (e “Purchase Quder / Work Ovder”) issued by MITCON
Consdtancy & Enginearing Services Lid, PMITCON"} shal be governed by
Toliowng Gensral Terma & Conditians {"0TCS which thal peeval over ary (e s

and cordsions of the vendor CVendoc) unbess formally and expressly acoepted by,

MITCON. Any differem or addkional terms or conditions in any Vender's guotation,
acknowledgment, vwoice ar other document shall constitute & counter o'fer and
the e shall not be Binging, uniess accepead in wiiting iy MITCON.

1. REPRESENTATIONS AND WARRANTIES 8Y THE VENDOR

2 Vendor & duty bound to perform his 1621 obEgations & preseribed undes the
cagtioned Procurement Osder,

b. Al Goods £ Services shall be supplied by the vendor sircily i sccondance with
specifications / samples given, No addtion, olerations of revisons shal be valid
unless accepted by MITCON s competent suthonty in weiting:

< Wformation if any furmsshed by MITCON to the Vendor shal be confidential and
shall always remain the property of MITCON. It shall not be used %o &y other
purpone except for which it & pravded. The information shall not be defaced,
aiternd or copied escept with MITCON's specifc witten sppeoval Yendor shal bo
responuible for its safe custody during the perod the (anact s  vogue Vendof
shall return the imfonmation to MTCON promyly whens 60 longer fecuired,
amﬁwmmmnmwmmwum
Lailing) winich thw P.O. will be canceliod fudly or partally s MITCON's discration
waithout aryy Bability or MITCON 1o pay vendor towards Cancolation chargss.

e. il the Yendor failt to make agreed defivenies on due dates, MITCON reserves
figha 10 procure required Goods/ Services rovn any other soure

f. All consignments thall be addrassed 10 “MITCON CONSULTANCY & ENGG.
SERVICES LTO" o5 per the P.O. enless spacifically Intructed

g The Services %0 be proviced by the Vendor shail be performed () in 8
proftssional eaane s (4] in compiance weth all apphcable bas, rales,
regeleations Codes and ovdinences.

a Vander shall be salely responsible for handing. sanepartation, Ssposal and
delvery of the Goods/Senvices

2 ACCEPTANCE:

MITCON will Take reisomatibe S 1o inspect/venly Goeds/

Senvices sfter recopt. Al payments of wupplet of Goodky Servoes shall be sulyect
10 ther nspaction and scceptance by NITCON, The recsipt of Goods or Services,
he Inspection or non-nspection of or payment for the Goods/ Sernces shull not
comBituie acceptance of such Goods/ Services and shall not rmpair MITCON'S Aght

w

0 reject noaconforming Goods' Services,

{4} recower damaces and/or

D) Exerase any other remedies 30 which MOTON may be ealited further,
scoaptance of Soody/ Services Sl not wone onvy fghts or remedies Moning 1o
MITCON a5 2 reult of any breach of the P O mllmefmd\lweske
mat 1o poowite SST compiant nveice Lomainng o S

! B AL T S SARrE DO A Ot e i Ay

nevied The Yenpor

o\ e

D1 HHI0€1228

Reg.MNo. MAHBIHIONGI P

Vendor of ctherwize dispoted of &t Vendor's cost and eapénss,

3. MITCON 15 2t Mooty to close or o canced this Procurement Orcer if the supply of
Goods/ Setvices fall shart of guantity, qualty or the Vendar becomes lnsciver

& The Vendar sgress a0t 15 estice or Influence MITCON'S staff in sy way 10 (.
business, any idarmation 1o further his busifness interests oF to acoept
Goods/Senvices of inferior quality o to expedite payments. Vendor shall ewmure
complete transparency in thew transactions with MITCON. Slighbest of any netnous
attempt shall be dealt wah strictly by the manegement viz cancellation of said

" oiter e contracs, Hiacklisting the Vendor, freezing payment besides MITCON

caiming liquictited damages Trom fam

5. PRICE AND TAXES

Price and delivery teems shall B s stated » the PO.

Unless otherwise provded in the 2.0, the price includes;

Al costs ta comply with the terrmg and condiions of the PO

i Any ol tases mcluding GST

¥ Fees, duties, or other governmental impasitons on the sale of Goods/ Services
comirid Ly the Crder. All payments against supples of Goods/ Seevices shall be
made by thectronic mode. The Vander thall be responsible for paymernt of his taxes,
levies 41 B dingd 1Y MITCON is reqrurad] 10 pary aery taes Or othsr impositions,
Vendor will promptly resmburse the same 1o MITCON,

w. Ivander Liils to pay GST Rabifity in $nve or falls to Sl GST retumn or files
defective renaynot quoting cormect GST number of MITCON, MITCON has evary
fight 10 recover the GST amadunt alang with interest from the vendors,

6. INVOICING AND PAYMEINT:

Unless othervise provided In the Procuseenent Drder. MITCON will pay the Vendor
ol uadiemted amounts within forty-five {45) cafendar days after raceipt of the
appicable invoice after secapt of Goods/Services.

7. UMITATION OF LIABILITY:

MITCON MAKES NO WARRANTIES EXPRESS,
STATUTORY, MMPLIED, CR OTHIRWSE, MITCON SHALL NOT BF LIABLETO
VENDOR OR ANY THIRD PARTY FOX ANY INDIECT DAMAGES INCLUDING COSTS
OF PROCUREMIENT OF SUBSTITUTE GOOD/SERVICES, LOST PROFITS OR ANY
OTHER SPEOAL, CONSEQUEINTIAL INCIDENTAL ON INDIRECT DAMAGES,
HOWEVER CAUSED, AND WHETHER SASED ON CONTRACT, TORT 0NCLUILING
NEGLIGENCE)L PROCUCTS/SERVICES LIABILITY OR ANY OTHER THEORY OF
UABLITY, REGARDLESS OF WHETHER MITCON HAS 2EEN ADVISED OF THE
POSSDNUTY OF SUCH DAMAGLS, MITCON SMALL HAVE NO LDABILITY TOWARDS
DIRECT DAMAGES FOR ANY REASON.

B TERMINATION / CANCELLATION:

Upon issue of Procuesment Order, MITCON

reserves e nght 16 lermnale/cancel the Procuement Order, any tme without
BEHGNING Oy rERSON WNOWL 3ny ObAGaton to Eay 1owerds tormination charges.
MITCON may also Terminate this Procurement Crder Immediatay, In the event of 2
matenal Sreath of Vendor's ailigatonis | mist oachin!, micropressntanon

ML e e e L |

"
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rPombog For the Medicar Chech up
% Spe<istisen Callection (Meod & Urine ). (You gan havr water but ne tea coifve U wreamiasy
le ant (rom Manday te Saturday.
; sarly sorning Urlne and Stool tamples in the containers,
n‘tcm 245 (o ) hrs.
« Bioed Cellexction, Urine Colleetion, Stoel Collrction, Phyyieal Fxaminathen, Cheyt Xway U

In the lab,
Bovter's comements will be available next day,

MMM agabnat Panel, This will be rexmbursed after tompietion of one Jrar wrvice with

fag of the medical receipt,
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THE WTZ - CARETON

L]

May 09, 2022

Letter of Confirmation

Dear Maithili,

Greatings from The Ritz-Cartion Pune!

We are pleased to confirm your On-Job Tranng in Culinary Department cepariment with The Raz-
Carllon Pune

Your lraining duration will be from 01 July 2022 to 01 January 2023

Detads of stipend, benefts, and sllowances are menboned in Annexure-

The iist of documents menlioned in Annexure-1 has to be presented on the day of jpining, faling wheh
you may not te permitted to commence the training

Qace again, Welcome to The Ritz-Corilon, Pune. We endeavor that your learming expenence will be
enjoyalie and rewarding Feel free 1o conlact the undersigned for any queries.

Plgase send a word of confirmation of acceptance of the terms of the offer
For, The Rilz-Carlton Pune

v

‘Human Resources Manager Y [ T

Reg No: MAW/IOZ0MMPune |\ 2 ]
DL 19672008 J o
AT
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THE RITZ-CARLTON

May 09, 2022

4 Lettor of Confirmation
Dear Tejas,
Greatings from The Ritz-Cariton Punel

We am pleased to confirm your On-Job Training in Culinary Departmant department wilh he Ritz-
Cariton Pune.
Your training duration will be from 01 July 2022 to 01 January 2023.

R R e ol

Al

Details of stipend, benefits, and allowances are mentoned in Annexure-l,

ul

i

éfi =% The list of documents mentioned in Annexure-1 has to be presented on the day of joining, failing which
q . you may not be permitted to commence the training

\') . Once again, Welcome to The Ritz-Carlton, Pune. We endeavor thal your learning expenence will be

enjoyabie and rewarding. Feel free to contact the undersigned for any queries.

Plaase send a word of confrmation of acceptance of the terms of the offer

oINPT )
’

B3 MR P

For, The Ritz-Casfion Pune
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i3 880, Haldlrams House, Small Factovv Aroa, Bhandara Road Nagpur 440008(1!\613)
Ph. (Off.) 0091-712-2681091, 26811910203 Fax,: 0091-712-2680218
| Letter of Intent
1512022

Fenice 1o your application and subsequent discussions with us, we wish to engage you as “Management Trainee”- in Front
8 ouse for Oam Industries lndia Pyt Lid,

e entitle for Yearly CTC of INR 275000/ (Two Lakh Seventy e Thousand)

~. entitled for ane weekly off on any day between Monday 1o Thursday, Free food (Two Time Meal), and accommodation
argeable of 1500/ Month.,

- ,,2 to report with all the below mention documents for duty on or before Date 9/1/2022 at 10:30 AM at Nagpur (Plat
‘46 Haldiram House, Bhandara Road Chowk, Old Pardi Naka, Surya Nagar, Nagpur, Maharashira 430035)

i to bring the original & Photecopies of the following documents-

All educational certificates,

Six no."s of passpont size and two references gt the time of joning,

Copy of PAN & Azdhar for proof of address.

School leaving certificate for proof of Date of Birth.

Expenence letter & copy of pay slip for proof of income. (1£ Applicable)
Police Venfication Report/Police Clearance Certificate,

f “LOI™ 55 valid subject to pesitive response of your reference checks. This “LOL” overndes all previcus
| correspondence shared earlier.

g & return the duplicate copy of this letter as & woken of acceprance.

p you,

\M INDUSTRIES INDIA PVT LTD.
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)
EIH Limited

A WEINIEE OF THE CREZDT GAOUR

THE OBEROL NARIMAN POINT. MUMBA1-400 021, INDIA / TELEFHONE »91-22-0632 5757, 6632 4243 / WEBSITE WwWW EHITDCOM

Date: 11" April, 2022

Institute: Maharashtra State Institute of Hotel Management and Catering Technology,
Pune

Dear Ms., Mansi Gaikwad

This has reference to your application and the subsequent interview you had with us. We are
pleased to inform you that you are being offered the position of “Commis™ in the Kitchen
Department at EITH Ltd for Unit - Trident Nariman Point & The Oberoi Mumbai.

You will be governed by the terms and conditions as applicable to employees in your category in
our Organization. A formal letter of appointment will be issued to you on joining duty,

You will report to Trident, Nariman Point, Mumbai — Human Resources on 26™ July, 2022
at 9.00 a.m. for medicals and shall join duty on 1* August, 2022, subject to your medical fitness,

You are requested to bring along three (03) photocopies of the documents listed below:

Ten Passport-size photographs (Red background)

Experience Letter; Last three month's salary slips and Appointment Letter, if applicable
Three reference letters on the letterhead of your faculty, if selected in a campus interview
Educational Mark sheets and Certificates

Driving License (If applicable)

Marrage Certificate (If applicable)

Proof of Present Address - Current month Electricity/Gas/Telephone Bill  andior
Agreement copy if you reside in Mumbai on a rental basis

AADHAR Card

PAN Card

Passport/Police Verification Certificate

Birth Certificate/School/College Ieaving Certificate

Final Vaceination Certificate for Covid19

Should you need any further assistance, please contact Ms. Stefanic D*Costa, Deputy Manager -
Human Resources. She can be contacted on 022 — 66326060/66/62 or email address -
stefanie.dcosta@oberoihotels.com

Yours faithfully,

EIH LIMITED
Unit— Trident Nariman Point
The Oheroi, Mumbai

QN

_MAHENDRA WATKOLE
X" HEAD - HUMAN RESOURCES

Classificat o ntermnal




20)8)2

THE RITZ-CARLTON
sune

May 09, 2022

Letter of Confirmation

Dear Fatema,
Greetings from The Ritz-Carlion Pune!

We are pleasad to confirm your On-Job Training in Culinary Department department with The Ritz-
Carlton Pune.

Your training duration will be from 01 July 2022 1o 01 January 2023,
Detals of stipend, benefits, and allowances are mentioned in Annexure-|

The kst of documents mentioned in Annexure-1 has to be presented on the day of joining, failing which
you may not be permitted to commence the training.

Once again, Welcome to The Ritz-Cariton, Pune. We endeavor that your leaming experience will be
enjoyable and rewarding. Feel free 1o contact the undersigned for any queries,

Please send a word of confirmaton of acceptance of the terms of the cffer.
For, The Ritz-Cariton Pune

)

Kavirdra Tewari
Human Resourcas Manager

No. MAK/E99 Z003Pune

Ot. 11/082008
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THE RITZ-CAERLTON
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Annexure-1

1. Stipend You will be entitted to a stipenc of INR 5000/- per manth
2. Benefits;

« Meals: Meals will be proviged while on duty only
¢ Locker: Students will be provided a sharing focker
+« Travek
o Pick up and drop facility wili not be provided
= Drops for ladies is provided post 10:00 pm fo the registared address
» Leaves: You wil be entitied to € offs m a month which shall be decided by the
depariment in which you will be training
o There will be no other leaves given
o SiXleaves have to te reported and a titness certificate will have 1o be
submitted betore resuming the training
« Accommodation: Students will have 1o organize their accommaodaton
3. Uniform details

*  Uniform for girls:
o Blatk rousers
o White shirt
o Black Ballerina with up to 1-inch heels
+ Uniform for Boys:
o Black Trouser
o White Shirt and Black tie
o Biack Oxford style shoes
« Name tags will be provided by the hotel
» Kitchen uniforms: Students will have {o bring their kitchen uniforms
o Dusters, aprons, and chef’s cap will be provided
¢ Re-issuing of Uniform cards, ID cards, and name tags wii be charged for
4. Reporting time

» Day of joining: 9:30 am to the undersigned

« Reporting time will be decided by the department in which the training is schedulied

5 Listof Documents

o Passport size photographs 2 nos
Police Verification Certificate

e}

o No objection letter from the Hotel management instiute

o Fitness certificate from a cenified medical practitoner stating that you are
medically fit for empioyment and do nol carry any communicable disease

o Medical Tests required: Australia Antigen, Widal, HIV Antibodies, Covid
Test Report - RTPCR

o Proof of permanent address

a Lecal address/ Contac! information in case of emergencies

o COVID vaccination certficate

8. Terms of cerification

. Certﬁétiun upon successful completion will be provided basec on the delow
a Altendance and punctuality
a Conduct and performance
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Date- 29'h September 2022

To,
Mr. Gaurav Gavit

Letter of Intent
Dear Gaurav,

Further to your discussion with us, | am delighted to offer you the position of
“Front Office Associate”{or Sheraton Grand Pune. As per the agreement, your

" employment date will be effective 10t October 2022. Your salary detzils would
be as per the discussion and mutually agreed with the management.

The detailed appeointment letter will be issued 1o you subseguent to your joining
and completion of required formalities. Your appointment with the hotel will be
subject to you being medically fit 1o perform your duties at all times,

I look forward to a long and mutually successful working relationship.
Congratulations!

With best regards,

Ve

Neeta Singh
. Human Resources Manager

Candidate’s acknowledgement: -

Agreed and accepted- 5 P

S !

.‘1§.~§ Reg.Ho, MAH 509808/ - - ?f_ \

S H E RATO N O 1yigizens ) 3
GRAND ﬁp\v:%;i ) wu,.,‘”r

fune Bund Garden Hotal
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_ OAM INDUSTRIES (INDIA) PVT. LTD.
“Haldiram , Smal v Arga, Bhandara Road Nagpur 440008(India)

o e , :
g , Haldirams House, Small Factory

i Ph. (Off.) 0091-712-2681091, 26811919283 Fax,: 0091-712-2680218

‘A“..". ' ' Letter of Intent

~1vaon

Anerag Ghane

peference 1o your applicstion snd subsequent discussions with wy, we wish fe engage you as “Management Trainee™ in Front

3¢ House for Oani Industries Indla Pyt Ltd.
gll be entitle for Yearly CTC of INR 275000/+ (T'wo Lakh Seventy Five Thousand)

PR : :

will be entitled for one weckly off an any day between Monday to Thursday, Free food (Twe Time Meal), and accommodation
fﬁﬁqewle of 1500/~ Month..

VE/0) e
ire requised 10 report with all the below mention documents fur duty on or before Date 9/1/2022 at 10:30 AM st Nagpur (Plot
‘@ Balﬂbramﬂonu. Bhandars Road Chowk, Old Pardi Naka, Surys Nagar, Nagpur, Maharashtra 430035

2 e .
bmg the original & Photocopies of the following documents.

_All educational cermificates,

i% 005 of passport size and two references ut the time of jeining
Copy of PAN & Asdhar for proof of address

Schopl teaving ceruficale for proof of Date of Birth,

“Expenicnce letter & copy of puy ship for proof of income, (I Applicable)

fél__cg Verification ReporvPolice Clearunce Certificate

LOJ" is valid subjest 1o positive response of your reference cheeks This “LOI™ overrides all previous

sorrespondence shared earlier.

-ty the duplicate copy of this letter a5 & token of acceptance

R‘glm' M‘UF” NN 'y
Bt 110522004

Date of Joining:
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From: Shashidhar, Aartl

Sent: Monday, September 12. 2022 6:23 PM

To: ‘'glrishingale25252000@gmall.com
<glrishingale25252000@gmall.com> _
<tpo.nfci@gmall.com>; Abraham,

Ce: Ytpo-nfei@gmail.com
Amal <Amal.Abraham@westin.com>
Subject: Marriottinternship Offer Letter

Dear Girish,
Greetings from The Westin Pune Koregaon Park!

It is my pleasure to inform that you have been
selected at The Westin Pune Koregaon park in the
~ capacity as “Marriottinternship” in Culinary
department for 6Months,

Firstly, we would like to congratulate you on your

selection, and we welcome you to our family. Your
' date of joining will be Septernber 19th, 2022. Your

~ stipend would be INR 8,000/~ per month

You may please report at the HR department at 09:30

am on your date of joining in formal attire.

llowing are the documents that you need to carry
gRE

4T -sized photographs -
‘Bd';_’n;gtional Qualifications
rtificate Food Handlers Tes

—

Heg No. AV SR Puns . |
PEANEE 00




2018 31

)

#

THE RITZ-CARLTON

May 09, 2022

Lettor of Confirmation
Dear Hritik,
Greatings from Tha Ritz-Carlton Pune!

We are pleased to confirm your On-Job Training In Culinary Department department with The Ritz-
Carlkien Pune.

Your training duralion will be from 01 July 2022 to 01 January 2023.
Detzils of stipend, benefits, and allowances are mentoned in Annexure-|,

The liat of documnents mentioned in Annexure-1 has 10 be presented on the day of pining, faiing which
you may not be permitted to commence the training.

Once ggain, Welkcome to The Ritz-Carlton, Pune. We endeavor that your learing experience will be
enjoyable and rewarding. Feel free to contact the undersigned for any queries.

Please send a word of confirmation of accaptance of the terms of the offer,
‘For, The Ritz-Carlton Pune
B
Kavindra Tewari
Human Resources Manager

Rey Ko MAHEGH 2D Pune ‘; -“'-.‘?

Ot 1102008 N

o =
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THE RITZ-CARLTON
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Annexure-1

1. Slipend: You will be entitied to a stipend of INR 5000V~ per menth,
2. Benefits:

+ Meals: Meals wil be provided whie on duty cnly
« Locker: Students will be provided a sharing locker
« Travel:
o Pick up and drop facility will not be provided
o Drops for ladies is provided post 10:00 pm 1o the registerad addreas
+ Leaves: You will be entilled 1o 6 offs in @ month which shall be decided by the
department in which you will be training,
o There will be no other leaves gven
o Sick eaves have 1o be reported and a fitness cettificate will have 1o be
submitted before resuming the training
» Accommeodation: Students will have o organize ther accommodation
3. Uniform details
» Uniferm for girls:
o Black trousers
o White shirt
o Black Ballerina with up to 1-inch heels
»  Uniform for Boys:
o Black Trouser
o White Shirt and Black tie
o Black Oxford style shoes
+ Name tags will be pravided by the hotel.
« Kitchen unforms: Students will have to bring their kitchen uniforms
o Dusters, aprons, and chefl's cap will be previded
* Re-issuing of Uniform cards, ID cards, and name tags will be charged for
4. Reporting time

» Day of joning: 9:30 am (o the undersigned
» Reporiing time will be decided by the department in which the training is scheduled
5. List of Documents
Passport size photographs 2 nos,
Police Verification Certificate
No objection letter from the Helel management institute
Fitness certificate from a certified medical practitioner slating that you are
medically fit for employment and do nct carry any communicable disease
Medical Tests required; Australia Antigen, Widal, HIV Antibodies, Covid
Test Report - RTPCR
o Proof of permanent address
o Local address/ Contact information in case of emergencies
o COVID vaccination certificate
6. Terms of certificaton

« Certification upon successful completion will be provided based on the below
< Altendance and punctuality
o Conduct and performance

Q990

Q
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09/1ul/2022
To,
Mr Akshay Kiran Khalrmar
Mumbai
OFFER LETTER
Dear Mr Akshay Kiran Khairnar,

This has reference to your meeting with us exploring a Gareer opportunity for you In Dusters Total Solutions Services
Put, Ltd, (DTSSE We take pleasure to offer you to join DTSS as Junior Management Trainee, You shall be based out
of Mumbai.

Your total annual CTC induding all remunerations shall be 2,77,970/- The salary structureds attached along with this
keter ot Annexure A, You shall join us on or befors 03-Aug-22

With a view to facllitate your coming on board, kindly find enclosed the guide as Annexure B to this letter. This
contains the list of documents & testimonials which you need to submi to us prior to joining, carry while reporting
to join, address of the office whera you need to report & contact details. Request you to go through the same and
respond / prepare according to the same. Compliance of above procedure is mandatory in order 1o complete your
joining formalities and to make your appointment valid. Absence of any of the documents will put your appointment
on hold until the submission of concerned documents.

As a token of acceptance of this offer, kindly sign on all three pages of the second copy of this letter enclosed and
cowier it to s immediately at the address printed on Annexure B,

We look forward to welcaming you on board & a mutually progressive path ahead.
for Dusters Total Solutions Services Put, Ltd,

%‘—. 9‘-—?"

Shaba Saji
Senor Vice President - Human Resources

ACKNOWLEDGEMENT
faccept the sbove offer letter & the details as mentioned in Annexure A & 8 of this Offer Letter.

ishall be joining DTSS on or before  / .

Akshay Kiran Khairnar
Date of Acknowledgement: ___ [/ /

No. MAHMSRGINOYFune
Dt, VA/Gar200e

; e v ? .
N P T

Wi e

#3327 1. Comporate Miler 3o Flcor, Thimmaigh Road, Vesanth Kagar Bengalury - W0 052 T 000 63198000 W www.dss.n
201 4 202 Bulgag No. 1. B-ing, Madach Incustmal Compiay, Parksite, Vikeo (W) Mumbl - 400009 T, 022 4238 1111
OIN - UT4R0A0TRTOM M
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Name : Mr Akshay Kiran Khairnar
Designation Offered : Junior Management Trainee
Location of Joining  : Mumbal

lokning on or before : 03-Aug-22

Pay Component

A - PAY AND ALLOWANCES
Basic

House Rent Allowance

City Compensatory Allowance
Advance Statutory Bonus
TOTAL A 19,500 2,34,000
B - COMPANY CONTRIBUTION'S
Employer’s contributions towards PF a5 per Rules 1,950 23,400
Employer’s contributions towards ESIC as per Rules 593 7,118
Gratuity As per rules 721 8,652
TOTAL- B 3,264 30,170
C - REIMBURSEMENT'S ¢ '

Food Coupon - -
Mobile 400 4,800
ITOTAL- C [

Gross Salary (A+8+C) 23,164 2,727,570
Ops Incentive .
Total C7C 2,717,870

for Dusters Total Solutions Services Put, Ltd,,

9"\—"‘\ 'y—”'

Shoba Saji
Senior Vice President - Human Resources

ACKNOWLEDGEMENT
| accapt the above offer letter & the detalks as mentionad in Annexure A& B of this Offer Letter.
1 shall be joining DTSS on or before [/ / x e

Akshay Kiran Khairnar
Date of Acknowledgement: __ /  /

Req No. MAHIRRN/2008/Pune 2

Dt 11/6u/2009 é’

A, :
--\"?nm x  Wnl-
#2321, Corporate Miler. 31 Froer. Thiemaah Roed, Vosansh Nega: Sengakury - 560 052 T 080 R 0.0
201 8 202, Buking No 1, B-Wing, Kabash indusinal Complec, Parkste, Vikheok (W), Mumb - 400078 T 022 4238 11t
CIN - U7 4200KA20CTPTCOLTH
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Annexure B
DOCUMENTS TO BE SUBMITTED TO DTSS
\ Document Name On or Before
© 1. | Medical fitness certificate along with basic test like blood, Urine, Mandatory to be
Blood Pressure and Stooks submitted before joining.
2. | Email copy of your resignation letter submitred to your currant employer 2 days from the date of
‘ acteptance of this offer
; 3. | Email copy of acceptance of your resignation letter by your current employer | Same day of receipt of
i stating your last working day acceptance
___A. | Copy of Relieving Letter from previous employer (not applicable for fresher) Before joining
5. | Copy of Salary proof (i.e. Payslip / recent Increment Letter or Appointment | Before joining
|| Letter from the previous employer)
. 6. | Copy of Experience Certificate from peevious employer Before joining
i' 7. | Copy of Educational Certificates (Degree / Diploma / Professonal Courses, if | Before joining
i any)
B. | Copy of Brth Certificate / School Leaving Certificate / Passport Betore joining
9. | Copy of Current Residential proof {i.e. Ration Card / Election Voter Ildentity | Before joining
Card / Rental Agreement / Telephane Bill / Electricity 8ill)
10. | Copy of Identity proof (i.e. Passport / Driving License [ Voter's kentity Card Betore joining
11. | Passport Size Photographs - 6 nos + Stamp Size Photozraph - 1 no Before joining
12. | Family Photogragh for ESIC Card (if applicabie) - 2 nos Before joining
13. | Copy of Pan Card Belors joining
14. | Proviskonal Investment Daclaration Before joining

*** Medical Fitness Cartificate is 3 mandatory document & to be submitted before the date of joining. If the report
is Negative employee cannot join DTSS

FOR JOINING - OFFICE ADDRESS & CONTACT:

Mr. Abzal H Ms. Poornima G

Saenior

DUSTERS TOTAL SOLUTIONS SERVICES PVT LTD.
332/1, Corporate Miker, 3" floor,

Marager -~ Hurnan Resources HR Business Partner

PLEASE COURIER YOUR ACKNOWLEDGED COPY TO:

DUSTEARS TOTAL SOLUTIONS SERVICES PVT LTD.
332/1, Corgorate Miller, 3™ flcor,

Thimmaiah Reoad, Vasanih Nagar Thimmaiah Road, Vasanth Nagar
Bangalore - 560052 Bangalore - 560052
ACKNOWLEDGEMENT

| atcept the above offer letter & the details as mentioned in Annexure A & B of this Offer Letter,

| shall be joining LTSS onor before __ / / 5
Akshay Kiran Khairnar
Date of Acknowledgement: __ / /

20! 8202, Buiding No 1, B-Wing, Kalash v Complex, Parksite. Vilheok (¥/), Muntbal - 400079 T.022 4238 111
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_ THE OEROL, NARIMAN FOINT. MUMNAL 400 02, INDIA/ TEL
i 4
a"'l__}me: 29"' March, 2022

‘, "}!i\smute: Maharashtra State lostitute of Hotel Management and Catering Technaology

Bcar Ms. Harshada Kulkarni
‘ n and the subsequent interview you hod with us. We are

d the position of “Assistant” i the Food &

.;is has reference to your applicatic
Trident Nariman Point & The Oberoi

plcased to inform you that you are being offered ¢
everage Service Department al £1H Ld for Unit -

g l' . : v . -
B fou will be governed by the terms and conditions as applicable to cmplu}fccs 0 your calegory
£ our Oreanization. A formal leter of appetntment will be issucd to you on joimng duty.

:,;_

You will report to Trident, Nariman Point, Mumbai ~ Human Resources on 25"' June, 2022
1 9.00 a.m. far medicals and shall join duty on 1" July, 2022, subject to your medical fitness.

es of the documents histed below:

=
B o are requested (o bring along three (03) photocopi
nd)
ps and Appointment Letter, if applicable
us mlerview

o Ten Passport-size photographs (Red backgrou
Expenience Letter; Last three month's salary sk
Three reference letters on the letterhead of your faculty, il selected in a camp
Exducational Mark Sheets and Centifieates

Driving License (1f applicable)

Marriage Certilicate (If applicable)

Proof of Present Address - Curent month Electricity/Gas/Telephone Bill  and/or
Agrecment copy if you reside in Mumbai on a rental basis
AADHAR Card

PAN Card

Passport/Police Verification Certificate

Birth Certificate/School/College Leaving Cetificate

Final Vaccination Centificate for Covidi9

please contact Ms, Stefanie )" Costa, Deputy Manager -
22 - 66326060/66/62 or email address —

....~..
* " s e

-

hiould you need any further assistance,
uman Resoirces She can be contacted on 0
efanie.deosta@oberoibotels.com

oyrs faithfully,

111 LIMITED

it - Frident Nariman Point
- The Oberoi, Mumbai

e

Classihication | ‘=iamnal

OFFICE: 4, MARGOL LANE, KGLKATA - 700 O0L INTIA

&

S
= PR ‘E}
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sManagement and Catering Technology

CInstitute: Maharashtea State Institute of Hotel

Denr Mr. Prithviraj Lingras

- and the subsequent interview you had with us We are
the position of “Commis™ in the Kitchen

“pleased 1o inform you that you are heing offered OSitic . i
Pepartment at EIH Ltd for Unit — Trident Nariman Point & The Oberoi Mumbai

< has reference to your applicatio

B

. Yau will be governed by the terms and conditions as applicable te cmpluy_‘ec.:s-in your category in
our Orpanization. A formyal letier of appeintment will be issued o vou on JoIaAINg duty.
— Human Resources on 25" June, 2022

Yoy will report to Trident, Nariman Point, Mumbai .
2022, subject to your medical fimess

¢ 9.00 a.m. for medicals and shall join duty on 1 July,

b e requested to bring along three (03) photocopies of the documents listed below:

Ten Passport-size photogruphs {Red background)

-

o Experience Letter; Last three month's salary slips and Appoiniment Letter, il applicable
o Three reference letters on the letterhead of your faculty, if selected in a camphs interview
o  [ducational Mark sheets and Certificates

e Driving License (If applicable)
o  Maminge Certificae (If applicable)
e Proof of Present Address - Curent month Flectricity/GasTelephone  Bill  andfor

Agreement copy if you reside in Mumbai on a rental basis

e AADHAR Card

« PAN Card

o PassportPolice Verification Certificate

« Binh Certilicate/School/College Leaving Certificate
o Final Vaccination Certificate for Covidl9

hould vou need eny Fusther assistance, please contact Ms. Stefanie D*Costa, Deputy Manuger ~
dman Resources. She can be contacted on 022 - 66326060/66/62 or email address -

Sicimie deosta@oberoiholels.com
2

Y ours faithfully,
T M
PRl

111 LIMITED
Lnit = Trident Nariman Point

 The Obgfoj, Mumbai
J1R P R

Reg.No. MARSS3 |
0s. 11106/200:
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Sahar Alrport Road, Musmbai - 408 boy
Teho(wi2a1) 2ase yer0 Fani{grxa)ysnyenina

Yo,

Dr C. M Bhargava MD

Kanalys Medical Centre,

Fulte Na. 103, Kanalys Blag, 3= Flowr,

Linking Read, Betvwevn National Collegr U Amarsons,
Bandea (West) Mumbal-100088

Teh. Nog Ms. Avantina - Lo a2 LIS FY

Deter ‘,:',(f C ’ B 2 TR0

y it a3 . 3 "’
I
f
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Subject: Pre empleyment Mruical Checkhup

-nu—»«u-cmam.u J_A;L\X rﬁ‘t'l""‘" “1"\\"\"
‘ "1.._".,-‘- ‘ .Q\\_ \10’.\/1 .S NG _:) f:‘“

bt v s

s Ml’ c.nlud the medical teats for Ehe abrure menentd <andlaate «m (Ne parsmeters sgreed, and 3end the repert 16 The

= '-‘cruowd. (Hun thelk the panel)

Preemploymeat Health Ohuck-ap (Foad Handlers) Ra.tdco/-
Pre-cunpleysent Mealth Checkup (Non Food Handlers) Rai1gs0/-

w-n Collection (Mlood [ Urine). (You can huve water hut ne tea, ¢offes U Sreahlast
mumn Ac._n am Irom Monday to Saturday,
l ry nrlr marnbng Urine and 3(eol 2amples An the contalners,
(3 v B-% 10 5 hre
l‘::d C.llctﬂon. Urine Collection, Stool Collection. Physical Examinatisn, Chest X-vay &4

ph‘.wu.‘ ne Mablc neat day
deoctor's comments will be avails .
,""'N ened apainat Panel, This will be reimburted siter cormpletion of ane year service with

v& ol the medical receipt,
L, ¢

'I”"‘" 7\‘w......:-a*|
-
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; THE RITZ-CARLTON
!

May 08, 2022

Letter of Confirmation

Dear Yash,

' Greatings from The Rilz-Carlton Pune!

& Woe are pleasad to confirm your On-Job Traning in Culinary Department degartment with The Ritz-
“~ Carlton Pune.

Your trainmng duration will be frem 01 July 2022 to 01 January 2023
Details of stipend, benefits, and allowances are mentoned in Annexure-,

The list of documents mentioned in Annexure-1 has to be presented on the day of joining, falling which
you may neot be permitied to commence the trainng.

Once again, Weicome (o The Ritz-Carlton, Pune. We endeavor that your iearning experience will be
enpyable and rewarding. Feel free (¢ contact the undersigned for any queries.

Please send a word of cenfirmation of acceptance of the terms of the offer.

For, The Ritz-Cariton Pune

/ Kavindra Tewari
Human Resources Manager

=
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THE RITZ<CARLTON
"

May 25™ 2022

Yashada Mthare
97669 29508

DANeyAshada@gmad con

Dear Yashada,
Wilh reference to your appication anc the subsecuent interview you had with us, we are pleased to offer you

employmen!t with us as Front Office Agent at The Riz-Carlton, Pune 8s agents for Panchshil Corporate Park
Private Limided Your monihly emolments in INR are given below.

Wages Monthly Amount | Annual Amount
Basic Salary 9,800 117,600
House Rent Allowance 4,200 50,400
Gross Total (A) 14,000 168,000
“Employer’s PF Contribution @ 12% of Basic [B) 1,178 14,112
*Employer's ESIC Contribution @ 3.25% of Gross (C) 455 5460
Total CTC (A+B+C) 15,631 187,572
*Employee’s PF Contribution @ 12% of Basic (E) 1.176 14,112
*Employee’s ESIC Contribution @ 0.75% of Gross (F) 105 1,260
“Professional Tax (G) 200 2,400
Net In-hand (A-E-F-G) 12,519 150,228
*‘Amount can vavy &8s per goveramen! guidetnes.

You will be placed on probation for a perod of 3 menths. The probation penod 1s waved off in case of ntemal
transfers You wet be enbtled to six (B) days off in @ menth, a5 per Mamott india peiicy. Gratutty is applcable in
accordance with the Act. 50% discount on all foed @nd beverage at any Marnott India holel food outle! Discounted
rocm rates at all Marrioft hotels worldwide, for friends & tamily as per Mariott Discount pohicy.

You are elgdie 10 paticpate in the Marmoll Bonvoy loyalty program hrough Associate Membership, Aciivaled

‘associale membership may be able to earn poinls on quallying stays, achieve Marmolt Bonvoy Eie status, and

redeem ponts. Associate rues for paricipation, "Associale Membership®, *Quaifying Stay”, “Qualifying Charges”.
‘Qualilying Rate" 8nd other restrictions or exclusions are cefined by Loyally Prog/am Terms & Conditions as
amended from tme 1o tme. Please contact EmployeeAccounts@marriott com for enquines

Your date of joinng will be 11™ July 2022. On the date of joining you are requesied lo brng, 4 passport sue
photographs, last company’s relieving leller, last pay s4p and certified copies of all your certificates

You wil be required to do medical lests upon pinng at a prescibed medical center Detals for the tests wil be
provided Dy us.

Plelse note that upon reference checks/enguiry if the management finds any inconsstency or dscrepancy n he

particulars and supporting credentials provided by you in your application for empioyment or during the inducton or
thereafior as the case maybe or if the caminal in any form is positive or if you are found medically unfit the
management shall be froe to revoke your offer letler forthwith.

A formal fetier of appointment wil be given to you on Cieanng the above. Kindly confrm back as @ token of

’

Reg.Ne. MARIBES2VAGPURE
D1, HiBE2908
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August 2™, 2022
To,

Mr. Gajanan Nagargoje
Maharashtra state Institute of Hotel Management and Catering Technology, Pune

This is with reference to your application and the subsequent interviews, we are happy to inform you
that you have been chosen to underge an Internship in the Food & Beverage Department at The Taj
Mahal Palace, Taj Mahal Tower, Mumbai,

The details of your internship are as follows:

Period of Internship: 8" August 2022 till 8" July 2023

Accommodation:  Accommodation will be provided on 2 sharing basis at no charge.

Uniform: 2 sets of white shirts and 2 matching black trousers and Black tie.
Black Oxford cut shoes with laces.
Documentation: 1. Personal details form signed by the student (annexure 1)

2. Police Clearance Letter (annexure 2)

3, Self-signed declaration form (annexure 3)

4. Two (2) passport size photographs

5. Photocopy of Aadhar Card and Pan Card

6. Phatocopy of cancelled cheque / bank passbook

Medical Fitness Certificates:

Double Vaccination Certificate,

RAT — Results legible within 4 hours of your time of joining.

Food Handlers Test: Complete Blood Count (C.B.C.); Hepatitis B (HbsAg);
Widal Test (Typhoid); Urire Routine; Stool Routine; E.S.R; H.L.V: V.D.R.L
Medical fitness certificate provided by a registered medical practitioner.

Nihwn
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12th September , 2022

Subject: Appointment letter

Dear Shreya Bhuwad,

We are pleased to offer you the position of Management Trainee in Tien.

20180 9

20|89

Date of Appointment: Your appointment will be effective on your date of joining, which shall be

on the 13th September 2022
Designation: Management Trainee
Job Location: Pune

Selary: 15000 per month

Let us know if you have any questions.

Regards,
Arjun Thakkar.
Tien
All day diner
Yy +01 0130060097
I Model Colony
T PMume, India

Reg.No, MANIEGIZT NPy

Ot 1062008
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Reliance

Ref: HR/IFEB/23/A3/60727070/60285847/1001411541 Date: 06 February, 2023

Mr. Gganan Nagargoje
Shashirl Nagar, Kothrud Pune

Gadhve colony

Kothrud 411038

Maharashtra, India

Dear Mr. Gajanan

This is with reference to your application and subsecuent Interview you had with us

We are pleased to offer you employment as DMIT In Senior Executive - A3 grade in our business on the
following ferms and conditions:

1. PLACE OF POSTING:
Your initial posting wil be at Pune Maharashtra.

However, during employment with the Company, you may be posted st any other location in India or
abroad, without any additional remuneration. Further your services may be transferred to any other

Reliance Group Company.
This offer s subject to your joining us on or before 06 February, 2023.
2. COMPENSATION:

Your compenssation on a Cost to Company (CTC) basle will be Rs. 2,75,000/- (Rupses Two Lac(s)
Saventy Five Thousand Only) per annum and will be payable as under, Please refer to Annexure 1A
for detsiled breakup of your CTC.

|.  Fixed Pay: Rs. 2,75,000/- (Rupees Two Lac(s) Seventy Five Thousand Only) per annum.

This includes Basic Pay and Choice Pay that consists of other allowances, benefits, perquisites etc, as
per the compensation policy of the company.

ii.  Retirals: Rs. 25,680/- (Rupees Twenty Five Thousand Six Hundred Eighty Only) per annum.

This includes:;

- Provident Fund @ 12% of PF Wages (l.e. Basic Pay + Personnel Special Allowance, wherever paid)
and may be capped at applicable Statutory Wage Limit or actual PF Wages depending on company
policy.

- Gratuity @4.81% of Basic Pay and paid as per provisions of The Payment of Gratuity Act 1872.

3. GENERAL:
You may choose components of your CTC as per your requirement. being referred as Choice Pay. In
the year of joining and leaving the Company, the CTC will be pro-rated based on the number of days
you are in the employment of the Company.
The available CTC components along with limits have been detalled In Annexure 1B.
The components within each category of payment are discretionary and the Company has the right to

change these components at any time without notice. Your compensation and all other payments
received by you would be subject to the prevalling tax rules and regulations. >

Reliance Retall Limited
IR UGTEOOMH 1999PLCI20563 Phane: «91 22 35853800



Rel‘izngg

The Annexure 1A and the detalled "Terme & Conditions of Employment” in Annexure 2 together sets
forth the terms and conditions under which the Company would employ you and become effective from
the date you join the Company. Your acceptance of the offer of employment would be on the basis of
these terms and conditions of employment.

You are requested to sign and retum to the Company a copy of this letter containing Annexure 1A and
*Terms & Conditions of Employment® in Annexure 2, as confrmation of your acceptance.

This offer and appointment letter shall automatically stand withdrawn in case we do not receive your
acknowledgement and acceptance within ten days from issue of this letier,

We wish you a long and successful association with us.

Sincersly yours,
For Reliance Retall Limited

W‘/ﬂ,}
Ankur Shukla
Head - Human Resources

ACKNOWLEDGEMENT & ACCEPTANCE

| have read and understood all terms and conditions relating to my appointment/ employment and daclare
that | hereby unconditionally and irrevocably accept the same.

I shall report for duty on

SIGNATURE: DATE:
S N

Ron-No WAKIESE RIMPES

Sl T

Rellance Retail Limited
CIN LOT10OMMIGSARLC 120440 Pacne <01 22 18948800
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THE RIVZ-CARLTON

o . : Lalasis s

\Mh rebccmg;io'y&:,; 'Oﬁplinalon and the sub : L% A ey o
relecence 1 ppioal 3eQuent wierview you had with us, we are ploased 1o ofler you
Daeymert wih us a5 Food & Beverage Attendant al The Ritz-Carlton, Pmu‘%gwa'rgr.hncmiscmn

Pk PM_‘ h{hﬂaqu Your monthly smoluments in INR a/¢ gven below. e R AT

4 Wages 5 Monthly Amount | Annual Amount |
| Basic Satary RN $.800 1 780 1l ik
House Rent Allowance 420 [T goaon .
e - | Grosa Tolal (A) £ 14,000 Y8000 it .
- |ZEmployer's PF Contribution @ 12% of Basic (B) 1178 14112 '
% "Employer's ESIC Contribution @ 3 25% of Gross (C) s 480
1 Total CTC [A+ B B I T
: [ “Employee’s PF Contribution @ 12% of Basic (€) | 1176 TR
C“Employee’s ESIC Contribution @ 0.75% of Gress (F) 105 ' 1260
| Professional Tax(G) 200 2400. |
Netin-hand [A-E-F.G) ) _nas® | seam

“Amount oan vary as per government guidehnos,
Lan probaton for 5 period of 3 monhs. The probatich pernod i waved off n cise of inlamal
oy M be enti¥ed to six (€) days off in B month, as per Marricn india poiicy. Graturly is appicanio i
ceordance wiin the Act. 50% discount on ail foud and Deverags at 3ay Marmont india hate! food outiet Discounted
' wwu at ak Marmot holels worldwige, for friends & famdy as par Marriott Disccunt pOlGy
: ticipate in the Marmon Bonvoy (oyally program tnrough Assocale Membership  Activaled
p may B2 abie o earn ponts on qualdying atays, acheewe Masmon Bonvoy Elte siatus, ang
Seciate qules for paticpaton “Associate Membership’, *Quaifyng Sy’ "Qualifpng Charges®,
and olher resrnchons or extiusons ae defined by Loyalty FProgram Terms & Canditiors 35
0. lime. Please contacl EmployeeAccounts@manon com for enquines

B ,:‘bc 11 July 2022, On the date of pinng you ave requesied ig orr‘g. 4 passpon sue
134 company’s rehieving latter, 13st 0ay e and contfiod copies of all your cotficates
! 10 do medcal tesis UPON jinng M A prescribed medkeal conter. Detals. fee tha tests will be

quiry I the management hnds any nconsstency of discrepancy in the
e¢ by you o your applicalion [er emplayment or guing the induttion o
chex i any loim .3 posibve or 4 you ave fcund meccaly pnfil the
fatter focthwith

No, MAMIESSIZIGE x0T
D NER0YY
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Aprit 25, 2022

Mr. Harshal Raghunath Patll
Hanuman Nagar, Plot No.7,
Faizpur,

Jalgaon; 425503,

Dear. Harshal,

This has reference to your apphication and subsequent interviews you had with us. We are
pleased to inform you that you have been selected as Steward in the Food_ & Beverage
Department in our organization on Fixed Term Contract basis as per the following terms and

conditions:

[ Particulars ~ [ Permonth |
Basic K R
"House Rent Allowance |, 1,600 !
Gross | 15,000 _ |

" - TOEERECRCSE ST

A formal contract letter will be issued to you incorporating the terms and conditions of your
employment as mutually agreed upon, subject to you being certified medically fit and a
satistactory reference check,

Please conlwm your acceplance at the earliest by signing and returning to us the duplicate
of this letter and join duty ot later than May 1, 2022,

e take 1his opportunity to extend to you a warm welcome and look forward to a mutuaily

beneficial long-term associstion,

: ihanlung you,

"."F.‘or Blue iamond, Pune

Ao
Asha Suvarna
- Human Resources Manager
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THE RITZ  GARLTON

Gl

May 09, 2022

Letter of Confirmation

Dear Swaray,

Greelings from The Rilz-Carflon Pune’
We are pleased to confem your On-Jod Tramning in Culinary Depariment department with The Raz-

Carlton Pune
Your iraining duration will be from 01 July 2022 to 01 January 2023,

Details of stipend. benefls. and akowances are mentioned in Annexure-!

The list of documents mentioned in Annexure-1has 1o be presented cn the day of joining, falling which

you may not be permitted [0 commence the training

Once agoin. Welcome to The Ruz-Catiton, Pune We endeavor thal your learning expenence will be
enjoyable and rewarding Feel frea to contact the undersigned for any queries.

Please send a word of confiemation cf acceplance of the terms of the offer.

For, The Riz-Cariton Pune

y

Kavindra Tewari
Human Rescurces Manager

o

-
-
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(Other dulsils vz packing, nspadion {atera). freghiinswancelcctiol = ot pér I8IMs ! conditans overieal)

To - WORK ORDER
m‘m No W0V22-23100572
{ Oate: 010623
Nammada Housing Society, Noar Mukthangan Science Our GSTIN:  2rAABCMEGETHIZG
Pune 411016 e Division: Mutissits Deyelogment Civigion
sal 3N Oncka) Project Code:  MSD1934
GSYIN:
{Ret: |
| 5 No. Dwscription of GoodsiServices T % Quansty| Rata|  Amount (Rs)|
i : :—— - € == — PR — —
1 JAsaibng your services for Counselling shudents, Decumontaton & Go. | Heemmes 15,000 00 45,000 00
Ordingion work for Electac Veticie, Solar PV Techician and any olher
Course assignment try ma . The vadity of this assigrenent
m&uumotmm: %03152&23. You shall b pait at
Professonsl Charges « 15,0004 for work, a3 specified
MITCON par month for the chaove scope of work 'oflhn::r 20222.1w
Totsl 45,000.00
Grand Total 45.000.00
[Ra (in words) ;< “** FORTY FIVE THOUSAND RUMEES AND ZERD PAISA ONLY
Terms & Conditions :
TDS shall be decucted a5 par the Govamment rides
Instructions -
Prepared By Recommended By Authorised By Approved By
g \
Sachin Rokade Chandrashakhar Bhosale Harshad Joshi Anand Chalwade
Assistant Manager Sr. Vice Presidont Chiof Operating Officer Managing Director
Accepted With Terms And Conditions
|Authorised Signatory

A MITCON Consultancy & Engineering Services Limited (13450 6001 2015)
0 s Cobcmimaaar,Pun 413 005, Maharsshva (NDIA)  +81-20-2563309, 25654372 | pOfmizon ndiscam | N LT<14CPNISGZPLCO20S3)

RegNe MAMIERa 2n00in,, =
Ot. Mg /
\_\ - 5 '
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‘Dear Atharva, e

Letter of Confirmation

Greetings from The Ritz-Cariton Punel

- -.-'.

We are pleased 1o confirm your On-Job Training in Front Office with TheRlz-cmM
Youv training duraticn will be from 01 July 2022 to 01 January 2023
Details of slipend, banefits, and allowances are mentioned in Annexure-).

The list of documents mentioned in Annexure-1 has to be presented on the day of jouning, lllllru which
you may not be parmmed to commence the training,

Once again, Welcome to The Ritz-Cariton, Pune. We endeavor that your learning experience will be
enjoyable and rewarding, Feel free to contact ine undersigned for any queries.

Please send a word of confirmation of acceptance of the lerms of the offer
For, The Ritz-Cariton Pune

dra T
Human Rasou!cec Manaoet
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Date: 18™ April, 2022 4
' Imstitute: MEISMCT, Pune g
i Denr My Om Shelar, V

This e seforemce to your application sad the sobsequen) fotarview you hed with us. We sre
pleased to infonn you that yeu ere being offcrad the position of “Assistant™ in the Food &
:'umae Service Departaent at EIH Ltd for Unit — Teident Nariman Polat & The Obecui

Vo will be governed by the terms snd conditions ae applicale o employees in your catesory in
our Orgmnizetion. A formal letter of mppointiment will b issued 10 sou ea joleing duty,

You vali teport to Trident, Narimun Point, Mumbs = Humwan Reswurees om 24 June, 2022
SUY.00 w5, for medicils snd shall join ditz on 1" July, 2022 subjeet 10 your siedical Himess.

Yo we reguested 1w bring along three (03) phstocopies o e Socaamends Daed bl ‘

Ten Passport-size phoiogrpdis (Red back growad)
Fxperiewe Beter, Last hiee month s szdary wips and Appolntment Letter, i€ apgiticable
Thine refotenes leisom on the lenaresd of seur Dol o seleeled ie 2 Ginapy aleeyion
Pabseativnal Markabweioan) Cernfizae
Ditving Lisenoe (i applicable)
Marsiage Ceatilieate (F applicadle)
Proof of Present Addrese « Curestt mwonth Floctidiy ' GaeTolspbore 8 sodior
Agrrement copy iF o reside in Mlumdbel on st o ‘
AADHAR {an ‘
PAN Card

_ tice Ver ficaion Corthicnie
Hirth Conifloate/School/College Leaving Cenilicste
Final Vaceination Conifoate for Covddii

Shundd you need any fnther assigtanee, please contact Ms, Stelenie I Costa, Depauty Munoeer —
Human RMespumes Sl ann be comiacted an 27 o SANPAOSIVEAEY or cowotl adidwasy

tefanic dcosai@oberothotels.com
Yours feiihfally,

EiN LIMITED i
Uapit ="V rickent Narimn Peint
The Obaj. Muombsl
'/{v'” ’ |
P

MABENDRA WAIKOL Y |
HEAD - RUMAN RESOURCES ’
|
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THE RITZ-CARITON
May 25™, 2022 o 25

Rohil Sheinye
8783488503
rahishethye@gmail com

Dear Rohit

With referenca 10 your apphcaton
and ne sunsoquant Nfenew You had with us, we are plaasad 10 oler
employment wilh us a5 Food & Beverage Attendant at The Ritz-Cariton, Pune as agenis foe Panchend Ccoo:::

Parx Private Limded. Your monthly emolumeris in INR are given telow

Wages Monthiy Amount Annual Amount

| Basic Salary F i 8 800 117.600
House Rent Allowance T A0 TG 0400
Gross Total (A) 14,000 1568.000

| "Empicyer's PF Contribution @ 12% of Basic (B) 1178 14192

:_ETgtoycr’s ESIC Contribution 9_, 3.3’{% of Gross (C_) T e s 460
Total CTC {A+B+C) 15,631 187,572

*Employec’s PF Contribution @ 12% of Basic (€) | 1176 14,112

| “Employos's ESIC Contrbution @ 075% of Gross (F) | 103 | 1250
*Professional Tax (G) e A IEEREICT G (£ VR TSR
NetInhand (AE-F.G) T aase | is0228
“Amoun! Can vary 8s pef go_vr.:rr;n;';f ;;AGQJV!OS Sy ' .___ i }

You will be placed on probavon for @ period of 3 monins. The probation penod is waned off in ¢ase of alemal
i ranslers. You will be entited to :x (6) cays off in a month, as per Marrott Inda pokcy Gratutty 1S apphcable 0
: scenraance weh the Act 50% discaunt on al food and beverage at any Marnott India holel kiod cutiet Discounted
l‘.' room rates at al Marrott hotels worlewide, for fnenas & family as per Mamicll Csscount pokcy

E_ You at¢ elgibie to parsopate in the Mamictt Bonvoy loyalty program ihiough Azsociste Membership  Actvaled

Essociate membershp may be able to earn points on queifyng stays. acheve Marriott Benvoy Ewie status, and
redeem points. Associate rules for parficipabon, “Assoturle Membership' “Qualfying Stay”, "Qualifying Charges’.
*Qualifying Rate™ and other restnctons Of exchisions ace defined by Loyalty Program Terms & Congibons as

amended from tma 10 time. Please conlact EmpityeeAccounts@marmor.com for enguanes
1™ July 2022 On e gate of pining you are requesied 0 brng, 4 passpant se

\p and certitied copies of alt your cantficates
o prescribed medical cgnler. Delals for the tesis wi be

Your date of yjanng wil be
phoiographs, last company's rekeving letier, iast pay sl
You wil be requered to 8o medical tesis upon jowing 8

proviged by us.
management fings any inconsistency o discrepancy w the

Please nota that upan melererca chechs/enquiry if the _ :
pacticdars and supponing credentials provided by you in your apphication lor employment of Junng the incuciian o
thereafter @5 the case maybe or it the criminal check In any foem is positive of If you are found medically unfit the
maaagement shall be free 1o revoke your offer letier fotfrwah

A formal ietter of appontment will be gven 1o you on cleating the above Kindy confirm back as a token of
acceplance.
"TWelomné,ébwd The Ritz-Cadton, Pune leam*

\

k!\'lnﬂ_m Tewarl Bshi!
Human Rasources Manager

Reg.No. MAHIBIH200NPuns
DL 110812008

1Al

_ The Ritz-Carton, Pune, 8 unitaf Panchehil Corporata Park Pyt 14
1834:1343, Golf Course Square, Airport Road. Yerwada, Puae 41
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August 2nd, 2022

To,

Ms. Preeti Supekar
Maharashtra State Institute of Hotel Management and Catering Technology, Pune

This is with reference to your application and the subsequent interviews, we are happy to inform you
that you have been chosen to undergo an Internship in Food & Beverage Department at The Taj
Mahal Palace, Taj Mahal Tower, Mumbai.

The details of your internship are as follows:

Period of Internship: 8th August 2022 till 8™ July 2023

Accommodation: You are required to make your own arrangements for accommodation.

Uniform: 2 sets of white shirts and 2 matching black trousers and Black tie,
Black Oxford cut shoes with laces.

Documentation: 1. Personal details form signed by the student (annexure 1)
2. Police Clearance Letter (annexure 2)
3. Self-signed declaration form (annexure 3)
4. Two (2) passport size photographs
5. Photocopy of Aadhar Card and Pan Card
6. Photocopy of cancelled cheque / bank passbook

Medical Fitness Certificates:

Double Vaccination Certificate.

RAT — Results legible within 4 hours of your time of joining.

Food Handlers Test: Complete Blood Count (C.B.C.); Hepatitis B (HbsAg);
Widal Test (Typhoid); Urine Routine; Stool Routine; E.S.R; H.LV; V.D.R.L
Medical fitness certificate provided by a registered medical practitioner.

e wne

Please note that your joining with us is subject to your being declared medically fit by a registered
medical practitioner and the hotel's in-house doctor.

Reg:No. MAWSINIDONFwie \
o1 110612008 -
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August 9%, 2022
To,

Ms. Piyusha Waghmare
Maharashtra State Institute of Hotel Management and Catering Technology, Pune

This is with reference to your application and the subsequent interviews, we are happy to inform you
that you have been chosen to undergo an Internship in the Food Production Department at The Tgj
Mahal Palace, Taj Mahal Tower, Mumbai .

The details of your internship are as follows:

Period of Internship: 16" August 2022 till 16™ July 2023

Accommodation:  You are required to make your own arrangements for accommodation,

Uniform: 1 white shirt and 2 matching black trousers.
Kitchen Safety Shoes (Black).

Documentation: 1. Personal details form signed by the student (onnexure 1)
2. Police Clearance Letter (annexure 2)
3. Self-signed declaration form (annexure 3)
4. Two (2) passport size photographs
5. Photocopy of Aadhar Card and Pan Card
6. Photocopy of cancelled cheque / bank passbook

Medical Fitness Certificates:

Double Vaccination Certificate.

RAT — Results legible within 4 hours of your time of joining.

Food Handlers Test: Complete Blood Count (C.B.C.); Hepatitis B (HbsAg);
Widal Test (Typhoid); Urine Routine; Stool Routine; E.S.R; H.LLV; V.D.R.L.
Medical fitness certificate provided by a registered medical practitioner.

off o o ol o

Rag No, NANMSRIZN0IPUnE \;;
o 1oe00e e



201365

EIH Limited = )

B MIMR R d e SRRt LeAUY

e — ————— N ———————
S8 el rRIALTE WWW FHnGTE OO

CRASTIIS S o

—— - —————————

RO, MANIMAN FOINT. MUMPAI 400 021 SNDIA | TITETTIENE

7% ate; 1% April, 2002

te: Maharashtra State Institute of Hotel Management and Catering Technology,

Mr. Abhinay Kumbhar
and (he subsequent inferview you had with us. We e
fered the position of “Commis™ in the Kitehen

has reference to your application
rintan Point & The Oberoi Mumbai

isod @ inform you that you are being o
epartment af EIH Ltd for Unit = Trident Na

it

\ Y\’bu will be governed by the terms and conditions & applicable 10 employees ki your caiegery &
ous Oreanization. A formal letter of appointment will be 1ssued 1o you on joining dury

Mumbai — Human Resources on 26™ July, 2022

2022, subject to your medice! fitness

s /.
L
LR

'"_mll report to Trident, Nariman Point,
- at 9.00 a.m. for medicals and shall join

duty on 17 August,
<1 Bl

£
You are requested to bring slong three (03) photocopies of the documents Lste

nd)
lips and Appointment Letier, 1 spplicable
P mtervien

Ten Passport-size photographs (Red backgrou
Experience Letter; Last three month’s salary s
Three reference letters on the leiterhead of your faculty, if selected in a cain
Educational Mark sheets and Certificates

Driving License (If applicable)

Marriage Cenificate (Ifapplicable)
Proof of Present Address - Current month Flectriciiy/Gas/Telephone Bill  sad o

“Agreement copy if you reside in Mumbai on 4 rental basis

AADHAR Card
- PAN Card
o PassporvP'olice Verification Certificate
_ Birth Certificate/School/College Leaving Cerirficate
Vaccination Certificate for Covid! 9
u need any further assistance, please contact Ms, Stefanic D'Costa, Deputy Manager —
can be contacied on 072 — G66326060/66/62 or emuil address =
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THE RITZ-CARLTON

A

May 25" 2022

Manish Singh
9325577904
manishsing? S07S@amal. com

Dear Manish,

WlhmlerencoloyownaplsutonamNsubqumnimwyDuMMW.nmﬂauObdm

employment with us as Front Office Agent at The Rix-Cariton, Pune as agents for

Prvate Limted. Your monthly emoluments in INR are given Below:

| Wages Monthly Amount | Annual Amount
Basic Salary 9,800 117 600
House Rent Allowance 4200 £0,400
Cross Total (A) 14,000 168,000
"Employer's PF Conm_bggon__@ 12% of ' Basic (B) 1176 14112
“Employer's ESIC Contribution @ 3.25% of Gross (C) 455 5 460
Tota! CTC (A+B+C) 15,631 187,572
“Employee’s PF Contribution @ 12% of Basic (E) 1,178 14112
*Employee’s ESIC Contribution @ 0.75% of Gross (F) 105 1.260
*Prolesslonal Tax |G) 200 2,400
Not In-hand (A-EF-G) BT 12,519 150,228

TAIDOUNI G vary as per overmment guwdeines.

You will be placed on probanon for 8 pericd of 3 monms, The probation penod 1s waived off in case of mternal
transfecs. You will be enttied to six (6) days off i a month, 88 per Marrioft Ino

accardance witn the Act 50% giscount on ail focd snd teverage at any Marriott |

mmmaauamunmmioe.fummsmwuwnmmm.

You are elighle to panicipate in the Mamictt Bonvoy loyally program through Associate Membership  Actvated
associate membershp may be able to earn points on Quaifying slays.
redeem poinis. Asscciale fules for particpation, "Associale Membe
“Quattying Rate® and other res¥ichons of exclusions are defined by Loyaty Program Terms & Cordibons as

- ol

achueve Marmoit Benvoy
rsho’, “Quaitying Stay”, “Qualfyng Charges”.

amended from sme lo Uime. Please contact EmployeeAccounis@mariolt com for enquities

P

or f the criminal
ke your offer

eheying letter, last pay slip and

jinng you are requesies 1o brng, 4 passpor size
3y slip and cedied copies of all your certlicates.
mqiai.lmmfpﬂppdapcmmmw Detais for the tests wil be

@ poicy Gratudy s applicatie i
noa hotel kood outlel. Discounted

Elt2 stats, and

Kslen ‘:Im'emmm_ammm_any incons:stency ¢r discrepancy in the
by you in your eppication for employment o during the induction or
l;m.hwmﬂmordemmmwmmm
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THE RITZ-CARLTON

May 09, 2022
Letter of Confirmation

Dear Mir Taha,

Greetings from The Ritz-Cariton Pune!

W are pleased to confirm your On-Job Training In Front Office with The Ritz-Carlton Pune,
Your raining duration will be from 01 July 2022 to 01 January 2023

Details of siipend, benefits, and allowances are mentioned in Annexure-|

The list of documents mentioned in Annexure-1 has to be presented on the day of joining, faifng which
you may not be permitted to commence the training.

Once again, Welcome to The Ritz-Carfton, Pune. We endeavor that your leaming experiznce will be
enpyable and rewarding. Feel free to contact the undersigned for any queries,

Please send a word of confirmation of acceptancs of the terms of the offer,

For, The Rilz-Cariton Pune

e I8
vindra Tewarl
Human Resources Manager

e m
¢f,~———'ﬁ“\,\~ N

HIRARIZNOAFE v
‘ wj
"‘“‘:;ym ﬂﬁ“&




B

THE RITZ-~CARLTON

Ann;;mcd

1. Stipend: You will be enttled to a stipend of INR 5000/~ per month.
2. Benefits:

« Meals: Meals will be provided whie on duty only
» Locker: Students will be provided a sharing locker,
« Travel
o Pick up and drop faciity wik nct be provided
o Drops for ladies is providad post 10.00 pm to the registered address
= Leaves: You will be entitled to 6 offs in a month which shal be dacided by the
department in which you will be training.
o There will ba no other leaves given
o Sick keaves have to be reported and a fitness certificate will have to be
submitted before resuming the training
* Accommodation: Students will have o organize their gccommedation.
3. Uniform cetalls

= Uniform for gels:
o Black trousers
a White shirt
& Black Ballerina with up 1o 1-inch heels
= Uniform for Boys:
o Black Trouser
o White Shirt and Black tie
o Black Oxford style shoes
* Name tags will be provided by the holel.
= Kitchen uniforms: Students will have to bring their kitchen uniforms
o Dusters, aprons, and chef's cap will be provided
+ Re-issuing of Uniform cards, 1D cards, and name tags will be charged for
4. Reporting time
« Day of joining: 9:30 am ‘o the undersigned
= Reporting time will be decidad by the department in which the training is scheduled
5. Listof Documents

c Passport size photographs 2 nos.

o Police Verification Certificate

o No objection letter from the Hotel management nstitute

v Fitness certificate from a certifiad medical practiioner stating that you are
madically fit for employment and do not cany any communicable disease

¢ Medical Tests required: Australia Antigen, Widal, HIV Antibodies, Covid
Test Report - RTPCR

¢ Proof of permanent address

c Local address/ Contact informaton in case of emergencies

¢ COVID vaccination certificate

6. Terms of cesification

« Certification upon successiul completion will be provided based on the below

< Attendance and punchuality

o Conduct and pe-formance LT
LI
\-_"4 \

Rog.No. MAHISINZDIRAEyns V2N
Dt. 14UR200% 7 '_/,
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Emall ID Residence Location

Sr.No. Age Name of the Candidate  Mobile Number

shhise3d]

1 21|Shivam Bhise f wymail, | Gokhle nagar, Pune
e

vOm

n,n_{.t.'gqug
o anl
22 Gajanan Nagargose S NEO804RGYY SN0t »
2 2 Gajenan Nagargoye /S RO9894R08. YTy Kothrud, Punc WOS
\'(!”.l
Jhurvehal
shal 73068 . 181
HLees== Gokhle nagar Pune AL
wiail
s
supehaypr
o ccl!*‘*;l o .
3é $888335763 7" " Katray Pune
gl
Com

A
3 23 Harshal Durve | §483050614

5 24 Preen Supekar OS54

: saarthakz ok
35 0023355965 unjurey  Gokhle nagar Pune ’LOlg; il

mastl.com

[ 22 Sarthok Zunjur

khaimar] 3
1 24 Akshay Khaimar 8888770062 173 G uma model colony Pune no\s 4%
1heomn
omkurrdh
mewade |

o Hadpsar Pune
Sargnal,

9 22 Omkar Dhimawade -” 7558250475

vom
rashmib2
DG65985305 703 awumas Warye Pune 0\5 ¢ (1
(eom
achitkapal
(29 8380918640 ¢200040e Kasha peth Pune /),“8 10
il com
alakagidh
av2Siwem Saswad Pune  720\8 24

asl.eom

10 27 Rashmi Kale I "\

Il 21 Adit Kapale

e

o
12 21 Mayuri Jadhav ) © 937238293

Rea.No. MANS0/ 700N Pene
D1, 440612005




Vectinated .

Y sNo

8 1 Yes. Dose | o )

Yes (2)

Yes (2)

Yes (2)

Yes (2)

Yes {2)

Yesd

L

Ycs(2)

Ye5(2)

CT

MSIHM

College Location

Shivaji Magar,
Pune

MSTIM
CT

MSTHM
CT

MSTHM
CT

MSTHM
CT

MSInMm
CT

MSIHM
CT

MSIEM
CT

MSTHM
CT

MSTHM
Cr

Shivaji Nagar,
Pune

Shavaji Nagar,
Pune

Shivaji Nagar,
Pune

Shivaji Nagar,

Pune

Shivaji Nagar,
Pune

Shivaii Nagar,

Pune

Shivaji Nagar,
Pune

Shivaji Nagar,
Punc

-y

Shiva]t Nagar,
Pune

SPOC Name

Prof. Sachin
Ravarikar-
22085439

Status

Selected

Selected

Selected

Sclected
Not sulected
Sclected
Sclected
Selected
Sclocted

Selecied
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THE RITZ -CARLTON

s

May 30, 2023

Jogdish Agrawal
jagdishagarwal 1855 @gmail.com
9595048778

Dear Jagdish,

MnbmowwwmdmmequcmlmmmMMtu.mnphnedwomfyw
an

mmmv&husuFood&Mragommmmmumwma agont for Panchshil

Corporate Park Private Limided. Your monthly emoluments I INR are given balow:
Wages Monthly Amount Annual Amount
Basic Salary 9,800 117,600
House Rent Allowance 4,200 50,400
Gross Total (A) 14,000 168,000
*Employer's PF Contribution @ 12% of Basic (B) 1176 14,112
*Employer's ESIC conui:.tion @ 3.25% of Gross (C) o 5,460
Total CTC (A+B+C) N\ 1563 187,572
“Employee's PF Contribution @ 12% of Basic (E) 1176 14112
*Employee’s ESIC Contribution @ 0.75% of Gross (F) 105 1,260
‘Professional Tax (G) 200 2,400
Not tn-hand (A-E-F-G) 12,519 150,228
“Amown can vary 85 par govenvnen guidefines.

H

You will be paced on probation for a period of 3 months. The peobation period fs walved off in case of nla
transhers. You will be entifed to six (§) days o¥ in 3 manth, as per Marriolt india policy. Gratuty is applicable
accerdance with the Act 50% discount on all food and beverage al any Marrictt India hotel food outlet, Discounled
room rates at all Marion hotels workiwide, for friends & family as per Mariolt Discount policy.

You are skgible 1o participate in the Marrictt Borvoy loyally program througn Associate Membership. Activaled
assoclae membership may be able lo eam points on qualfying stays, achieve Mamiolt Bonvoy Elite status, and
redeem points. Associale rules for particpation, “Associate Membership®, "Qualifying Stay”. “Qualllying Charges”,
"Qualifying Rate”, and other restrictions or exclusions are defined by Loyally Program Terms & Conditions as
amended frem time 1o time. Please contact EmployeeAccounts@marriot!.com for inguiries.

Your date of joining wil be July 3, 2023. On the date of joining you sre requested fo bring, 6 passport-size
pholograghs, ihe last company’s releving letter, and ceified copies of ail your certificates.
Youwilbemqwulodowicalbmupon]m:pmwmedicdcemef.De(ﬂsfoflhoudswmbom«bd
by us,

Please nole fhat upon reference checksinguiry if the management finds any inconsistancy or discrepancy in the
particulars and wppodmmmnpmdwmhymramlcaﬁonhwoymmwmehﬂndmor
thercatier as the case may be if the criminal check in any form s positive or if you ace found medically unfit the
management shall te free to revoke your offar letter fardiwith.

3

Ahmmuuolmmauwilbcgimnywond-mwm.mlymnhackuamaof
acceplance.

Wme aboard The Ritz-Carlen, Pune team!

Kavindra Tewari
Human Rescurces Manager

The Ritz-Cariton, Pune, a unit of Panchshil Corporate Park Pvt. Ltd.
CTS NO: 1934-1943, Golf Course Square, Airport Road, Yerwada, Pune 411006
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THE IUTZ - CARLION

May 30, 2023
Prajwal Bhagat

B8880B4484

Dear Prajwal,

With reference to your application and the subsequent Interview you hadwihus,ma:‘plusodlooﬁaryou

employment with us as Food & Beverage Attendant al The Ritz-Carlton, Pune 8s
Corporaly Park Private Uimited, Your monthly emoluments in INR are given below:

Wages Monthly Amount Annual Amount
Basic Salary 8,800 117,600
House Rent Allowance 4,200 60,400
Gross Total (A) 14,000 168,000
‘Employer's PF Contribution @ 12% of Basic (B) 1,176 14,112
*Employer's ESIC Contribution @ 3.25% of Gross (C) o 5,460
Total CTC (A+B+C) 15,631 187.572
“Employee's PF Contribution @ 12% of Basic (E) 1,178 14,112
*Employee’s ESIC Contribution @ 0.75% of Gross (F) 105 1,260
*Professional Tax (G) 200 2,400
Not In-hand (A-E-F.G) 12,519 150,228
*Amount can vary &s per govermment guidelings.

Yeu will ba placed on prodation for a perod of 3 months, The probation peried is waived off in case of internal
transfers. You will be entitiad to six (6] days off in a moath, as per Marmiot: India policy. Gratuity ie applicable in
accordance with the Act. 50% discount on all food and beverage ot any Marriott India hote! food outiel. Discounted
room rates al &l Marriolt holels worldwide, for fiends & famiy as per Marriott Discount policy.

You are oligible 1o partcipsate in the Marictt Bonwvoy loyalty program through Associste Membership, Activaled
associate membership may be able to eam poinis on qualifying stays, achieve Marmiolt Benvoy Elite slatus, and
radeem points. Assoclate rules for participation, "Associale Membership®, "Qualifying Stay”, *Qualifying Charges”,
"Quaifying Rate”, and other restrictions or exclusions are defned by Loyalty Program Terms & Conditions as
amended from lime to time. Please contact EmpioyeeAccounts@marriot.com for inquiries.

Your daie of joining will be July 3%, 2023, On the date of joining you are requested 1o bring, 6 passport-size
photographs, the last company's relieving letler, and cerified copies of all your cedtificates.
:yww&lbanwlredmdowm upon joining a prescribed medical center. Details for the tests will be provided
us,

Plcase note that upon raference checksiinguiry if the management finds any nconsistency or discrepancy in the
paticulars and supporling credentals provided by yeu in your application for employment or during the induction o
thereaRer as the case may be If the criminal check in any form is pasitive or if you are found medically unfit the
management shall be free to revoke your ofier kelter forthwith,

A formal letter of appontment will be given 1o you on clearing the above. Kindly confirm back as a token of
acceplance.

Welcome aboard The Ritz-Carfton, Pune team!

ét/‘///’-
Kavindra Tewari
Human Resources Manager

The Ritz-Cariton, Pune, a unit of Panchshil Corporate Park Pvt. Lid,

CTS NO 1834-18¢3, Golf Course Square, Airport Road, Yerwada, Ptﬂe_siwos- =
w‘};f 31 L’.;u,.-w\-,',

as Ao alIn P une
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JWMARRIOTT

ETAl M Tl
Ritika Barkad
Salary: &5 per property payslp and subject to statutory deductions &
mncome tax:
Basic Salary 9404
House Rent Allgwance 403
Gross Salary 13435
Benefits: Employer's PF Contribution 1128
Employer's ESIC Contribution 437
TOTAL REMUNERATION 15000
Probation: You will be on probation for a period of three (3} months. Not

applicabia for Intema’ Transters,

Annual Leave, Holidays and In accordance with the property, Leave policy in practice as on your
Days Off: date of joining ard revised from time to time based on busiress
needs.

However, il you leave the organization, then any unavailed leave
wil be encashed on gross salary up to a maximum of 30 days If
worked for more than one year, else on basic salary. Leave
entitlernent will be 21 days per calendar year.

Apart from the above, you will be also entitied to Navonal and
Feostival Holidays a3 per the list issued by the Hotal ot the beginning
of each year.

You will be entitled to six {6} days off in a month, as per Marriott
India policy,

Provident Fund: You will be eligible to participate |n the Yocal provident fund
scheme as per Hotel policy.

Medical and Insurance: You will be eligible to participate in the Hotel's health insurance
scheme:
= Mediclzim Insurance of Re. 100,000 (for self).
¢ Medicisim Insurance of Rs. 200,000 (if married)
*  Personal Accident Insurance of twice of your annual CTC,
for salf.

Mmmgr,wwne
o1, A0k

Rey No
JW Mot Pune, Senapatt Sapat Raad, Pune - 111083, India
Teli +QI 200083 0038 Fax: +9120 2503 0368
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THE RITZ-CARLTON

May 30, 2023

Omkar Borkar

borkaromkars51 @gmar,.com

9307738087

Daar Omkar,

Wilh reference 1o your application and the subsequent nterview you had with us, we are pleased to offer you

employment with us &5 Food & Beverage Attendant at The Ritz-Carlton, Pune as an agent for Panchshil
Corporate Park Private Limited. Your monthly smoksmonts in INR are given below:

Wages Monthly Amount Annual Amount
Basic Salary 0,800 117,600
House Rent Allowance 4,200 50,400
Gross Toftal (A) 14,000 168,000
‘Employer's PF Contribution @ 12% of Basic (B) 1176 14,112
*Employer’s ESIC Contribution @ 3.25% of Gross (C) 455 5,460
Total CTC (A+B+C) 15,631 187,572
‘EmploymPl'Cmmbwmgﬂ%ofBalc(E) 1,176 14,112
*Employee’s ESIC Contribution { 0.75% of Gross (F) 105 1.260
*Professional Tax (G) 200 2,400
Net In-hand (A-E-F-G) 12,519 150,228
L_'Avmum can vary as por govemment gddm»a

You will be placed on probation for 3 period of 3 months. The probation period is waivad off In case of internal
transfers. You will be entitied to six (6) days off in @ month, as per Marrolt india pelicy. Gratuity is applicable in
accordance wilh the Act. 50% discount en all food and beverage at any Marriol! India holed food outlel. Discounted
room rates at all Marriott hotels worldwida, 1or fiends & family as par Marriott Discount policy.

You are eligivle to paricipata in the Mariott Bonvoy loyaly progeam through Associate Membership, Activated
associate mombership may be adle to eam pomnts on qualtying stays, achisve Marrot Bonvoy Elite status, and
redeem points, Assocale rules for participation, "Associate Membership®, *Cualifying Stay”, "Qualifying Charges”,
‘Qualfying Rata”, and other resirictions or exclusions are defined by Loyalty Program Terms & Condilions as
armended from Sme 1o time, Please contact EmployeeAccounts@marott.com for nquiries.

Your date of joining will be July 3%, 2023. On the date of joining you are requestad to bring, B passport size
photographs, the last company’s relieving letter, and certiied copies of all your certificales.

You will be required to do medical fests upon joining @ prescribed medical center. Datails for the tests will be provided
by us.

Please ncte that upon reference checks/inguiry If the management finds any Inconsislency or discrepancy in the
pariculars and suppeding credantials provided by you in your application for employmant or during the induction or
lhuaa&uosﬁwasemaybeirmocrininddmklnmhrmhmﬂmorifywmfouumdulyunmm.
managemant shall be free to revoke your offer latter forthwith.

A Tormal letier of appointment will be given 10 you on clesring the above. Kindly confirm back as a token of
acceplance,

Welcome ma\rd The Rilz-Carlton, Pune team!
Human Resources Manager

The Ritz-Cariton, Pune, 8 unit of Panchshi Corporate Park Pvt. Lid.
CTS NO: 1934-1843, Golf Course Square, Airport Road, Yerwada, Pune 411008
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THE RITZ- CARLTON

May 30, 2023

Shvuti Borse
shrutiborse 1707 @gmall.com
8080041708

Dear Sheuli,
With meference to your application and the subsequent inlarview you had with us, we are pleased 1o offer you

employmant with us as Front Office Agent at The Ritz-Carlton, Pune as an agent for Panchshil Corporate Park
Private Limiled. Your monthly emouments in INR are given below:

Wages Monthly Amount Annual Amount
Basic Salary 8,800 117,600
House Rent Allowance 4,200 50,400
Gross Total (A) 14,000 168,000
*Employer's PF Contribution @ 12% of Basic (8) 1,176 14,112
*Employer's ESIC Contribution @ 3.25% of Gross (C) 455 5460
Total CTC (A+8+C) 15,601 187,572
*Employes’s PF Contribution @ 12% of Basic (E) 1,176 14,112
*Employes's ESIC Contribution @ 0.75% of Gross (F) 105 1.260
*Professional Tax (G) 200 2400
Net In-hand (A-E-F-G) 12,519 150,228
"Amaunt cen vary as par govemment guig:&m

You wi¥l be placed on probation for a perind of 3 months, The probation period is waived off in case of infermal
transfers, You will be entitied to six (6) days off In @ month, as per Marriott India pokcy. Gratuity is appicable in
accordance with the Act. 50% discount on all food and beverage at any Marriolt india hotel food oullel Discou
roam rates &t all Marriott hote!s wordwide, for fiends & famiy s per Marioit Discount policy.

You are cligible to padicipate in the Marriott Bonvoy ioyalty program through Associate Membershp, Aciivated
associale membership may be able to eam poirts on qualifying stays. achieve Marriott Bonwey Elite status, and
redeem poirts. Associate rules for partcipation, “Associate Membership®, "Qualtying Stay”, “Qualifying Charges®,
"Qualifying Rate’, and other restictions or exclusions are defined by Loyslly Program Terms & Conditions as
amended from Eme 1o time. Please contact EmployeeAccounts@marriott. com for inquiries.

Your date of jcining will be July 3™, 2023, On the date of joining you are requested to bring, 6 passport-size
photographs, the last company's relieving letter, and certified copies of all your certificates.
You wil be required to do medical kests upon joining a prescribed medical center, Detalls for the tests will be provided

by us.

Please note thal upon reference checksfinquiry il the management finds any inconsistency or discrepancy in the
paricuars and supporting credentals provided by you In your application for employment or during the induction or
thereafter as the case may be If the criminal check in any form s positive or i you are found medically unfit the
management shall be free o revoke your offer letter fortwith,

A formal letter of appointment will be given to you on dearing the above Kindly confirm back as a token of
accaptance.

Welcome aboard The Ritz-Carton, Pune team!
\
"":9

Kavindra Tewari
Human Resourcos Manager

g

The Ritz-Carlton, Pune, a unit of Panchshil Corporata Park Pvt. Lid,
CTS NO: 1934-1843, Golf Course Square, Arport Road, Yerwada, Pu
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THE RITZ-CARLTON

May 30, 2023

Rajeshwarn Chavan
schavan6365pgmall com
0752649976

Dear Rajeshwari,
Wilh reference 1o your application and the subsequent inlorsow you had with us, we wre pleased 1o offer you

amployment wilh us 88 Housekesping Attandant & Tho Ritz-Cariton, Pune as an agent for Panchahil Corporate
Park Private Limited. Your manthly emoluments in INR ara givan balow:

Wages Monthly Amount Annual Amount
Basic Salary 9,800 117,600
House Rent Allowance 4,200 50,400
Groes Total (A) 14,000 168,000
*Employer's PF Contribution @ 12% of Basic (B) 1,176 14,112
*Employer's ESIC Contribution @ 3.25% of Gross (C) 455 5460
Total CTC (A+B+C) 15,601 187,672
*Employee's PF Contribution 912% of Basic (E) 1176 14,112
*Employee's ESIC Contribution @ 0.75% of Gross (F) 108 1,260
“Professional Tax [G) fr 200 2400
Nat In-hand (A-E-F-G) 12,518 150,228
*Amount can vary 83 per. govarment arddoh'rm‘._

You will be placed on probation for a period of 3 months. The prebation period is waived off in case of Intednal
transfers. You will be entifled fo six (6) days off in 8 month, as per Marriett India polcy. Gratily is applicable in
accordance with the Act, 50% discount on all food and beverage at any Marriott india hote! food owtlel. Discounted
room rates & all Marriott hotels worldwide, for frends & family as per Marriott Discount policy.

You are sligible to participate in the Marriott Benvoy loyalty program through Associate Membarship. Activated
associate membership may be able to eam points on qualifying stays, achieve Mamiott Bonvoy Elte status,
redoem points. Assoclale rules for participation, *Assodiale Membership®, *Quaifying Stay”, *Quaifying Charges®

Rate”, and cther resirictions or exclusions are dafined by Loyalty Program Terms & Conditions as
amended from time to time. Please conlact EmployeeAccounts@marriolt com for inquiries,

Your date of joining will be July 3", 2023. On the date of joining you are requested to bring, 6 passpod-size
pholographs, the last company's relieving letter, and cerifed copies of afl your certificates.
You will be required to do medical 1ests upen joining 8 prescribed medical center. Details for the tests will be provided

by us.
Plesse note thal upon reference checksfinquiry if tha management finds any inconsistency or discroparcy in the
particulars and supporting credentials provided by you in your application for employment or during the induclion or

therealler as the case may be If the criminal check in any form is posilive of if you are found medically unfit the
managemant shall ba free to revoke your offer letier forthmith.

A formal letter of appointment wil be given to you on dearng the above, Kndly confirm back as a token of
accaptance,

Wecome sboard The Raz-Cartton, Pune team!
\
'—/ng:,-’—‘/

Kavindra Towarl
Human Resources Manager

The Ritz-Cariton, Pune, a unit of Panchshil Corporate Park Pvt. Ltd. T
CTS NO: 1834-1943, Golf Course Square, Arport Road, Yerwada, Pune 411006+ 5.7 ‘3"%.
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THE TA) MAHAL PALACE

MUMBAI
4 May 2023
Mr. Tanmay Vaibhav Chikodikar
MSIHMCT College,
Pune
Dear Tanmay,
P at The Taj Mahal Palace, Mumbai

This has reference to your application and the subseguent interviews that you had with us. We are
pleased to inform you that you have been selected as On Job Trainee (Food Production) in our
organization.

Please rote the offer details:
1. Proposed Date of Joining: 15 June 2023
Stipend: Rs.10,000/- (Rupees Ten Thousand only) per month.
Period of Training: 15 june 2023 to 15 May 2024
Location: The Taj Mahal Palace, Mumbai
The letter of training will be handed over to you on your date of joining which should not be
later than 15 June 2023,

o w

This offer of training is subject 10 you being certified medically fit by the company medical officer and
satisfactory completion of your documents (post verification of your Academic Credentials &
Testimonials),

»

Shou'd you require any clarifications, please feel free 1o get in touch with;

Ms. Hanshika Shetty — Assistant Human Resources Manager, contact no. 91-9821596524 or on
Email: hanshika.shetty@tajhotels.com

May | request you to kindly sign and forward us the scanned copy of this letter as a token of your

acceptance within three days from the date of receipt of this letter |.e. by 7 May 2023, failing which
the offer of tralning stands withdrawn.

For The Taj Mahal Palace, Mumbai

Ramu Vemulapally
Area Human Resources Director- South Mumbai & Director of Human Resources

| accept the above terms & conditions: (signature)

E-mail id: Contact No:

o) The Tai Mahal Patace, Apollo Bunder, Mumnba - 400 OD1. India
TA] Tel.: +91 22 6665 3366 » Fex: +5T1 22 5665 0300 « Imhbebom@tejhet » wonDbj
CIN : L7499 H1G02PLCO00183 » ST Na: 27AAANCTIUSTCI127
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THE TA] MAHAL PALACE

MUMBAIL
4 May 2023
Ms. Kasturi Choudhari
MSIHMCT College,
Pune
Dear Kasturi,

Sub: Job r Ta hal

This has reference to your application and the subsequent Interviews that you had with us. We are

pleased to inform you that you have been selected as Reservations Associate (Sales & Marketing) in
our organization on a Fixed Term Contract.

Please note the offer details:

1. Proposed Date of Joining: 15 June 2023

2. Consolidated Compensation: Rs.18000/- (Rupees Eighteen Thousand anly) per moanth.
Rs.14,000/- as consolidated basic pay and Rs.4,000/-as HR.A

3. Period of Contract: 15 June 2023 to 30 June 2024

4. Location: The Taj Mahal Palace, Mumbai

5. You will be tzken on the rolls of The Tzj Mahal Palace, Mumbal from 15 June 2023 to 30 June
2024, The letter of appointment will be handed over to you on your date of joining which
should not be later than 15 June 2023.

This offer is subject to you being certified medically fit by the company medical officer and satisfactory
completion of your documents (post verification of your Academic Credentials & Testimonials).

Should you require any clarifications, please feel free to get in touch with:

Ms. Hanshika Shetty - Assistant Human Resources Manager, contact no. 91-9821596524 or on
Email: hanshika.shetty@tajhotels.com

May | request you to kindly sign and foerward us the scanned copy of this letter in token of your
acceptance within three days from the date of receipt of this letter Le. by 7 May 2023, failing which
the offer stands withdrawn.

Far The Ta3dahal Palace, Mumbai

Ramu Vemulapally
l Ares Human Resources Director- South Mumbal & Director of Human Resources

| accept the above terms & conditions: (signature)

E-mail id: Contact No:

b The Tay Mahal Palace. Apalio Bunder, Mumbai - 400 001, Indiz ,,qm,mryg-Puﬂ z\
TAJ Tel: 431 22 6645 3365 » Fax: 491 22 6665 0300 » tmhbe bom Braitbls A VN taorels o

1
CIN - L74993M1902PLCO00IE3 » GST Now: 27AAACT3957GIZ7 \& /f}
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THE RITZ-CARILTON

Dear Sakshi,

Wilh reference 1o your application and the subsequent inferview you had with us, we are plaased o offar you
emrploymont with us as Front Office Agent a1 The Ritz-Carlton, Pune as an sgent for Panchshil Corporate Park
Privata Uimitad. Your monthly eamolumanis in INR are given balow:

Wages Monthly Amount Annual Amount
Basic Salary 9,800 117,600
House Rent Allowance 4200 50,400
Groes Total (A) 14,000 168,000
*Employer's PF Contribution @ 12% of Baslc (8) 1,176 14,112
*‘Employer's ESIC Contribution @ 3.25% of Gross (C) 455 5 460
Total CTC (A+B+C) 15631 187,872
*Employea’s PF Contribution @ 12% of Basic (E) 1,176 14,112
*Employee's ESIC Contribution @ 0.75% of Gross (F) 105 1,260
*Professional Tax (G} 200 2,400
Net In-hand (A-E-F-G) ) i 12,519 150,228
*Amount can vary as par government gudahines.

You will be placed on probation for a period of 3 months. Tha probation period Is walved off In case of intemal
transfers, You will be entitied to six (6) days off in a month, as per Marriott India policy. Gratuity is applicable in
accordance with 1he Act. 50% discount on all food and beverage st any Marrioft India hotel food ouwtlel. Discounted
room retes at all Marriolt holsls worddwide, for fiierds & famiy &s per Marriolt Discount pelicy,

kummpmupmmuwmmnwummmwmwm Aclivaled
assoclate membership may be able to eam poirts on qualifying stays’ achieve Marriott Bonwoy Elite status, and
redaem poirts. Assoclate rules for paricipation, ‘Associate Membership®, "Qualifying Stay®, “Qualifying Charges®,
"Qualitying Rate”, and cther restrictions or exclusions ars defined by Loyalty Program Terms & Conditions as
amendod from tme to time. Please contact EmployssAccountsi@marrolt.com for inquiries.

Your date of joining will be July 3™, 2023, On the date of joining you are requested io bring, 6 passport-size
photographs, the last company’s relieving letter, and cartified copies of all your cerifficates.
You wil ba required to do medical tesis upon joining 8 prescribed medical center, Details for the tests will be provided

by us.

Please note that upon reference checksfinguiry If the management finds any inconsistency or discrepancy In the
particulars and supporting credentals provided by you in your application for employment or during the induction or
thereafter as the case may be if the criminal check in any form is positive or if you are found medically urfit the
management shall be free to revoke your offer letter forthwith.

A formad lelter of sppointment wil be given to you on dearing the sbove. Kindly confern back as & token of
scceplance.

Welcome aboard The Ritz-Carlton, Pune tean!
\
4"‘//-

Kavindra Tewarl
Human Resources Manager

The Ritz-Carlton, Pune, a unit of Panchshil Corporate Park Pvt. Ltd.

CTS NO: 1934-1943, Golf Course Sguare, Airport Road, Yerwada, Pune B wp “WN
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*National Pension Scheme (NPS) : It is a voluntary, defined
contribution retirement savings scheme. Incase an employee
opts for NPS, upto 10% of basic will be deposited and
adjusted from the Special Allowance.

# Night Shift Allowance: For rostered employees working at
the airport, if he/ she is rostered for a night shift and is working
accordingly, he / she will be entitled for a night shift allowance
as per the Night Shift Allowance Policy.

Please also note that IndiGo may be required to share the
information furnished by you, with its third party service
partners in relation to verification of any document and you
agree that you have no objection to the disclosure of such
information.

IndiGo reserves the right to revoke this offer of employment
for any reason whatsoever prior to the execution of an
employment agreement between Indigo and yourself.

"Please Note:

@ The validity of this Offer is contingent basis your
acceptance within 48 hours once you receive this Offer.
Post which the offer will be considered null and void if not
accepted.

® The Offer is confidential and should not be discussed
with or disclosed to anyone!”

Regards

Human Resource
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TRIDENT

20 April, 2023 Bandra Kurla, Mumbal

Mr. Joel Gaikwad

Plot no. 65, F.No. 2425,
Nagar Parishad road,
Near BSNL office, Pune

Desr Joel,
Congratulations!

It gives us great pleasure w inform you that you have been selected as Guest Service Associate in the
Housekeeping deparmment at Trident, Bandra Kurla, Mumbai.

You have successfully completed the selection process. This is a commendable achievement as The
Oberoi Group is krown for its exacting selection standards,

Youquueswdtonpontome General Manager, Trident Bandra Kurla, Mumbai or any other official
assigned by the reporting authority at 9,00 a,m. on 15™ June, 2023 at Trident, Bandra Kurls, Mumbai.

lee bring photocopy of the following documents with you:
Class X, XII, Graduation / Diploma / Provisional Certificate & Character Certificate from college
(Carry original documents for verification)
Eight coloured, passport-sized photographs on a red background”
PAN card, AADHAR card, (Mandatory) - 3 colour photocopy & POLICE VERIFICATION

(Mandatory) (Please note we will not be able to process your salary, if phote copy is not
submitted.)
o We would also be requiring & copy of your valid passport.
*  Work experience certificate(s), if any.
Your gross compensation package 1s enclosed as an annexure to this letter. You will be cligible for other
benefits, as applicable. A letter detailing the terms and conditions of your appointment will be given to
you when you join us.
This offer is subject 10 a medical examination and centification by the company doctor and a positive
reference feedback. Should you have any questions pnior to joining, please do not hesitate to contact -
Ms. Manjan Sharma Head -Human Resources at 022-66727500.

We look forward to welcoming you to our team!

Yours sincerely,
ST AN EANgg %
(o
N Gy 20g.No. MAHIES3ZD0BFune
Manjarf Sharma Ot 11052668
Head-Human Resources G
\ \;la.\\‘___ e

C-56, & Block. Bandra Kuria Complex. Mumbai 400 0S8, India T 491 226671 7777 F+01 2286727788  wwwiridenthotels.com
Registered Office: ETH LTMITED W MARGE {5 'MEFRTTR0 001 Webisite: www.ehits com
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Compensation of Joel Gaikwad

Level 9
Sr.ne Description Amount
Earnings
1 Basic 6600
2 Special Allowance = 2 . 5300
3 House Rent Allowance e 7100
Gross Salary - A > == | 19000 | -
4 Company's contribution townrds PF/EPS 1428
5 Performance Award 1250
3 Company's contribution to Mediclaim and Personal Accident Policy 686
7 ESIC 618
% Gratuity S Ly 317
9 Bonus 1400
Other Earnings - B 5699
- | Total Cost-To-Company (CTC) A+B 24699
1 Employee's contribution towards P/F 1428
2 Subsidised rate for meals in the Employee Dining Room 250
3 | ESIC ' 143
4 | Professional tax s 200
| Total Deductions - C C 2021 |
_ Net take home per month A - C = D (WithoutAceommodation) 16980
__ Net take home per month D - 2300 = E (With Accommodation) 14680 .
Benefits :-
1 Uniforms are provided by the company.
2 The Employee Dining Room deduction includes all duty meals
3 Trnsportation to & from the nearest railway station is provided at fixed timings.
4 ;):Eiomlmniﬁmisludmmodntimatks!.low.pumnhmbopmvidedmsharhg
is.
Notes :-

I The "Performance Award” amount is based on base ratings.

2 Gratuity will be payable as per the Payment of Gratuity Act, 1972

3 All Gross Salary on or below Rz, 21000 are subjected to ESIC deduction

4 Provident Fund & ESIC deductions are subjected to Provident Fund & ESIC Act

Reg.No 1810 29)9/Pyne
D v ."”

Classification
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Hello!
Greeting from L' Apicio.

Congratulations! Mr Prajyot Guray, we are pleased to confirm your job with L' Apicio, as discussed with
Managing Dircctor/Chef Sumit Kisar, we will be offering you a position of ‘Commis 3° 1o commence. As
discussed your in hand salary will be INR 11000/- ‘We request you 10 send your confirmation to this offer and
join the team on the 5th June 2023. Hope to hear from you soon.

Thanks & regands

Sumit kisar

Director/Executive Chef
L'Apicio

(By Anaisa Hospitality Pvt Ltd)

[ R2g No. MaeNESImID .
AN 01 K204 i
-,
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THE RITZ-CARLTON

e

Nay 30, 2023

Max Heera
maxhoaras2s4ggmail com
8022843203

Dear Max,

wmnmloyourammhwbumhthyou had with us
employment wilh us as Food & Beverage Attendant st The Ritz-Carfton,

Corporase Park Private Limitad, Your monthly emoluments in INR are given below:

ALqre

, we gre pleased to offer you
Pune as an agent for Panchshil

Wages Monthly Amount Annual Amount
Baslc Salary 8,800 117,600
House Rent Aliowanoe 4.200 50,400
Gross Total (A) 14,000 168,000
*Employer's PF Contribution @ 12% of Basic (8) 1,178 14,112
*Employer's ESIC Contribution @ 3.25% of Gross (C) 55 5,460
Total CTC (A+B+C) 15,631 167,572
*Employee’s PF Contribution @ 12% of Basic (E) 1,176 14,112
‘Employee’s ESIC Contribution @ 0.75% of Gross (F) 105 1,260
*Professional Tax (G) 200 2,400
Net In-hand (A-BE-F-G) 12,519 150,228
“Amount can vary as per government guidelines.

Youvaupmummmw-molam.mmmuwmo«mmum
mfon.Youwlbemlhdlothtﬂ)dmoﬂhamom\.uwlhmwwlapot'cy.Grudlylswmin

mmmw.mmnmubwwmuwwmﬂmmm
mmuuaummtmumm.mmmawswmmm.

Vwmoﬁmuobpdumblanomwmnypwmmmm. Activaled
auodalcmmmipmaybeabluompoimonquwyhgm achieve Marriott Bonvoy Elle statys, and
redeem poinis. Assaciate rules for participation, *Associale Membership”,

‘Qualifying Rate”, and other restictions or exclusions are definad
amended from lime 10 time. Please contact EmployeeAccounts@ma

“Qualifying Stay”, “Qualifying Charges”,
by Loyaity Program Terms & Condilions as
ot com for inquiies,

Youfdoleofjoin‘lvﬂlbo.!uiya".nz&mmm&pimgmmmmmhmomm

phctographs, the Iast company’s refieving letier. and contified copies of all your corificates.

Ywmumndomwmum;omammm.mumwmnum

by us.

lemhwmdqunhmmqum
paniuhn-rdmmdulidswwmhm
umwahmomybelmmﬂaldmckhmy
management shall be free to revoke your offer lelter forthwith.

o discrepandy in the

apphcation for employment of during tha induclion or
form is postive or if you are found medically unfit the

Afmlmdmmhmnwumbywonmmeam. Kindly confym back as a token of

accoptance.

Welcome aboard The Ritz-Carlton, Pune taam|
\

ﬁvf
vindra Towari

Human Resources Manager

The Ritz-Cariton, Pune, a unit of Panchshi Corporate Park Pvt. Lid.
CTS NO: 1834-1343, Golf Course Square, Airport Road, Yerwada, Pune 4
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Appoiniment Letter
Date 03-Oct-23

To,

Durga Shivdas Jadhav [A171863)
FLAT 301 RS.NO.1592 E Ward 5th Lanc
Rajarampurl Kolhapur 416008

Dear Durga Shivdas Jadhav,

We are pleased to appoint you as “Team Member Operations” with “Business Unil® [heren aficr
referred 1o as “Coffee Day Global Limited”, 8t "Punc® with ¢ffect from 03-Cct-23

N The terms and condition of your employment with us are as under;

PROBATION:

You wil be on probation for an initial pericd of Six months, which can be further extended at the
discretion of the company depending upon your performance during this period.

I your probationary penod is extended, it will be duly communicated, (o you In wating or through e-mal
On the satistactory completion of your period of probalion and / or any extenced penod thereafies, you
may be confirmed in writing by the Management However if you are not confirmed in wnling, you wi!
be deemed to be on probation.

PLACE OF APPOINTMENT ANDTRANSFER:

You will report at “Pune” with effect from "03-0c¢t-23%, and shall continue to wark thera until further
nolice. You may be required 1o work at any of the Company's workplace in any pari of India / Abroad &8
and when required based on business exigencies and/or as per the decision of the Management

Your duties and responsibilties will be assigned to you from time to time by the Company The
Company reserves the right 1o ransfer you to any office, department or establishment forming a pan of
the Grovp. anywhere in India or ebread, depending upon the Company's prionilcs and exigencics ol
work You may be required to work in any shift as the Company deems fit and you shall be respengiola
to complete the assigned task within the scheduled working hoursftime

REMUNERATION:

Your cost 1o company will be Rs,225001. /-([Rupees Two Lakh Twenty Five Thousand One Only per
arnum and the cetails of your remuneration are attached in the Annexure 1 of this letier Your
remuneraton is subject lo a¥f applicable laxes, statulory paymenis and standard ceducians as b
Government Laws The company reserves the right to furnish any such information ta any regulatory
authenty that may pentain to your remunaration which the company s legally required to give under any
tax ar reguiatory proceedings that may be iniliated at any point in time whether or not the Employee i
In the employment of the company at that point of time.

Your individual remuneration is purcly a maller behween yoursell and the Company and has been
armved on the basis of your job, skills, specific background and professional ment We expec! you 0
maintzin this information and any changes madea thesein from lime 1o me as personal and confidantia’

! Café CoHfee Day (A Division of COGL)

2&"5“ .
"’-\'. T4
‘I;V:' 'n\"“" ‘"C'W :’:.-‘.-'3?\%

CIN No :« US5110KRAI273PLCO 1 5CO0
4th Floor,Dheera| Kowol Building,
Abave HOFC Bank L.B.S Morg,
Vikhroli (W) Mumbei - 400 079,

T. 022-33684353

W e




Your salary break up is as follows.

ANNEXURE 1

DETAILS OF =
Larnings R Ameunt (2.} n
Bas Pay CIC Monthly Sal.
- 180000.00 15000.80
o 0.00 0.00
uas 1998.00 167.00
Cther Mlewance 0.00 0.00
Washing Allowance 0.00 0.c0 a
Transgort Allowance 0.03 cro :
AASG 15000.00 1290.00
| Dross Pay 196998.00 16417.00
Lmployer PF 23603.00 1§50,03 2
Lmplayer €51 6:03.00 5 ;,Q_ S— y
Gratusty 0.00 0.ca i ~
Cost To Company 225001.00 13750.00
Seductions
fmployoe PF 21600.00 189000
_Imployeo ESI 1478.60 12300
- 2400.00 200,
Tota| Deductions 25478.00 212300
Net Pay [Approximate| 171520.00 14273.00 |
*Professional Tax will be deducted as per slate slab
“TDS will be deducted as per applicable IT Siab
* Other Allowance/VTA Includes Statutory Bonus.
Your Sincerely,
Auther .
Cafe Co
The terms and fondibons of employment are agreed 10 and accepled by me.
Signature of € ployeebww@ ’
Date1gholz03 3 Place Yowe

CIN Nao - U851 10KA1993PLCO1500)
4th Floor,Dhaera| Kowal Bullding,
Above MDFC Bank |\ BS Mare

! Calé Coffes Doy (A Division of CDGL)
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R INPIT.
THE TA] MAHAL PALACE
MUMBAI

4 May 2023
Ms. Manaswini Milind Kadam
MSIHMCT College,
Pune
Dear Manaswini,

Sub: Job Offer at The Taj Mahal Palace, Mumbaj

This has reference to your application and the subsequent interviews that you had with us. We are
pleased to inform you that you have been selected as Housekeeping Associate (Housekeeping) in our
organization on a Fixed Term Contract.

Plezse note the offer detalls:

1. Propozed Date of Joining: 15 June 2023

2. Consolidated Compensation: Rs.18000/- (Rupees Eighteen Thousand only} per month,
Rs.14,000/- as consolidated basic pay and Rs.4,000/- as H.R.A

3. Period of Contract; 15 June 2023 to 30 June 2024

4. Location: The Taj Mahal Palace, Mumbal

5. You wlll be taken on the rolls of The Taj Mahal Palace, Mumbai from 15 June 2023 to 30 June
2024. The letter of appointment will be handed over to you on your date of joining which
should not be later than 15 June 2023,

This offer is subject to you belng certified medically fit by the compzny medical officer and satisfactory
completion of your documents {post verification of your Academic Credentials & Testimonials).
Should you require any clarifications, please feel free to get in touch with:

Ms. Hanshika Shetty — Assistant Human Resources Manager, contact no. 919821596524 or on
Email: hanshika.shetty@tajhotels.com

May | request you to kindly sign and forward us the scanned copy of this letter in token of your
acceptance within theee days from the date of receipt of this letter i.e, by 7 May 2023, failing which
the offer stands withdrawn.

For The Taj Mahal Palace, Mumbai

L

Ramu Vemulapally
Vrm Human Resources Director- South Mumbai & Director of Human Resources

| accept the above terms & conditions: {signature)

£-mail id: Contact No:

& The Taj Mahal Palace. Apalle Bundar, Mumbai - 4C0 001, Inda
TA] Tal.: +91 22 6565 3366 « Fax: +91 22 6665 0300 » tmhbe.bom@!
CIN : L74999MHIS02ZPLC000183 » GST No: ZTAMACTISSVGIZY

orels,com « pywwbjbotels.com

Reg e l’A.‘l.‘m‘V?ﬁ:'ﬂp.m 0
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Lsasiiuaiats
THE TA] MAHAL PALACE
MUMBAI

4 May 2023
Ms. Mrunalini Milind Kadam
MSIHMCT College,
Pune
Dear Mrunalini,

Sub: Job ratThe T |

This has reference to your application and the subsequent interviews that you had with us. We are

pleased to inform you that you have been selected as Housekeeping Associate (Housekeeping) in our
organization on a Fixed Term Contract.

Please note the offer details:
1. Proposed Date of Joining: 15 June 2023
2. Consolidated Compensation: Rs.18000/- [Rupees Eighteen Thousand only) per month.
Rs.14,000/- as consolidated basic pay and Rs.4,000/- as H,R.A.
3. Peried of Contract: 15 June 2023 to 30 June 2024
Location: The Taj Mahal Palace, Mumbal
5. You wlll be taken on the rolis of The Taj Mahal Palace, Mumbai from 15 June 2023 to 30 June

2024, The letter of appointment will be handed over 10 you on your date of joining which
should not be later than 15 June 2023.

>

This offer is subject to you being certified medically fit by the company medical officer and satisfactory
completion of your documents (post verification of your Academic Credentials & Testimonials).

Should you require any clarifications, please feel free to get in touch with:

Ms. Hanshika Shetty ~ Assistant Human Resources Manager, contact no. 91-6821596524 or on
Email: hanshika,shetty@tajhotels.com

May | request you to kindly sign and forward us the scanned copy of this letter in token of your
acceptance within three days from the date of recelpt of this letter i.&. by 7 May 2023, failing which
the offer stands withdrawn,

For The Taj Mahal Palace, Mumbai

Ramu Vemulapally
Human Resources Director- South Mumbai & Director of Human Resources

I accept the above terms & conditions: {signature)

E-mail id: Contact No:

e RO
T dad
_..o'-———\-- P P

& The Taj Mahal Palece. Apollo Bunder, Mumbai - 400 005, Incks e " 3 v o HAMEAN IIAPun
TA] Tel.: 91 22 6665 3366 » Fax: +91 22 65665 0300 « tmhbe.bom@teibtels.com « wiywighotelicom
CIN : 1749990 MH1002PLE000183 » GST No.: 27AAACT3GS7C127  \&

e,
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FRETIITEm
THE TA] MAHAL PALACE
MUMBAL
4 May 2023
Mr. Prasad Kishor Kanade
MSIHMCT College,
Pune
Dear Prasad,

Sub: Job Offer at The Taj Mahal Palace, Mumbai

This has reference to your application and the subsequent interviews that you had with us. We are
pleased to inform you that you have been selected as Food & Beverage Associate (Food & Beverage)
in our organization on 3 Fiked Term Contract.

Please note the offer detalls:

1. Proposed Date of Joining: 15 June 2023

2, Consolidated Compensation: Rs.18000/- (Rupees Eighteen Thousand only) per month.
Rs.14,000/- as consolidated basic pay and Rs.4,000/- as H.R.A.

3. Period of Contract: 15 June 2023 to 30 June 2024

4. Location: The Taj Mahal Palace, Mumbai

5. Youwlll be taken on the rolls of The Ta] Maha! Palace, Mumbal from 15 June 2023 to 30 June
2024, The letter of appointment will be handed over to you on your date of joining which
should not be later than 15 June 2023

This offer is subject to you being certified medically fit by the company medical officer and satisfactory
completion of your documents {post verification of your Academic Credentials & Testimonials),

Should you require any clarifications, piease fee! free 1o get in touch with:

Ms. Hanshika Shetty — Assistant Human Resources Manager, contact no. 91-5821596524 or on
Email: hanshika.shetty@tajhotels.com

May | request you to kindly sign and forward us the scanned copy of this letter in token of your
acceptance within three days from the date of receipt of this letter l.e. by 7 May 2023, failing which
the offer stands withdrawn.

For The Taj Maha! Palace, Mumbal

Ramu Veniulapally
Area Human Resources Director- South Mumbal & Director of Human Resources

| accept the above terms & conditions: (signaturs)

E-mall Id: Contact No:

,g“k" L '-‘YM- P

\'}/ s_“’"’:f .: .

The Taj Mahal Palace, Apollo Sunder, Murmbal - 400 001. India -
Teb.: +91 22 6655 3366 « Fux: +31 22 6665 0300 « tmhbe.bom @tajhel
CIN : L74999MHI902PLCOO0IES « CST No.: 27AAACTIO57G1LT7

o tin, AT
ls.com o wayw.tajhoteis.com

TAJ
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THE TA] MAHAL PALACE

MUMEBAI
3 July 2023
Mr. Junaid Sameer Khan
MSIHMCT College
Mumbal
Dear Junaid,
Sub: Placement at The Ta] Mahal Palace, Mumbal

This has reference to your application and the subsequent interviews that you had with us. We are
pleased to inform you that you have been selected as a Fixed Term Contract (Food Production) in our
organization.

Plzase note the offer details:

Proposed Data of Joining: 3 July 2023

Consclidated Compensation: Rs.18,000/- (Rupees Eighteen Thousand only) per month.
Duration of Appointment: 12 months
Location: The Taj Mahal Palace, Mumbai

The letter of appointment will be handed over to you on your date of joining which should
not be later than 3 July 2023,

nawN e

This offer is subject to you being certified medically fit by the company medical officer and satisfactory
cempletion of your documents (post verification of your Academic Credentials & Testimonials).

Should you require any clarifications, please feel free 10 get in touch with:

Ms. Hanshika Shetty - Assistant Human Resources Manager, contact no. 91-9821596524 or on
Email: hanshika.shetty@tajhotels.com

May | request you to kindly sign and forward us the scanned copy of this letter to the above mentioned
Email ID as a token of your acceptance by 4 July 2023, failing which the offer stands withdrawn.

For The Taj Mahal Palace, Mumbai

Ramu Vemulapally

’(/Ana Human Resources Director- South Mumbai & Director of Human Resources

Vaccept the above terms & conditions: (signature)

E-mail id: Contact Ko:
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JW MARRIOTT

39Th une 2023

Vs, Tenye Natin Kopolwar,
Flar No. 2, Janki Height,
Ambedsar Chow, Avadh Purie-g 11007

Dzar Tamvi,

We a2 plaased 1p offer youthe positinn nf 'Guest Service Asseciate' i1 Front Office Department with Jw
Marriott Metel Pune as apesators of ICC Peaty Inda Pt Lid, with affect from 4th July 2023. Howeve, this
offer is subject ta you baing declared medicalty it by a reputsd medical practitioner and satisfactary
refergnces from your refereos

Yourzompensation will be Rupees 15000/~ pes moath [Total Remuoneranon]. The breekdawn of your salary s ,
enclused for your reference

Pleass repact to the Humar Resowces Department an 4th Juby 2033 ot 10:00 Ius. With the following
decumants:

6 passport322d photagrapghs

Photocopy of proaf of Date of Birth (Birth certificate { Fassport)
Fhetocopy of oroaf of addrass (Ration Card, Yolers ID)

2 Photacapy of any Govt. cermifisd Photo Identification (ADHAR Card Compu 5ony)
Phototopas of £dutational Oualiticatisns

Photocopies of lerters of previous work expensnce (if any)

Photovopy of last dravm <alary dig iif any)

Provious company UAN rumber 2nd ESIC number

Photocopy of Marriage Certificate {f married)

2 Photocopy of PAN Card {Compulsory)

Vacunation Cemiticate/ RTPCR Repart (Should rot be slder than 48 hours)

If the sbove rerms are scceptable w you, as 2 token of acteptance, pluase sian ths endossd duplicate copy of
this lettar,

Wealcnme aboard!

Y, Pote
Assistant Director Hurnan Resources

Sindidate’s Acknowledgeinent;

Swghiture ! Date _— L5igmevt wo nccentanze)

AW NGt B, Secanaty Baput Roed, Pune 2063, Endla
Pl 90 20 Onid Gai s as: v9) 20 1663 BN
AW LT, Oy




Salary:

Benefits:

Probationy

Annual Leave, Holidays and
Days Off.

Provident Fund:

Medical and Insurance:

I Marrots fune, Senapnti Mapal i, Pune - 411083, fardie
Fods s D0 20 5RO AN Ay, +49 00 #5540 1O

[

JWRIA=RH0T 7

RETALZ OF COMPENSATION & BENEFITS
i Nitin Kopul

As per property payslip and sulject to stalutory deducticns &
income tax:

Basic Salary G104,
Howrie Rant Alowance 4071
Gross Salary 13635
Employar's PF Contrbution 1128
Emnployes's ESIC Contribution 437
TOTAL REMUNERATION 15000

You will be on probation for a periad of three (31 months. Not
applcable for Internal Tiansfers,

In aczordance with the property, Leave 20icy in practice ¢ 0n your
Gate of ining and revised fiom tvne La tune based on business
needs

However, 1f you lzave the arganization, then any wnavailed leave
will be encashed on gross salary up to @ maximum of 30 days if
worked for mors than one year, else on basic <alery, Leave
entitlement will be 21 days per calandar year

apart from the above, you will be also entitled to Natwonal and
Festrval Holidays as per the 15t Issued by the Hote! at the beginning
of 2ach year,

You will be eotitled to six (6) days off m & manth, as per Marriott
India pelicy.

You wil be eligible to pactcipate in the ocal provident fund
scheme as per Hotel policy.

You will be algible to particioate in the Motals health insurance
scheme
o Mediclaim Insuances of Rs 100,000 [for self)
*  Mediclaim Insurance of Rs, 200,000 {if married)
o Personal Acadent Insurance of twice of your annual CTC,
forself

R B e

201940
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JW MARRIOTT

Gratusty: Is appticeble in accordance withthe Payment of Gratuity Act 1g;2,

Other Benefits: You will also be entitied 12 the follewing benafits:

F&B Discount A 50# dscount an 3ll food and beverage at any Marriott hotel in
India, and a 35 6 clscount on food & baverage at any Marriott
interrationally, .

Room Rate Discount Discounted room rates st sl Marriott horels worldwide, for friends
ard family.

Training A commitment of a rrinumum of 8o hours of training per yesr.

Confidentiality: You shal not dsciose, divulga or communicate in any (maemer, sny

infarmation regarding your compensation to aty emplayes of the
Comgany, or anyane oulside the Company, except your
Depatment Mead of Human Resaurces Manager,

Duties & Responsibilities: tv:: Hmta:L devate your warking time and effarl to the business of
o

Thus attachment 5 and forms part of the offer letter dated joth June 2023,

Yogesh Pate
Assistant Director Human Resources

Candidate’s Acknowledgement

Signature ) Data; {Signed In acceptance)

w%f&;}\

o,
&

fixg No MAMBRIZV0NPUm \ ; )

= '
o PR T Ao ] | (IR

JW Marnots Pune, Senapati Rapat Rasd, Pune - 411054, indis
Tel: =91 20 G383 3333 Fax: + 9 202583 63/
W W T Cors 5/
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TAMARA

LEISURE EXPERIENCES

Contract Offer Letter

2023-06-27
To,

Arpita Ravi Nagpure

D/O:Ravi Nagpure-Gandhi Waard-dewhadi
P.O:Dewhadi-Bhandara-Maharashtra-441913

Dear Arpita Ravi Nagpure

Greelings from Tamara Leisure Experience Pvt. Ltd.

(Hereinafter referred to as the “Company™), With reference to your application and the
subsequent interviews you had with us, the management is pleased to utilize your services

on contract basis for the period mentioned under “Duration of Contract”

conditions of contract are as follows:

. The terms

20194

and

Designation Intern - RHT
Department Human Resources
Business Unit The Tamara
Location Bangalore .
Reporting Managfr Arul Sudhzkar
Contract Start Date 0000-00-00
Contract End Date CO00-00-00 .
Monthly Compensation INR (In digits) |gopo
(Inwords) |( Rupees Six Thousand Only. )

1. This offer is contingent on you agreeing to join the Company and clearing the background
checks and reference verifications by on or before

2
benefits.

Your indicative compensation will be as mentioned above inclusive of all taxes and

3. Upon acceptance of this offer, and execution of the Service Contract Letter, yvou will be
subject to all the Company’s mternal policies.
4. Please execute and return this document to us if you wish Lo aceept this offer of Contract,

We hope that you'll accept this job offer and look forward to welcoming vou aboard,

Yours Sincerely,
‘%7 :

Shruti Shibulal

Chief Executive Officer

TAMARA LEISURE EXPERIENCES PRIVATE LIMITED

Mg, Of: #58, 15th cross, LB Nagar Ind Phase, Bangalore « 550078 | Ph 491.830.4315-5900 | Fux: +31
CIN - UN7010KAZD0SPTCO37101 | Wensite: www.shetamara tom | resenationsithetama

Rreq No.

ary num%"é

/A
\ &
1%,

WAHIBTNMPenc
Dt 1410472008
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THE TA) MAHAL PALACE
MUMBAI

4 May 2023

Mr. Prabhanjan Atul Naik
MSIHMCT College,
Pune

Dear Prabhanjan,

- rat Th Pal.

This has reference to your application and the subsequent interviews that you had with us, We are
pleased to inform you that you have been selected as Food & Beverage Associate (Food & Beverage)
inour crganization on a Fixed Term Contract.

Please note the offer details:

1. Proposed Date of Joining: 15 June 2023

7 Consolidated Compensation: Rs.18000/- (Rupees Fighteen Thousand only) per month.
Rs.14,000/- as consolidated basic pay and Rs.4,000/- as H.R.A.

3. Period of Contract: 15 June 2023 to 30 June 2024

4. Location: The Taj Mahal Palace, Mumbai

5. You will be taken on the rolis of The Ta] Mahsl Palace, Mumbal from 15 June 2023 10 30 June
2024, The letter of appointment will be handed over to you on your date of joining which
should not be later than 15 June 2023,

This offer is subject to you being certifled medically fit by the company medical officer and satisfactory
completion of your documents [post verification of your Academic Credentials & Testimonials),

Should you require any clarifications, please feel frae to get in touch with:

Ms. Hanshika Shetty - Assistant Human Resources Manager, contact no. 91-9821596524 or on
Email: hanshika.shetty@tajhotels.com

May | request you to kindly sign and forward us the scanned copy of this letter in token of your
acceptance within three days from the date of receipt of this letter L.e. by 7 May 2023, failing which
the offer stands withdrawn.

For The Ta| Mahal Palace, Mumbuai

Area Human Resources Director- South Mumbai & Director of Human Resources

| accept the above terms & conditions: (signature)

E-mail id: Contact No:

x) The Taj Mohal Palace. Apollo Burder, Murrbai - 400 001, India
TA]’ Tel.: -+91 22 6565 3366 « Fax: +91 22 6665 0300 « tmhbe bomEta
CIN ; L74599MEI902PLC00MES » GST Na.: Z7AAACTIFS?GIZT
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THE RITZ -CARLTON

May 30, 2023

Paurnima Nak

poumimanaikb@gmail.com
TO57113604

Dear Paumima,
With referenca 1o your application and the subseguent interview you had with us, we are pleased 1o offer you

empioyment with us as Housekeeping Attendant at The Ritz-Cariton, Pune as an agent for Panchehil Corporate
Park Privale Lirmited. Your monthly emoluments in INR are gven below:

Wages Monthiy Amount Annual Amount
Basic Salary 5800 117,600
House Rent Allowance 4200 50,400
Gross Total (A) 14,000 168,000
"Empioyer's PF Contribution @ 12% of Basic (B) 1.178 14,112
*Employer’s ESIC Contribution @ 3.25% of Gross (C) 455 5 460
Tolal CTC (A+B+4C) 1561 187,572
*Employee’s PF Contribution @ 12% of Basic (E) 1,178 14,112
*Employee's ESIC Contribution @ 0.75% of Gross (F) 105 1,200
*Professional Tax (G) 200 2400
Net In-hand (A-E-F-G) 12,519 150,228
*Amount can vary as per govemment guvdsines.

You wil be placed on probation for a period of 3 months. The probation period is waived off 'n case of internal
vansfers, You will be entiled 1o six (B) days off in a month, as par Marriolt India policy. Gratuity is applicable in
accordance with the Act. 50% discount on all food and beverage at any Marrictt India hotel food outiet. Discounted
room rates at all Marriott hotuls worldwide, for friends & family as per Marictl Discount poicy,

You are eligivie to participate in the Marrioll Boavoy loyally program through Associate Membership. Activatad
assoclate membership may be able © eam points on quifying stays, achievwe Marrictt Borvoy Elite status, and
redeem poinls. Associate rules for participation, "Associste Membership®, "Qualilying Stay”, "Qualifying Charges”,
Rale®, and other restrictions or exciusions are defined by Loyaky Program Terms & Condfions as
amendad from time fo ima. Plesse contact Employeelccounts@marriott. com fer inquides.

Your date of joning will be July 3%, 2023, On the dale of inng you are requested to bring, 6 passport-size

pholographs, the last company's relieving letler, and cerlifed copies of all your cartificales.

:youwllbemodwdomedicﬂhsbumiohlngammodmedwwmet. Dotails for the tests will be provided
Ls.

Please note that upon reference checksinquiry if the management finds any inconsisiency or discrepancy in the

particulars and supporiing credentials provided by you in your applicasion for employment or during the induction or

thereafier as the case may be I the criminal check in any form is posfive or If you are Sound medically unfil the
management shall be free to revoke your offer letter forthwith

A formal letter of appointmant will ba given fo you on clearing the abowe. Kindly confim back as a tokan of
acceptance,

Weicome aboard The Ritz-Carlton, Pune taam!

A
& g
vindra Tewari
Human Resourcos Manager

The Ritz-Cariton, Pune, a unit of Panchshil Corporate Park Put, Ltd, il &4 Sk o,

CTS NO: 1834-1243, Go¥ Course Square, Airport Road, Yerwada, Pun
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Elpro International Ltd

Chirshwadgnon, Pune 411 033, Incia,
Vizitus ot © vwww gipro.co.in

Raly' | 2071

l'n,

Mr. Akshat Nandgude
A-2, Nandhanvan Society,
Vishal Nagar,

Pimple Nilakh,

Pune - 27.

LETTER OF OFFER
Pear Mre Atshat s

Thig s with reference 10 your application and the subsequent interviews you had with us for (e pasisen \
ol = latern - Operation ™, we are pleased w offer you the same.

YourCTC willbe R 1 80 facs peranpum as per details mentioned bebow . All other terms and cenditions
will be mentoned in the Letier of Appomtiment.

P.M PA

Basxc pdowene - Rs. 12,500 1,50,000
Provident Fund 12% Rs. 1,500 18,000
ESIC3.25% -Rs 406 a8
Grenuity - Rs 601 7212
Total Salary Rs. 15,007  1,80,084

You are required to join us an o before 1" Joly 2025 failing whach ths Offer shall stand cancelled

Please sckpowledge your acceptance, by signing a dup o thas lewer
Fur ELFRO INTERNATIONAL LD,

WN
ST i .~ Q
ﬁ;:\}r'%jw %\ i)
2
e

Authorised Sigustory

I scceps the olfer and | will join an or before g CJU% 2023
N

Name Akshat Nandgude W
e 1 % 7.0 23

Regd. Office : ELPRO INTERNATIONAL LTD,
*NIRMAL", 17 th Floor, Nariman Peinl, Mumbai - 400 021. Tol. +01 22 2202 3075,
CIN : L51505MH1S62PLC0O 12425 1 GST No.- 27AAACE2506L




2195 k4

CORCOORRG (O
THE TA] MAHAL PALACE

MUMEBAL
4 May 2023
Mr. Shripad Devdatta Pawar
MSIHMCT College,
Pune
Dear Shripad,

- Placement at The T | Palace, Mu

This has reference to your application and the subsequent interviews that you had with us. We are
pleased to inform you that you have been selected as On The Job Trainee (Front Office) in our
Organization,

Please note the offer details:

Proposed Date of Joining: 15 June 2023

Stipend: Rs.10,000/- (Rupees Ten Thousand only) per month,

Period of Training: 15 June 2023 to 15 May 2024

Location: The Taj Mahal Palace, Mumbai

The letter of training will be handed cver to you on your date of Joining which should not be
later than 15 June 2023.

This offer of training is subject 1o you being certified medically fit by the company medical ¢fficer and
satsfactory completion of your documents (post verification of your Academic Credentials &
Testimanials),

R

Should you require any clarifications, please feel free to get In touch with:

Ms, Hanshika Shetty — Assistant Human Resources Manager, contact no. 91-9821596524 or on
Email; hanshika.shetty@tajhotels.com

May | request you to kindly <ign and forward us the scanned copy of this lettar as a token of your
acceptance within three days from the date of receipt of this letter l.e. by 7 May 2023, failing which
the offer of training stands withdrawn.

For The Taj Mahal Palace, Mumbal

Ramu Verduflapally
rea Human Resources Director- South Mumbal & Director of Human Resources

»

| accept the above terms & conditions; (signature}

E-rrall id: Contact No:

The To) Mahal Pelace, Apodlo Jundern. Mumbal - 400 0D, India
Ted: 491 22 6665 31365 « Fax: 491 22 6665 0300 « tmhbe bomSrajh
CIN « | 740950 100221 M2 e ST Ny - 372 AAACTIOBCN27

TAJ



Annexure 1: FEE PAYMENT SCHEDULE

st and 2nd Instaliment Paid: Rs.350000/- (Rs.30000 + R5.320000)
Jrd Instaliment of Rs.70000/- 1o be paid at the Institute on the date of commencement of course

pay without fail the Third ( 3rd) instaliment fee of Rs, 70000/- on or

Student Mr/Ms Isha Nair have to
before .

Signature of Student: \ 5
\ \\,c.'!‘k' : P
Place: UNE

Signature of Parents/Guardan:

N.B:- Both student & Parent/Guardian sign the same, scan and email to info@indianculinaryacademy.com

J‘ EAN A \ \
£ el £
\ » ..'d

-\‘V z T- )
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THE TA] MAHAL PALACE
MUMBAI

2 May 2023

Mr, Vedant Santosh Phadtare
MSIHMCT College,
Pune

Dear Vedant,

hal Palace, Mumbai — Bat

This has reference to your application and the subsequent interviews that you had with us. We are
pleased to inform you that you have been selected as Hotel Operations Trainee (Front Office) in our
organization.

As per the guidelines of this Program, please note the following:

Proposed Date of Joining: 15 June 2023

Stipend: Rs.20000/- [Rupess Twenty Thousand only) per month

Period of Training: 12 months

Location of Training: The Taj Mahal Palace, Mumbai

Based on the location of training, you will be sppointed on the rolls of the concerned hotel
and the appointment letter will be issued accordingly.

This offer is subject to you being certified medically fit by the company medical officer and satisfactory
completion of your course (post verification of your Academic Credentials & Testimanials).

R

While referring the above, it is mentioned that the present situation is well known to all of us, The
proposed date of joining is 15 June 2023 and any changes to this will be shared with you from time te
time.

Should you require any clarifications, please feel free to get in touch with;
Ms, Hanshika Shetty - Assistant Manager- Human Resources, contact no. 91-9821596524 or
Email: hanshika.shetty@tajhotcls.com

May | request you to Kindly sign and return the duplicate copy through a scan copy of this letter in
token of your acceptance to the above mentioned details immediately.

For The Taj Mahal Palace, Mumbal

ea Human Resources Director- South Mumbai & Director of Human Resources

| accept the above terms & conditions: (signature)

E-mail id: __ Contact No:

%

1R TalkRu T
w._.,\%
s

[ The Taj Mahal Palace, Apolio Bundes, Mumbai « 400 001. Indis W
'[A] Tl - 451 22 6AGS 3366 « Fax: +91 32 5665 0300 « tmhbc bom@tafho 1o ww esgonmiPune X
CIN : L745995MBI1S02PLC000183 « GST No.: 27AAACTIOSTGIZY Ll B L e N
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Apprenticeship Offer cum Appointment Letter
Date: Mar 14,2024

Candidate Name: Mr. Shreyash Raghawant

Candidate ID: 2805619

Address: 337 Malganga Netaji Nagar Datta Mandir Road Pimple Gurav, Pune-411061,
Maharashtra, India

Dear Shreyash,
CongratulationsH!

We are extremely pleased to extend a warm welcome to you from the eClerx family, under the
Apprenticeship program. Your designation under the Customer Operations Vertical would he an Analyst.

Your functional tile will be "Analyst™. We wish you a successful and professionally enriching experience
with us

Please find altached the additional lerms and conditions under the Program which is to be treated as an
integral part of your Apprenticeship contract (hareinafter raferred o as "Contract”). Please retum a duly
signed duplicate copy of this letter for our records. Your HR Business Partner will soon reach out to you
far an introduction. Should you have any querles or cancerns, they will be glad 1o assist you. Once again,
we welcome you to eClerx. We look forward to a long, fruitful, happy. and exciting association with you

S5

Offered By: Sagar Shetty
Designation: Program Manager- Human Resources

W
. MAHIBNIAUCRIPURP

f g N
Rey Om. 11.‘05!‘2 008 ’
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ANNEXURE |
Stipend and Benefits Applicable During the Contract Period

1. Stipend

Your stipend will be Rs. 20,100 per month for the duration of your trairing. This stipend is
comprehensive and all-inclusive, and hence it shall be deemad 1o Include all the liabilitias of the

Company.
Tha Company will deduct taxes or statutory payments from the slipend, as preseribed by the law

of this country from time to time.

2. Benefits
2.1 Group Medical Insurance
= You are elgible for & floater medical insurance cover of INR 100,000 which covers your
spouse, up to 2 children and yoursaif.
e The insurance is inclusive of pre-existing disease caver from the date of joining.

* You may also opl for an additional cover for your family, Including your spousa, up to 2
children and parenis / parents-in-law, post your joining the Company. The premium against
the additional cover will be communicated to you and will be daducied from your salary.

2.2 Group Personal Acciden! Insurance
e You are covered for an amount of INR 300000 under the Group Personal Accident
Insurance Policy.

* The policy covers disablement (temporary and permanent both) and death caused due to
accidents.

2.3 Life Insurance

You are covered by a term life insurance cover of INR 500,000 under the Group Life Insurance
Cover Policy

24 Transporl

The Company cffers subsidized transport to all its employees, basis the local transpant policy
Should you wish to avail it, an amount of INR 1,400 will be deductitle from your fixed slipend
avery manth,

R
& &

Offered By: Sagar Shetty
Designation: Program Manager - Human Resources
Accaplad by:

[Name and Signature)

Date:

; B A B 2NN PUNS

Ne
- DA Vitbw: 903
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T,
THE TA) MAHAL PALACE
MUMBAI
2 May 2023
Mr, Jayesh Bhagwan Sapkale
MSIHMCT College,
Pune
Dear Jayesh,

Sub: Placement 3t The Tai Mahal Palace, Mumbai - Batch 2023

This has reference 10 your application and the subsequent interviews that you had with us. We are
pleasad to inform you thit you have been selected as Hotel Operations Trainee (Food & Beverage)in
our organization,

As per the guidelines of this Program, please note the following:

Proposed Date of Joining: 15 June 2023

Stipend: Rs.20000/- (Rupees Twenty Thousand only) per month

Period of Training: 12 months

Location of Training: The Ta] Mahal Palace, Mumbai

Based on the lecation of training, you will be appointed on the rolls of the concerned hotel
and the appointment letter will be issued accordingly.

Wos W e

This offer is subject to you being certified medically fit by the company medical officer and satisfactory
completion of your course (post verification of your Academic Credentials & Testimanials).

While referring the above, it is mentioned that the present situation is well known to all of us. The
proposed date of joining is 15 June 2023 and any changes to this will be shared with you from time ta
time.

Shou'd you require any clarifications, please feel free to get In touch with:
Ms, Hanshika Shetty - Assistant Manager- Human Resources, contact no, 91-9821596524 or
Email: hanshika.shetty@tajhotels.com

May | request you to kindly sign and return the duplicate copy through a scan copy of this letter in
token of your acceptance to the above menticned detai's immediately.

or The YeNviahal Palace, Mumbal

Ramu Ve pally
Area Human Resources Director- South Mumbal & Director of Human Resources

| accept the above terms & conditions: (signature)

E-mail i¢: ¥ Contact No:
e
Tha Ta) Mahal Palace. Apalla Bundsr, Mumbai - 400 001, India A
TA] Tel: 491 22 6A65 3366 « Fax: 491 22 6555 0300 « 1mbbxe tom@aphot %’:‘um .
CIN & L7499932HI1002PLC000IAS « OST No- 27AAACTI08YCIZY (= 78
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Date: 28-Feb-2024
Ref no. TXPL/28 Feb-2024/02

Atharva Shewadkar
642, Sadashiv Peth, Kumthekar road, Pune- 411030

Sub: Offer for the role of Travel Operations Executive in Travelxp India Private
Limited

Dear Atharva,
Congratulations!

I am pleased to offer you the position of “Travel Operations Executive” reporting to
~ Ketan Khedekar, Manager. You will be on probation for a period of 6 Months subject to
the following terms & conditions:

1. Your annual CTC (Cost to Company) for this position shall be Rs 2,40,000
the breakup of the same shall be provided by a separate letter.

2. Your Date of Joining will be 1-March-2024.

3. You agree to work on a rotational shift with pre-defined holidays as sent
te you by the company from time to time.

4. You will report to the office 10 minute before shift starts and commence
work as soon as shift starts,

5. Incase you are unable to come to office for any reason during your shift
you will intimate your HOD in enough time [ at least 4 hours prior to shift
starting] for an alternate person to fill in your shift.

6. You will need to submit <elf-attested photocopies of your educational
certificates, PAN card, Aadhar Card proof of residence and 2 passport sized
photographs. To expedite the process, please help us by sending all your
documents via mail within 48 hours of the date of this non-binding offer
latter.

" 1. 111062009

Pravelxp India Private Limited
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2nd July 2023
Dear Miss Ritika Shete,

We are excited to offer you the position of Front Office Associate at Centro, our flagship
hotel, starting on 3rd July 2023. Your enthusiasm, professionalism, anc passion for
delivering exceptional guest experiences make you the perfect fit for our team. We
believe that you will contribute significantly to our mission of redefining hospitality and
creating memorable stays for our guests.

Position: Front Office Associate
Reporting to: Mr. Mangal Rathod, Front Office Manager
Directly accountable to: Mr, Virendra Tripathi, General Manager

Salary: 716,000 per month

Responsibilities:
As a Front Qffice Associate, your primary responsibilities will include:

1. Efficiently handling guest check-ins, confirming reservations, assigning rooms, and
ensuring a seamiess arrival experience.

2. Processing various payment types, including room charges, cash, checks, debit, or
credit transactions, with accuracy and attention to detail.

3. Conducting smooth check-outs, resolving any outstanding charges, and ensuring
quest satisfaction.

4. Serving as the first point of contact for guest calls, messages, requests, and concerns,
providing prompt and professional assistance,

5. Collaborating closely with the Housekeeping team to cocrdinate room readiness for
guest arrivals, ensuring cleanliness and comfort.

6. Demonstrating thorough kncowledge of the local area, providing guests with accurate
information, directions, and recommendations.

7. Communicating parking procedures effectively to guests and coordinating bell staff
or valet services when required.

8. Generating dally reports, such as arrivals and departures, while carefully reviewing for
accuracy and addressing any special requests,

4. Completing cashier and closing reports in compliance with established procedures,
maintaining financial accountability.

Your work schedule will consist of a 9-hour shift with ona day off per weak
Please sign and return a copy of this letter to confirm your acceptance.

We look forward to welcoming you to the Centro family and embarking on this exciting
journey together. If you have any questions or need further clarfication, please don't
hesitate to reach out,

Congratulations once again, Miss Ritika Shete, on becoming a part of our team!
Sincerely,
A
aitanyé Adgaonkar

Director
Centro Hotels
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7. The Annual CTC is inclusive of and subject to statutory deductions
including but not limited to Provident Fund, ESIC, Professional Tax, Income
Tax, etc. or any other statutory deduct-able component, both for your
contribution or Company's contribution, as defined by the Government now
or in the future, For ample clarification, net payable salary would depend on
statutory deductions including but limited to Provident Fund, ESIC,
Professional Tax, Income Tax, etc. or any other statutory deductible
components, both for your contribution or company’s contribution, as
defined by the Government now or in the future. Statutory components will
be included In your salary (for example PF or ESIC). The same would be
included factoring both yours and Company's contribution within the
Monthly CTC.

8. Upon acceptance of this offer, should you fail or refuse to commence the
performance of duties under this offer contract on the Effective Date of this
offer, you shall pay to the company, an amount equivalent to one month’s
grosssalary as offered to you under this offer contract as liquidated damages,
which is agreed and understood to be a fair pre-estimate of the damages
suffered by the company on account of such action. Notwithstanding the
above, the company retains the right to a file a claim for damages or take

appropriate action in relation to any breach of the obligations by you under
this contract.

If you choose ta accept this job offer, please put in your signature at the bottom of the
letter.

Please let me know if you have any questions or | can provide any additional
information.

For Travelxp India Private Limited

A
::f# oy

Sharvari Kadam
Human Resources Fxecutive

| do hereby accept the offer on the above-mentioned terms and conditions.

Candidate name
Date:

Reg No. M2 4as7008Pune |
DA Thvei 2009
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Elpro International Ltd

Chinchwadgaon, Pune 411 033. Inda.
Visk us at ; www.elpro.co.n

July™1,2023

To.

Mr, Vighnesh Sharad Thikekar
At Thikekarwadi,

Ozar Otur Road,

Junnar Pune - 412408,

LETTER OF OFFER
Dear Mr. Vighnesh,

This s with reference to your application and the subsequent interviews you had with us for the position
of * Intern - Operation ™, we e plessed to offer you the sume.

Your CTC will b2 Rs.1.80 Iacs per annum as per details mentioned below, All other terms and conditions
will be mentioned in the Letier of Appomtment.

P.M PA
Basic Alowance - Rs. 12,500  1,50,000
Frovdent Fund 1296 « Rs, 1,500 18,000
ESIC 3.25% -Rs. 405 4,872
Gratuy -Rs. 601 7,12

Tota! Salary Rs.15007  1,80,084

=====s== AEEwmamEw
You are required 1o join us on or before 1¥ July,2023 failing which this Offer shall stand cancelled.
Phease acknowledge your acceplance, by sipning a duplicate copy of this lester,

F%or CLPRO 1 IONAL LTD
Authe Signatory

| accept the offer and 1 will joun on or before @H’Z"_.EE_IS_U&’

Nane Vighnesh Sharad Thikekar

Dae: 15*;'1111'1013
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THE TA] MAHAL PALACE
MUMEAI
2 May 2023
Mr. Dinesh Purushottam Timande
MSIHMCT College,
Pune
Dear Dinesh,

Sub: Placement at The Ta Mahal Palace, Mumbai — Batch 2023

This has reference to your application and the subsequent interviews that you had with us. We are
pleased to inform you that you have beer selected as Hotel Operations Trainee (Front Office) in our
organization.

As per the guideiines of this Program, please note the following:
1. Proposed Date of Joining: 15 June 2023
Stipend: Rs.20000/- (Rupees Twenty Thousand only) per manth
Period of Training: 12 months
Location of Training: The Taj Mahal Palace, Mumbai
Based on the location of training, you will be appeinted on the rolls of the concerned hotel
and the appointment letter will be issued sccordingly.

v W

This offer Is subject to you being certified medically fit by the company medical officer and satisfactory
compietion of your course {post verification of your Academic Credentials & Testimonials).

Whilz referring the above, it is mentioned that the present sitvation Is well known to all of us, The
proposed date of joining is 15 June 2023 and any changes to this will be shared with you from time to
time.

Should you require any clarifications, please feel free to get in touch with:
Ms, Hanshika Shetty — Assistant Manager- Human Resources, contact no. 91-9821596524 or
Emall: hanshika shetty@tajhotels.com

May | request you to kindly sign and return the duplicate copy through a scan copy of this letter in
token of your acceptance to the above mentioned detalls immediately,

For The Taj Mahal Palace, Mumbai

Ramu Veméilapally
}-Area Human Resources Director- South Mumbai & Director of Human Resources

| accept the above terms & conditions: (siznature)

E-mall id: Contact No:

The Taj Mahal Palace, Apollo Bunder, Mumbai » 400 001, Inddia
"'EAJ Tel.: +91 22 6AR5 3366 « Fax: 91 72 6665 0300 « rmhbe bom@ia
CIN : L74099MBI1902FLC000183% « (ST No 27AAMACTI957GIZT
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Bemrsie hogust « Ko @ Baon » S

To,
Ms. Rutuja Ware
Mobile:- 7303 72 4303

To confirm the rocent screening processes by our contractor's personnel department, we have pleasure in
offering you the following position as per the terms and conditions mentioned below:

Position ; Front Office Associate

Reporting Head : Front Office Manager

Employer - Vedant HR & Outsourcing Services
Gross Salary 3 17,000/

Effective Date C 15/07/2023

Probation Period : 06 Months
Duty Hours s 09 (Nine) hours and 06 (Six) days working In a week
Notice Period : 30 Days or pay compensation in lieu of notice,

Your letter of Appointment with employment terms and conditions and benefits details will be 2

Issued post submission of all the required documents and duly accepted resignation copy from th

| . ) y : i 4%'.'.'
Congratulations on your appointment. Should you have any questions concerning this job offer,
please contact Human Resource Department.

Yours faithfully,

For and on behalf of | accept the offer on the terms and conditions outlined.
For Hote) Bawa International

Authorized Signatory, Can?}zslgnature

CC: Department of Human Resources Date:

« 400 099

com

Corp. Office: Hotel Bawa International, Near Domestic
Tel: +91.22.26113636. emall: bawaini@vsnl. e
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z9th Jone wox3

Ms. Manishy fadyal,
Gaboh Po Samba,
Tehsil Samba 184121

Dear Manisha,

We are pleased to offer you the position of *Guest Service Associate’ in F&S Service Depastrent with JW
Mardott Hote! Pune a2 operatars of ICC Realty India Py Ltd, with effect from 4th July 2023. However, this
offeris subject ta you being daclzeed medically fit by a reputed medical peactitioner and satisfactory
references from yout referees,

Your compensation will be Rupees 35090/- per manth [Total Remynerstaon . The breakdavn of your salary i
enclosed for yous reference.

Fipase repert 1o the Human Resources Deportment on ¢th July 2623 8t 10.00 hes. With the following
documents:

6 passport-sized photographs

Photacopy of proof of Date of Birth [Birth cervificats / Passport)
Protacogy of praof of address (Ration Card, Voters 1D}

2 Photocopy of any Gowt. certified Photo [dentification (ADHAR Card Campaolsory)
Photocanies of Educatona!l Quakfications

Photacopies of letters of previaus work experence (if any)

Photacogy of last drown salary ship (if any)

Previous comparny UAN nunber and ESIC number

Photocopy of Marriage Certificate (if marned)

2 Phetocopy of PAN Card (Compulsony)

Vaccinetion Certificated RTPCR Report (Should not be odcer than 48 howrs)

I the above terms are acceptable to you, 35 3 token of aczeprance, pleace dgn the enclased duplicate copy of
this letter.

Welcome ayoerd!

Yogesh Pote
Assistant Director Human Resowrces

Sigrature [Date: _____|Signedin gcceplance)

JW Marriotl Punc, Scnapati Bapat Bosd Punc - 4
Vol <28 QOB 23340 Fxe <41 20 2381
UWW W P canm

v Inehia
RogNo. MANISI2202Pw2
OF, 14082640




Salary:

Probation:

Annual Leave, Holidays and
Days Off:

Provident Fund:

Medical and Insurance:

A N

mi

4

JW M ARRIC

DETAILS OF COMPENSATION & BENEFITS
Manisha Badyal

As per properly Saysi o dnd subject wo statutory deductions &
ncome tax

Bagic Sslary 9404
Fouse Rent Allowance 4031
Geoss Salary 13435
Empoyer’s PF Contributon 2128
Empioynr’s ESIC Contributan 437
TOTAL REMUNERATION 15000

You will be on probation for 3 period of three (3] months. Net
applicaste far Internal Trancfers

In accordance with the praperty, Leave polcy in practice 2% on your
data of jpining and revised from time to time based on busness
nasds

However, if you leave the organization, then any unavailad keave
will ba ancashed an gress saary up ta 3 madmum of 3o days i
worked for moce than ong year, ehe on basic salary, Leave
entitiement will be 21 days per calendar year,

Apart fram the above, you will be slss entitled o National and
Festival Hulidays as per the list issued by the Hotel at the beginning
of aach year

Yoo wilt he antitled to six (6) days off in @ month, as per Marriost
India palicy.

You will be eligible to partopate in the local peowdent fund
scheme a5 per Motel policy

You will br ehgitle to pertitipate in the Hotel's health insyrance
swheme:

*  Mediclaem imwrance of Ry, 100,000 {for self).

o Mediclein Insurance of Re 200,000 (f mamed).

o Pansonal Acadent Insurance of twice of yaur anavai CTC,

forzalf
e e R el Hlowal Pune BRI, Db
SO SRR L e ) N AT Y

WA WD L
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Gratuity: is applicable in wcordance with the Payment of Gratuity Act 1972

Other Benefits: Yau will also te entitied 1o the fallowing benefits:

F&8 Discount A 50% discount on all food and beverage at any Marmriott hotel in
India, and a 35 % discount on food & beverage at any Mariott hotel
mternationally.

Room Rate Discount Discounted roae rates at all Mamiott hotels widdwide, for friends
and famuly,

Tralning A tommigmentof a minimum of 8o hours of training per y#ar.

Confidentiality: You shall not discloss, divulge of communicate in any manoer, any

niormation regarding your compensation to any employee of the
Company, o anyone outside the Company, except youw
Department Head or Human Resoueces Manager

Duties & Recponsibilities: You shall devote vour working time and effort to the business of
the Hotel.

This attachmens (s 31d forms part of the ofler lelter dated Joth June 2033,

Yogesh Pote
Assistant Director Huinan Resouscas

Candidate’s Acknawledqement

Signature ! Date LSagned m acceptance)

JW Marriote Pune, Senapatt Rapat fload, hans - 411052, |
Tek +9 20 6683 32331 Fox: + 81 26 2564 8353
WRW WU Om

’%%

. }-
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THE TA) MAHAL PALACE )
- MUMBAL ¢ ki C !
4 May 2073
Mr. Abhishek Khirid
MSIHMCT College,
Pune
Dear Abhishek,
Sub: Job Offer at The Taj Mahal Palace, Mumbai

This has reference to your application and the subsequent interviews that you had with us, We are
pleased to inform you that you have been selected as Food & Beverage Associate (Food & Beverage)
in our organization on a Fixed Term Contract.

Please note the offer detalis:

1. Proposcd Date of Joining: 15 June 2023

2. Consolidated Compensation: Rs.18000/- [Rupees Eighteen Thousand only) per month.
Rs.14,000/- as consolidated basic pay and Rs.4,000/- as H.R.A.

3. Period of Contract: 15 June 2023 to 30 June 2024

4. Location: The Taj Mahal Palace, Mumbai

5. Youwill be taken on the rolls of The Ta] Mahal Palace, Mumbai from 15 June 2023 to 30 June
2024. The letter of appointment will be handed over to you on your date of joining which
should not be later than 15 Juns 2023,

This offer is subject 1o you being certified medically fit by the company medical officer and satisfactory
completion of your documents {post verification of your Academic Credentials & Testimanials)

Should you require any clarifications, please feel free to get in touch with:

Ms. Hanshika Shetty — Assistant Human Resources Manager, contact no. 91-9821596524 or on
Email: hanshika.shetty@tajhotels.com

May | request you to kindly sign and forward us the scanned copy of this letter in token of your
acceptance within three days from the dete of receipt of this letter e, by 7 May 2023, falling which
the offer stands withdrawn.

For The Taj Mahal Palace, Mumbai

Ramu Vemulapally
f‘ Area Human Resources Director- South Mumbai & Director of Human Resources

neepred )
I accept the above terms & conditions: (signature) y’

i id:_AOW WA T amail «comm  conaet io: A2.842.90 990 .

a The Taj Mahal Palacs, Apollo Sundszr. Mumbai - 400 001, Indiz
el 451 22 6663 3368 « Fax; +91 27 6€65 D300 « tmtdobomE
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Unbend Martech Private Limited
CIN: UB2000PN2023PTC224935

A Xrishraj Company GSTIN: 2TAADCU4337Q12Q

Appointment Letter
Ms. Nupur Dakwale Date: 05/02/2024

Subject: Appomtment Letter for cmployment as the Marketing Executive (Marketing
Department)

Dear Ms. Nupur Dakwale

With reference to the discussions that we had with vou, we arc pleased to appoint you as
“Marketing Executive™ with Ushend Martech Private Limited, Pune and its subsidiary related
work. Your place of posting will be in Punc.

Your anuval compensation will be INR 350,000 (Three Lakh Fifty Thousand Only) where the
fixed package will be INR 326,400 (Three Lakh Twenty-Six Thousand Four Hundred Only),
Over & above you arc entitled fof an annual variable of INR 24,000 which is performance based
and will be released at the end of the financial year,

Your Appointment will be govermed by terms and conditions of Employment presented in
Annexure [, You will also be governed by the mles and regulations mn vogue and those that may
change from time 1o ime.

We request you fo join us from 12° February, 2024, At the time of joiming. please submit the
following documents:

1.) Relieving letter from your previous employer and last drawn Pay Slip.
2.) One Passport size color Photographs
1.) Aadhar /Pan Card Copies and Reference related contact details,

We look forward to vour joining us. Please de not hesitate to call us for information you may need.
Also, sign the duplicate of this offer as vour acceptance and forward the same

Yours Sincerely.

For Unbend Martech Private Limited,

Reg.No. MAN/GS9I1009/Puns

Ms. Mitali Ukey Dt 111042009

Manager HR

Office No. G 401 TO 404, ACE Almighty Sigma Tower, Tathawade Road, Pune-411033
Phone: 02067811340 Email: business@unbend.co | Web: www.unbend,co



Unbend Martech Private Limited
CIN: UB2090PN202IPTC224638

A Krishro) Company GSTIN: 27AADCU4337Q12Q

Appointment Letter
Ms. Nupur Dakwale Date: 05022024

Subject: Appomiment Letier for employment @ the Marketing Executive (Marketing
Department)

Dear Ms. Nupur Dakwale

With reference 1o the discussions that we had with you, we are pleased 10 appoint you as
“Marketing Exccutive™ with Unbend Martech Private Limited, Pune and its subsidiary related
work. Your place of posting will be in Punc,

Your annual compensation will be INR 350,000 (Three Lakh Fifty Thousand Only) where the
fixed package will be INR 326,400 (Three Lakh Twenty-Six Thousand Four Hundred Only),
Over & above you are entitled fof an annual variable of INR 24,000 which is performance based
and will be roleased at the end of the financial year,

Your Appointment will be governed by torms and conditions of Employment presenied in
Annexure |, You will also be govened by the rules and regulations in vogue and those that may
change from time to time.

We request you to join us from 12* February, 2024, At the time of joiming. please submit the
fellowing documents:

1.) Releving letter from your previous employer and last drawn Pay Slip,
2 ) One Passpont size color Photographs
3.) Aadhar /Pan Card Copies and Reference related contact details.

We look forward to vour joining us. Please do net hesitate to call us for information you may need.
Also. sign the duplicate of this offer as your accepiance and forward the same

Yours Sincerely,

For Unbend Martech Private Limited,

Reg.No. MAHIARAFNNGPaune

Ms. Mitali Ukey || D4 11052000

Manager HR

Office No. G 401 TO 404, ACE Almighty Sigma Tower, Tathawade Road, Pune-411033
Phone: 02067811340 Email: business@unbend.co | Web: waw.unbend.co



DEV EDUCATIONAL SOCIETY’S (Reg. No. F/30958/K0)
CHEF’S KITCHEN INSTITUTE OF CULINARY ARTS & HOTEL MANAGEMENT

o

Email - princi@chefskitchen.co.in / md@chefskitchen.co.in Contact :- +91 7030702424 & +91 7272077878

CHEF'S" RECOGNISED BY GOVERNMENT OF MAHARASHTRA
KITCHEN (pepartment of Higher and Technical Education ) (2020/ (96/20) MS-4)

POITITUTE OF CULIMARY ARTE &

HOTEL MANAGEMENT  AFFILIATED TO KAVIKULGURU KALIDAS SANSKRIT UNIVERSITY, RAMTEK

oes,rcwé0[,[_,]‘2()1.4,]l 1?»06] | couEck cobe - 5041 DATE: !;‘{)04 2024
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| COLLEGE SECTION

THIS IS TO STATE THAT MRS SHRADHA SUSHANT PAI / POONAM MUZUMDAR, HAS
BEEN TEACHING IN OUR INSTITUTION FROM 157 AUGUST 2017. SHE HAS BEEN TEACHING
HOTEL MANAGEMENT SUBJECTS LIKE:

« FRONT OFFICE,
* ACCOMMODATION OPERATIONS,
* FRENCH

TOB.Sc HOSPITALITY STUDIES AND DIPLOMA IN HOSPITALITY STUDIES. THESE COURSES ARE
AFFILIATED TO KAVIKULUGURU KALIDAS SANSKRIT UNIVERSITY, RAMTEK (NAGPUR). SHE
ALSO TEACHES OTHER COURSES IN OUR INSTITUTE, DIPLOMA IN HOTEL MANAGEMENT AND
CATERING TECHNOLOGY, DIPLOMA IN INTERNATIONAL CULINARY ARTS AND CERTIFICATE
COURSE IN BAKERY AND CONFECTIONERY.

SINCERELY,

FRI
CHEF'S KITCHEN INSTITUTE OF

CULINARY ARTS AND HOTEL MANAGEMEN],
KOLHAPUR.







